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Principal’s Report 2024 

 

This year, Middleton Grange School celebrates its 60th anniversary.  Having opened on the 4 February 1964 with four 

teachers and 64 pupils, Middleton Grange School was the result of a vision and desire for Christian education in 

Christchurch.  That vision was established by the school’s founders, on whose shoulders we stand today to continue 

the good work they began in the name of our Lord and Saviour, Jesus Christ. 

Our Vision 

Middleton Grange School assists families in the education of their children by providing  

an environment in which the Biblical truths of Jesus Christ are taught and lived. 

This is why we exist as a school - to support and partner with families in the discipling of their children.  Our school 

motto clarifies this as follows: 

Character, Excellence, Service for the Glory of God. 

We desire for our graduates to have a personal relationship with Jesus Christ, to grow to be Christlike in character, to 

attain their personal excellence in all they do, and to use their gifts and talents to serve others – all for the glory of 

God. 

This year our school theme has been ‘JOY’, based on Nehemiah 8:10, which says “Do not grieve. For the joy of the 

Lord is your strength.”  Christian joy is an emotion or attitude of the heart and spirit, where we are content and full 

of peace because of what Christ has done for us.  

This year, we have been blessed with a very strong Student Leadership Team:  Head Student Leaders Ethan Wong 

and Libby Jordan were ably supported by Sam Burgess and Jedi Immanuel. Throughout the school, many students 

found and created opportunities to lead and serve, for which we are extremely grateful.   

I would also like to thank our school board for their faithful governance of our school.  They serve God first and 

foremost, but they also serve our school community generously with their time and giftings.  Melanie Hikuroa was 

again the Presiding Member for 2024, and she has worked tirelessly in support of our school.  I would also like to 

thank Nick Pomare, Staff Board Member, and Jacob Verd, Student Board Member, for their service to the board 

during 2024.   

This year, we said farewell to a number of staff during the year, namely Chuana Mckenzie, Mark Scully and Elsbeth 

Swarbrick; Joella Kerr and Brittany Lilburne both left on maternity leave; Linda Domigan retired from her teaching 

position in the Learning Centre after working at Middleton Grange for over 20 years, and Lindsey Thoroughgood 

resigned at the end of Term 2 after teaching in the Primary School for 17 years.  Long serving Support Staff who 

have left this year include Robyn Manning, who relocated to the North Island after serving as a Learning Centre 

Teacher Aide for 23 years, and Steve Wright, one of our Grounds staff, retired during term 3 after 10 years of service 

and is now living in Australia. Also, Annie Bo Xia, who worked in the International College for four years as the 

International College Residential Caregiver and short-term programme coordinator resigned at the start of Term 3. 

At the end of the year, we farewelled some long serving staff including Jan Kennedy who retired after 37 years, and 

Debbie Johns and Gaylene Anderson who both retired after teaching at Middleton Grange for over 20 years.  We 

thank them for their faithful service.  Rachel Childs, a teacher at Year 8, leaves us to start a family. 

After 12 years of faithful service, we also said farewell and congratulations to both Simon Bisseker, our Head of Music 

and Assistant Head of Middle School, who leaves us to become the new Principal at Ashburton Christian School, and 

Matt Vannoort, our Assistant Head of Senior College and Assistant Head of Science, who will become the Deputy 

Principal at Hornby High School. We also farewelled one of our school counsellors, Anne Aiken, who retired after 12 

years as part of the school pastoral care team. 

We thank the Lord for the quality of staff we have and continue to gain, which allows us to deliver a high quality 

authentic Christian education. 
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I would again like to acknowledge and thank all the staff, parents, and students involved in the Middle School Musical 

production of ‘THE LION KING JR’ during term 3.  What an outstanding show it was, and I am sure for those 

involved, it will be one of the highlights of their time at Middleton Grange School.  A special note of thanks must go 

to Elizabeth MacFarlane for her leadership and contribution to this event.  Thank you also to all the staff, parents, 

and students who assisted with other co-curricular activities this year including sport, performing arts, and cultural 

activities, which for many students are some of the highlights of the school year.  All these activities are very 

important, as they contribute to the holistic development of our young people and allow them the opportunity to 

demonstrate their God-given talents in different ways. 

I am extremely thankful to our staff and parent community for their support during the year, but most importantly, I 

acknowledge our Lord for His faithfulness over 60 years of provision and blessing to Middleton Grange School. 

To God be all the glory. 

Psalm 36: 5 

“Your steadfast love, O Lord, extends to the heavens, your faithfulness to the clouds.” 

Mike Vannoort 

Principal / Tumuaki 

 

April 2025 
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Finance Report 2024  
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Property Report 2024  

 

10-year property plan (10YPP) update.  

The scheduled major works for E & G Blocks in the 10YPP were delayed. 

 

O Block – Primary Rooms 12-15.  

Investigation of O Block framing suggested potential degradation, however after portions of the cladding were 

removed the damage proved to be less significant than predicted. The installation of temporary vertical corrugate 

cladding was so effective permanent recladding was delayed for an indefinite period – potentially 3-5 years. 

Southside cladding and carpeting was completed Jan 2024. 

Due to the high quality of the southside cladding system the remaining walls looked very tired in comparison. While 

we would normally align painting with CST works, the North-East exterior faces are distressed and in need of 

attention. With further works on hold for 3-5 years it was decided to paint the North East exterior walls to complete 

the refurbishment of the block – April 2024. 

Further drainage and cladding issues were identified on the north side and resolved late 2024. 

 

F Block.  

The original heating infrastructure in the ground floor F Block teaching spaces is built into the ceiling and began to 

fail. Due to the nature of the system, it was considered prudent and cost effective to replace it with heatpumps, 

rather than to repair/replace the existing heating system. Completed T1 break. 

 

E Block Balcony Rail.  

The E Block balcony handrail was built to code (900mm) in its time but was perceived to be low. After consultation 

the current code was found to be 1100mm and an additional rail was installed at this height. November 2024. 

 

Smoke Detectors.  

During assessment for the Building Certificate, Rhino discovered a significant number of smokes not responding 

normally. The detectors were all a similar age and were predicted to fail in the future. Due to the age of the units, it 

was decided the best solution was to replace all of the detectors in G&H Block. These works were completed 17th 

June, 2024 

 

Gym2 Projector Installation.  

A large format projector and screen were installed in Gym2 ahead of the 60th Anniversary Celebrations. As part of the 

project the interim cabling/coding in the data cabinet was completely rebuilt and coded. The result is a much 

simplified interface with greater stability and ease of use. It has been an exceptional addition to school life and is 

being utilised regularly. Due to hardware delays installation was completed Sept 2024 – just in time. 

 

BLAST Afterschool Programme Relocation.  

After significant consultation and planning, the afterschool programme was eventually relocated from the Whare to 

the O Block activity room.  

 

Arthur St Traffic Management.  

After several public consultations the Council Traffic Management team met with MGS with an adapted proposal. The 

new traffic management controls were approved 11th July 2024 and work began in late 2024. 
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Summary:  

Due to the current economic climate, the typical process of aligning the Cyclic Maintenance to the 10YPP had to be 

adapted. The first of these “out-of-sync” projects was the O Block interim exterior paint. 

Due to the aging building stock, maintenance becomes an increasing financial consideration. There are currently 

minimal plans for additional space, focussing rather on maintaining existing buildings ensuring fitness for purpose.  

 

I would like to acknowledge the work of our Property Committee members, both past and present, comprised of 

School and Proprietor representatives. We reap the benefit of many years of steady stewardship with a common 

vision – modern, well equipped, fit for purpose, buildings and grounds appropriate for students, staff and visitors. 

The close communication between CST and MGS is increasingly rare in our sector.  

 

I would also like to acknowledge Nick, John, Tony and Barrie (maintenance team) and their tireless work around our 

site. 

 

 

Ben Knowles 

Property Manager 

April 2025 
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Primary School Annual Report 2024 

 
 
Introduction: 
The following Annual Report provides an overview of highlights, challenges and special character. In addition, 
included in this report are summarised cohort academic achievement indicators and attendance statistics. 

 
 

SCHOOL HIGHLIGHTS  

 

▪ Music video of worship song with students 

▪ EOTC events, Year 6 treks, Year 6 camp, Ferrymead trip, Beach education 
▪ 60th Anniversary Celebrations 

▪ Community events such as cross country, Year 4 days at Living Springs, and athletics 
▪ Structured Literacy Training Year 1 – 3 teachers, Facilitator trained 

▪ Perceptual Motor Programme, community involvement 

▪ Provision of new staff to the Primary school  
▪ Interaction and support from families, and students in the community 

▪ Primary school support for the Cambodia Missions trip 
▪ Commitment by staff to provide support and engaging programmes of learning for students 

▪ Engagement and connection with Year 7 – 13 in full school house events, sport and special events such as 
teddy bears picnic 

▪ Scripture revision and sourcing resources 

 
 

CHALLENGES 

 

▪ Adapting to new curriculum, in English and Mathematics, impacting planning and assessment 

▪ Increase in diverse learning needs, in neurodiversity, different levels of school preparedness 
▪ Sharing the existing resources across needs of students  

▪ Staffing – finding competent staff to fill vacancies 
▪ Government requirements for curriculum, reporting and assessment and the rate of change 

▪ Upskilling staff in managing behaviour challenges 

▪ Ensuring school culture is maintained and enhanced with staff turnover 
▪ Increasing demand of small number of parent concerns 

▪ Sourcing resources to support Scripture programme 
▪ Having staff lead curriculum development 

 
 

SPECIAL CHARACTER 

 

This area of our school is infused into all our learning experiences in the Primary classes. Although each class has a 

dedicated weekly Scripture lesson, times of Bible reading, prayer and worship together, the Christian ‘content’ of 

what we deliver is just as evident in the way that we care for one another, the spontaneous prayer, and 

conversations that arise out of curriculum topics in our classroom lessons.  All curriculum is presented through a 

Biblical lens, with staff using the Foundational Principals for Curricular (FPC) as a base to plan.  Work undertaken by 

Within school teachers has tracked the integration of a Biblical view through all curriculum areas and we have used 

teaching resources from Chrisitan Education National (an Australian Christian Schools organisation) to support our 

teaching.  The resource, Transformation by design has helped staff connect the FPC document to threads in planning.  
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PUPIL ACHIEVEMENT ANALYSIS 

 
Reading                

Teacher 

Judgement 

End Year 

1 

End Year 

2 

End Year 

3 

End Year 

4 

End Year 

5 

End Year 

6 
Totals 

Well above               

Above 11 20 26 12 6 25 
100 

35.84% 

At 16 23 11 29 42 18 
139 

49.82% 

Towards 9 4 5 2 2 2 
24 

8.6% 

With support 

towards 
7   1 1 3 4 

16 

5.73% 

Totals 43 47 43 44 53 49 279 

 
 
 
Writing 

                

Teacher 
Judgement 

End 
Year 1 

End 
Year 2 

End 
Year 3 

End 
Year 4 

End 
Year 5 

End 
Year 6 

Totals 

Well above               

Above 4 9 12 6   12 
43 
15.3% 

At 33 33 30 30 43 31 
200 
71.17% 

Towards 6 5 3 7 6 3 
30 
10.68% 

With support 
towards 

      1 3 2 
6 
2.14% 

Totals 43 47 45 44 52 50 281 
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Mathematics 

Teacher 
Judgement 

End Year 
1 

End Year 
2 

End Year 
3 

End Year 
4 

End Year 
5 

End Year 
6 

Totals 

Well above               

Above 8 5 12 10 7 14 
56 
19.93% 

At 18 36 29 28 29 24 
164 
58.36% 

Towards 17 6 3 5 16 11 
58 
20.64% 

With 
support 
towards 

    1 1 1   
3 
1.07% 

Totals 43 47 45 44 53 49 281 

                

        

      

                
This section outlines pupil achievement across Years 4-6 in Reading and Mathematics as measured against a national 

cohort utilising NZCER PAT tests 
 

Year Level and Topic % Toward % at % above 

Year 4 Mathematics 4% 33% 63% 

Year 4 Reading 6% 48% 46% 

Year 5 Mathematics 7% 42% 51% 

Year 5 Reading 9% 43% 48% 

Year 6 Mathematics 6% 54% 40% 

Year 6 Reading 10% 50% 40% 

 
 
Following Ministry of Education guidance, we are now using a standardised assessment, Progress Achievement Tests 

(PAT) in Maths, Reading comprehension and Listening. These results are a snapshot in time of the children’s 

achievement. Our results are favourable, showing a small number of children working towards the level of 
expectations. The percentage of children above expectation is commendable.  

 
In comparison, our teacher judgement in Reading, Writing and Maths results are not ‘high’ as the PATests, as this is 

a teacher judgement of the children working in a variety of settings, where they consistently perform across the 

curriculum, in a variety of settings. 
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ATTENDANCE 

 
 
 

 
 
Attendance at Middleton Grange Primary School is good. The greatest challenge we face is the times when families 
go on ‘holiday during school time’, which is an unjustified absence. These can be for very sensible reasons; however, 

this does impact statistics and ultimately the children’s attendance at school. We have processes for parents when 
this is an issue, which includes an email to the Head of School, outlining the days away and reason for. This is 

followed up with an email reply regarding the absence. We are blessed with the main body of student attendance 

being fully supported by our parent community.  
 
 
 

CLOSING COMMENTS 

 
2024 has been another fruitful year, sowing into the lives of our students.  Our continued prayer is that the students 

will grow in wisdom and stature and favour with God and man. We are blessed with a supportive parent community 

and students who genuinely enjoy coming to school.  The staff God has placed at our school are dedicated, hard 
working individuals who have the well being of the students at heart. They genuinely pray for the best outcomes for 

the students in their care. Despite the pressures that face the teaching profession, and young people and families, we 
are truly blessed to be part of a caring, supportive and helpful community. 

 
 
Christine Buckley 

Deputy Principal Head of Primary School 

March 2025  
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Middle School Annual Report 2024  

 

Introduction: 
The following Annual Report provides an overview of highlights, challenges and special character. In addition, included 

in this report are summarised cohort academic achievement indicators and attendance statistics. 

 
 

SCHOOL HIGHLIGHTS  

 
• Year 9 Camps ran incredibly well on the whole, with pupils having the opportunity to build positive culture, 

enjoy creation and be challenged through participation in the outdoor environment.  

• This year was our second year of Te Haerenga (The Rite Journey), commencing with a very positive early 
morning ceremony attended by parents. The intent of this programme is to have our rangitahi consider the 

bigger picture of maturing into adulthood with a biblical foundation and a focus on what they can contribute to 

society. 

• We repeated the successful Middle School Leadership Weeks from last year. All students in the Middle School 
now have the opportunity to participate in leadership development and training, in contrast to the past where 

only a chosen few were given this opportunity.  

• We had a large parent group attend Middle School Parent Evenings in Term 1. These evenings provided an 
opportunity to reinforce routines / expectations as well as meet with parents to establish positive partnerships, 

culture and open lines of communication for the year ahead. There was excellent feedback from Middle School 

parents at the Parent Hui. Integration of new families and communication, particularly at the beginning of the 
year, were some key areas for the MSLT to consider. 

• The standard of exhibits in our MS Science Fair was very high this year, reflected in the entries into the 

Canterbury/Westland Science Fair. 

• The Lion King, our MS Production, was another example of the excellence we have in the performing arts area. 
The standard of our productions continues to be first-class.  

• The MS Leaders Conference at Hillview School was a highlight. We sent 95 MS students as delegates. Over the 

course of the two days, they were challenged and inspired by speakers, activities, and worship. Feedback has 
been full of praise for the conference. 

 
 
 

SCHOOL CHALLENGES 

 
• Continuing work on Curriculum Refresh   

• Increasing discipline issues regarding dishonouring behaviour  

• Supporting students with mental health issues  

• Current workload of pastoral staff   

 
 
 

SPECIAL CHARACTER 

 
A key component of all that we do in the Middle School is the opportunity to encourage and live out our 
Christian faith. This underpins the holistic approach that we take to curriculum delivery, opportunities and pastoral care 
systems.  Through our special character lens, we seek to help students: 

• Critique and Engage Society (1 Chronicles 12:32) 

• Display Christ-likeness (Luke 10:57 and Micah 6:8) 

• Receive / value instruction and character formation (Luke 2:52)  

 

Some specific examples from 2024 include:  
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• The weekly Whakaora time has seen growth in numbers of students attending voluntarily. There was a special 

MS Assmbly led by the Whakaora team where some students gave testimonies of their faith, the Holy Spirit 

moved and many students received prayer.  

• In Year 10, the Te Haerenga programme has been a great place for incorporating Christian worldview, 
particularly around identity and purpose.  

• Our Year 13 Leaders and Year 9 Whānau teachers included activities in the Year 9 camp programmes that 

sought to develop spiritual formation. 

• The behaviour management structures, including the Learning Culture Plan include self-reflection against 
Biblical principles. 

• A new Scripture programme has been implemented in the Middle School with Peter Collier leading in this space. 

There has been a focus on the Gospels, with a plan for coverage of these across Years 7-10. Middle School 

students participate in their weekly Scripture lessons along with the integration of Biblical principles in all 
curriculum areas, specifically: 

• Year 7-8 students have used their integrated studies to understand more of who God is and their 

identity in Him; understanding and exploring parables about the kingdom of God and comparing this 
to the social and moral framework of society today. Students have also been writing reflections based 

on the Gospels. 

• Reading the Bible for 10 minutes each lesson and writing a 5 minute reflection has been instituted 
across Years 7 – 11. This has been very well received and student engagement, as measured by their 

reflections, has been very high overall. The suggested reading program ensures students attending 

MGS from Years 7 – 13 will read all the Gospels and Acts, and at least one of each of the major genres 
of the Bible.   

• New Curricula (using CEP material) have been implemented in Years 9 (Mark and Bible Overview) + 10 

(John’s Gospel, Sermon on the Mount & Ephesians) and the feedback from teachers and students has 
been very positive about the material.   

 

Middle School Assemblies continue to be centred around our Social Culture Plan and developing our understanding of 
Belonging, Honour and Resilience. We believe that our community should be motivated to act in accordance with these 

three biblical principles. There is material available to Whānau teachers to promote discussion and practical activities 
on these prosocial behaviours. 

 

Deans / Learning Team Leaders continue to input spiritually to individuals through their one-on-one interactions as well 
as through cohort assemblies.  

 

 

PUPIL ACHIEVEMENT ANALYSIS 

 
This section outlines pupil achievement across Years 7-9 in Reading and Mathematics as measured against a national 
cohort utilising teacher professional judgement.  

 

Year Level and Topic % Toward % at % above 

Year 7 Mathematics 12% 64% 24% 

Year 7 Reading 20% 40% 40% 

Year 7 Writing 29% 48% 23% 

Year 8 Mathematics 25% 53% 22% 

Year 8 Reading 18% 44% 38% 

Year 8 Writing 23% 40% 37% 

Year 9 Mathematics 18% 56% 26% 

Year 9 Reading 29% 56% 15% 

Year 9 Writing 19% 48% 33% 
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Year 10 Numeracy Co-requisite assessment:   
  

  All Pupils (%)  
  

Māori (%)  Pasifika (%)  Female (%)  Male (%)  

Achieved  

  

82%  86% 67% 80% 84% 

  
Analysis / Commentary:  
The data from this assessment is above national averages in all categories. 82% of students passed this assessment 
compared with 55% nationally and 70% in like equity schools. There was only one Māori and one Pasifika student who 

did not achieve the standard. 

 
 
Year 10 Literacy Reading Co-requisite assessment:   
  

  All Pupils (%)  
  

Māori (%)  Pasifika (%)  Female (%)  Male (%)  

Achieved  

  

91% 100% 33% 92% 89% 

  
Analysis / Commentary:  
The data from this assessment is above national averages in all categories.  91% of students passed this assessment 
compared with 70% nationally and 80% in like equity schools. There were only 3 pasifika students, and 2 did not 

achieve the standard. 

 
 
Year 10 Literacy Writing Co-requisite assessment:   
  

  All Pupils (%)  
  

Māori (%)  Pasifika (%)  Female (%)  Male (%)  

Achieved  
  

85% 86% 50% 88% 82% 

  
Analysis / Commentary:  
The data from this assessment is above national averages in all categories. 85% of students passed this assessment 
compared with 66% nationally and 76% in like equity schools. One Māori student and two Pasifika students did not 

achieve the standard. 

 
 
 

ATTENDANCE 

 
 

Pupil Group % Attendance 

  All Pupils Male Female Māori Pasifika 

Year 7 93.6 93.6 93.6 94.2 94.5 

Year 8 92.1 91.7 92.5 92.1 93.5 

Year 9 91.8 93.1 90.7 91.9 93.4 

Year 10 91.8 92.4 91.3 88.1 89.1 

Overall(Y1-13) 93.3 93.7 92.9 91.9 89.3 

 
The Government has set a target of 80% of students to be present for more than 90% per cent of the term by 2030. 
Attendance over 90% is considered regular attendance. The 2024 MGS Middle School attendance data sits well within 

the government target. The only groups slightly below 90% attendance are the Year 10 Māori and Pasifika attendance 
rates; however, these are not significant areas for concern based on the small sample size.  
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CLOSING COMMENTS 

 
We thank Mr Tony Kendrew and Mr Simon Bisseker for their leadership in the Middle School.  

 

Louise Arndt 

Acting Deputy Principal Middle School (2025) 

March 2025  
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Senior College Annual Report 2024  

 
 
Introduction: 
The following Annual Report provides an overview of highlights, challenges and special character. In addition, 

included in this report are summarised cohort academic achievement indicators and attendance statistics. 
 

 

SCHOOL HIGHLIGHTS 

 
▪ The introduction of the Big Day Out for Year 11 was a success and has now been expanded to include Year 

12. 

▪ The Year 13 camp was a highlight for those who attended, setting a positive tone for the year ahead. 

▪ The transition to horizontal Whānau classes was smooth and complemented the growth of House activities. 

House-based Whānau groups allowed for greater participation and engagement in these events. 

▪ The Year 12 and 13 formal was a great success. 

▪ Senior College assemblies fostered a positive atmosphere, with students taking on greater leadership roles, 

particularly in guiding the Christian focus of the gatherings. 

▪ A fully student-led Matariki assembly was introduced in Senior College, marking a meaningful addition to the 

calendar. 

▪ The Year 13 Christian Focus Days were highly successful, with students providing excellent feedback. 

▪ Overall, the culture of Senior College remained very positive. 

▪ The use of the school’s level system contributed to noticeable improvements in student behavior. 

 
 

SCHOOL CHALLENGES 

 
 

▪ The introduction of new Year 11 standards presented challenges, as some were not fit for purpose and 

created difficulties for certain departments. As a result, the decision was made to implement the Year 11 
Middleton Grange Certificate in 2025. 

▪ Academic tracking revealed gaps in the system, which have now been identified and addressed. 

▪ Student absences—both justified and unjustified—remained a concern. Consistent communication has been 

sent to parents, urging them to avoid taking holidays during term time. 

▪ Student and staff well-being (waiora) continues to be a key focus. 

 

SPECIAL CHARACTER 

The school’s special character was deeply woven into every aspect of Senior College. This was evident in: 

• Assemblies led by both staff and students, with students playing a key role in shaping the Christian 
atmosphere. 

• A thriving number of Bible studies, prayer meetings, and worship groups throughout 2024. 

• The success of the Year 13 Christian Focus Days. 

• The seamless integration of faith into classroom learning, as teachers went beyond content delivery to 

incorporate spiritual growth 
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PUPIL ACHIEVEMENT ANALYSIS 

 
This section outlines pupil achievement across Years 11 - 13 as measured against a national cohort utilising NCEA 

Achievement results. This data is sourced directly from NZQA via the Principals report. The data is roll based, not 
participation based, so includes students who are not entered for full courses and hence not eligible for achievement 

of certificates e.g. learning house students.  

 

 
Comparison of NCEA Certificate achievement by level and across 5 years 
 

 
 
 
Comment: 

Despite the difficulty of teaching entirely new courses in Level 1, it is extremely pleasing to see the high level of 

success attained by our students.  This is a testament to their hard work, but also to the staff, who maintained a high 
level of professionalism when introducing these new standards.  Tracking these students’ results, who now have to 

go back to the old Level 2 standards, is a priority for 2025. 
 

Level 2 sees Middleton students well above the national average, and above the EQI index. Results remained 

consistent with previous years’. 
 

Level 3 saw a drop in both achievement of the Level 3 Certificate and University Entrance.  Results still remain well 
above the national average but are lower than the EQI Index.   The school was aware of this throughout the year, 

and many students were worked with on an individual basis.  Despite the drop, there were many success stories in 
this cohort.  

 
 
Endorsement Comparison 
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Literacy and Numeracy Achievement 
 

 
 

 
Priority Learners 
 

 
 

Comment: 
 
Māori and Pasifika students had high levels of success in Level 1 and 2, while Level 3 saw significant issues for some 
Māori and Pasifika students   

 
Level 1 

 
Two Māori students did not pass the level, but interventions were put in place throughout the year to help see 

success.  These interventions are also carrying over into 2025 as well.   

 
Three Pasifika students did not pass Level 1, and each of these students were working closely with the dean in order 

to see success.  All three are close to passing, so this will be sorted in early 2025. 
 

 

Level 2  
 

Three Māori students did not achieve the level:  For one of these students, passing Level 2 is a two-year goal, and 
they are well on track to do that. For another student, passing Level 1 was their priority; Level 2 was too difficult for 

them.  And for the third, despite multiple interventions, they did not have any desire to do the work required to pass 

Level 2. 
 

One Pasifika student did not pass Level 2.  However, they are only 3 credits away from passing, which will be sorted 
early in 2025. 
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Level 3 
 

Six Māori students did not achieve Level 3.  Of these, three were not intending to pass; they were only trying to 
complete Level 2.  Two had significant attendance issues that, despite multiple interventions from deans and the 

HoSC, nothing was able to change.  1 student was a concern.  They were not flagged and not tracked as they should 

have been.  Systems have been changed for 2025 to make sure this does not happen again. 
 

Two Pasifika students did not achieve Level 3.  Both these students had major attendance issues that required 
multiple interventions.  It was a positive that both students stayed the whole year, despite not achieving highly. 

 
 
 
 

ATTENDANCE 

 

 
 

The government’s expectation is that students are present for more than 90% of the school term.  The aim is that 

80% of students will achieve this by 2030.  Year 11 – 13 students are already above the 90% attendance rate.  This 

is despite families still taking holidays during term time.  
 

 

 

CLOSING COMMENTS 

 

The year 2024 was a highly successful one for Senior College. Given the transition to a new Head of Senior College 
and the appointment of several new deans and Assistant Heads of Senior College, this positive outcome is particularly 

noteworthy. 

Levels One and Two demonstrated strong academic achievement, while Level Three, though not as academically 
inclined overall, still had numerous encouraging success stories. For some students at Level Three, simply 

maintaining consistent attendance throughout the year represented a significant personal achievement. 

We were privileged to have an outstanding group of student leaders who served with dedication and humility. Their 

commitment was instrumental in upholding the school's special character, and they set a remarkable example of what 

it means to be Christ-centred. 

Our academic tracking systems functioned effectively; however, we identified certain areas for improvement. These 

have since been addressed to ensure even greater accuracy and effectiveness in 2025. 

Throughout the year, we have witnessed the Lord’s blessing and favour over Senior College. Our prayer is that this 

continues and becomes even more evident in the years ahead. 

 
Shane McConnell 

Deputy Principal Senior College 

April 2025   
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International College Annual Report 2024 

 

Jeremiah 29:11      

“For I know the plans I have for you,” says the Lord. “They are plans for good and not for disaster, to give you a 
future and a hope. 

The theme for 2025 is Hope. What a privilege it is to know that we can place our trust, our hope and our 

understanding in a God that is good and that He has a plan for this school.  

This report aims to address the successes, challenges and next steps of the past year. 

 

Abbreviations: 
Middleton Grange School (MGS); International College (IC); International Board of Advisors (IBOA); Education New 

Zealand (ENZ); Immigration New Zealand (INZ); International Education (IE); Christchurch Educated (ChchEd); 

Christchurch New Zealand (CNZ); Kwangsung Dream School (KDS); Ministry of Education (MOE); University of 

Canterbury (UC), Memorandum of Understanding (MOU). 

 

SPECIAL CHARACTER 
The Christian Studies programme for international students has continued in 2024, with classes at Years 11 and 12.  

We have continued to receive prayer support from partners in the city and other countries.  

We were visited by a Japanese pastor who started a kindergarten in Japan and was looking at developing a Primary 

School also. He regularly communicates via newsletters on the progress of his plans and for our prayer support. 

MARKET REPORT BACK  
Student Numbers for 2024 – The budgeted numbers were set at 90 FTE’s in October 2023. We ended the year on 

96.25 FTE’s, which included all our short-term visitors, not short-term groups. Historic numbers are as follows: 

2024 2023 2022 2021 2020 2019 2018 2017 

96.25 85.28 32.7 46.5 88.55 106.75 117.5 115.5 

The ethnic composition of students over the past seven years is as follows (for full number of students through year): 

 PR 

Korea 

PR 

China 

Japan Thailand Germany Vietnam Hong 

Kong 

Taiwan Argentina Indonesia Malaysia 

2024 63 38 47 21 8 27 2 0 3 0 1 

2023 55 37 31 30 2 1 1 2 1 0 1 

2022 11 15 5 9 0 3 2 1 0 0 1 

2021 12 20 3 6 0 2 2 1 0 1  

2020 15 45 23 7 10 2 1 2 (France 

– 1) 

1  

2019 12 69 34 10 8 0 0 3 5 2  

2018 11 80 29 8 14 0 0 1 2 2  

2017 7 84 30 14 11 3 0 2 2 2  
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Please note the blue boxes. These indicate a significant growth in these markets in comparison to pre-covid 

numbers, based on the proportion to total number of students. Please also note that these numbers include group 

students who were integrated into mainstream classes. It does not take into account stand-alone short-term 

programmes. 

The total number of international students who attended school in 2024 was 296. 

 

MARKETING EVENTS FOR 2024 

Germany and Italy –  

• Visit to Nuremburg and presentation to interested families and students at an evening event.  

• Meeting with the family of a student arriving in September. 

• Travelled to Italy to test market and met with agents and friends of Middleton. 

Trends: The Nuremburg schools remain our biggest source of German students. The relationship with the family who 

started this programme is very important as well as developing the relationship with the staff at the schools involved. 

Italy is a difficult market to break into, which would take time and resources. At this stage we will not pursue this 

market. Please review Marketing Plan for 2025 for more details. 

 

China –  

• Reengagement with the China market through ENZ events in three main centers in which Mike and Annie Xie 

took part. 

• Visited new partner school, Bi Academy and signed a new MOU with school. 

Trends: The majority of interest was for short-term study options. This has extended through the year as enquiries 

have come into school from not only agents that Mike and Annie met, but other agents and individual enquiries. 

China has not returned to pre-Covid levels of engagement, and we are seeing a very different clientele with a lot 

fewer families wanting to send their children offshore for long-term study. China is also engaging more with other 

Asian countries closer to home and where costs for education are lower. 

 

Vietnam and Thailand –  

• Annual visit to Vietnam and Thailand combining the events with ChchEd and MGS business, which is cost 

effective and showing good results. 

• Four ChchEd events in Ho Chi Minh, Hanoi, Bangkok and Chiang Mai. These included workshops on the NZ 

classroom with students of all ages. 

• Alumni events were held in Hanoi and Bangkok. 

Trends: Vietnam is a developing market and we are gaining traction there. One of the top agents has referred MGS 

to very influential clients meaning the schools’ reputation is high. These have eventuated in students at school. 

We continue to work with one of the top schools in Hanoi, Nguyen Sieu School, who send a group each year in June. 

Thailand is a well-established market for MGS but as many other schools develop their product, MGS cannot become 

complacent and continued engagement is required.  

 

Korea –  

• Craig travelled to Korea to take part in the COEX event in October, supported by one of the local Korean 

agencies. 

Trends: We have seen the biggest growth from the Korean market. This indicates working there is important, 

especially with the agency we have signed up with. We are seeing an increase in families wanting to bring all children 

out to NZ and this is one of the reasons why MGS is popular i.e. the whole family are able to attend one school. 
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Japan –  

• Colleen and Mike visited Japan for annual trip and to host a 60th Banquet in Tokyo, which was a highlight of the 

year. 

• MGS continues to work with partner schools in the country and attend the ENZ events. 

• Continued agent engagement is vital for this country. 

Trends: Canterbury has seen a growth in Japanese numbers and most schools are trending upwards in their 

enrolments. MGS has also seen an increase in long-term students wishing to complete their high school education 

and pathway to tertiary institutions in New Zealand. 

Japanese universities are now requiring higher academic qualifications at the end of high school. A high school 

leaving certificate is no longer sufficient. MGS is well placed to provide the type of education required.  

MGS has signed an MOU with Kenmei Gakuin School, cementing a relationship that has been developing over many 

years. We also continue to work with our other partner schools, and it is vital to remain engaged with these 

institutions. 

 

Argentina –  

• The agent involved with recruiting Argentinian students has not been a relationship that MGS wishes to 

continue with. The agents practices have resulted in numerous schools making complaints to ENZ and 

ultimately the NZQA. 

Trends: Very little interest as this agent was the only one pushing this region. MGS will not work with this agent 

again and there is little to no engagement from Argentina itself. 

 

Hong Kong and Taiwan –  

MGS has not visited these countries in quite a few years. Anecdotally the Taiwanese agents are said to be interested 

in re-engaging with NZ. Both countries are very close to other Asian countries with strong education systems and 

costs of living, travel and education is more affordable for families, e.g. Singapore.  

After Richard Vanderpyl’s visit to MGS in 2023 with other Hong Kong school prinicpals and staff, there has been an 

interest for short term programmes. In 2024 we hosted one of these schools, with more wanting similar programmes. 

Unfortunately, we are limited in what we can offer due to our already established programmes 

 

Indonesia and Malaysia – 

Both these countries have little engagement with us and students we have had from these countries have been 

family of ex-students. At present there is limited engagement by agents or interested families. 

 

Local NZ Agent Events – participation in numerous events throughout the year across the country. 

 

Other Education Events –  

• Colleen continued on the Board of ChchEd. 

• The school’s profile was kept high with advertising in various offshore publications and events.  

• SIEBA events including the Hui where Colleen was awarded a ‘Service to the Industry’ award. 

• Colleen attended the New Zealand International Education Conference (NZIEC)  

• Numerous online education and training events. 

 

Regional Activities 

• ChchEd hosted numerous events and training sessions for IE staff.  

• Agent events. 

• Colleen continues to support the regional schools with regular meetings and professional development sessions. 
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Overall Trends: 

There is an increase in requests for short-term individual student places. These range from one week to 

one term. This is especially the case for the Chinese market, but we are seeing this from other countries also. This is 

of concern as MGS is not in a position to offer places for the numbers enquiring. This change will need to be 

monitored closely, especially from the countries where we are most active, and strategies put in place to either meet 

this requirement or change the way the IC operates.  

 

NEXT STEPS 

• Continue with key country marketing for 2025 focusing on the markets we have identified. 

• We continue to receive requests for enrolment, but due to restraints on class sizes, subject option availability 

etc. we are having to turn away many enquiries. This does not mean that we can stop marketing, but it does 

mean we are able to be slightly more selective in our enrolments.  

• Continue to keep up the awareness of MGS and what we offer. 

 

Please see the annual Marketing Plan and marketing reports for 2024. 

Point of concern: 
As mentioned above, MGS is facing increasing challenges with class sizes and option class availability for the whole 

school. With a capped roll and the increase in demand from contributing schools, the availability of places for 

international students is decreasing. To maintain the reputable programme that MGS has offered for many years, 

these concerns will need to be investigated and addressed in 2025. 

 

ACADEMIC 

Senior College 
The 2024 Year 13 cohort achieved excellent results with all gaining UE, except one student who did not require UE 

for his further study in Japan.  

A decision was made in 2023 requiring applicants who do not present with top academic results sit the AEAS test, 

administered by an Australian company in prospective student’s home countries. There has been a pushback from 

agents and families, but with the commencement of the Co-Requisites in Literacy and Numeracy, all international 

education providers have been advised to have some form of pre-entry testing to ascertain the students’ level of 

English mainly, prior to their enrolment. MGS will continue to require that where needed, students sit the AEAS test. 

Please see TIC ESOL and other faculty reports for further details on student progress. 

 

PASTORAL  
In 2024 we commenced the year with two orientation days for new students, including a city tour and BBQ at school 

afterwards.  

The International Leadership Team (ILT) was appointed for the year and underwent training throughout the year. 

The ILT’s were able to join main school student leaders in various training activities. The ILT ran most of the 

additional activities the IC run through the year. 

The annual BBQ was a great success with close on 400 people attending. 

In March we were able to take a large number of students to Hanmer Springs for the day and the annual 

Queenstown trip took place in the April school holidays. We were also able to hold language days and other 

celebrations throughout the year. 

Along with the school’s 60th celebrations committee, the IC played an important role in holding a food festival in 

October. This was a wonderful event with food trucks and food stalls bringing a festive atmosphere to the campus. 

The IC also hosted a luncheon for people who play an important role in supporting the IC, including friends from 

ENZ, ChchEd, agents and care providers. 

 



Middleton Grange School Annual Report 2024 /   Character Excellence Service for the Glory of God /   43 | P a g e  

 

International College staff carry out regular checks on the welfare of all international students. Included in this are 

the student interviews in Terms 1 and 3 and the student surveys in Terms 2 and 4. Residential caregiver visits were 

carried out and the International College once again provided additional support to all at the end of the year with gift 

baskets to thank families for their care of our students. 

Through the year all issues that arose with the pastoral needs of the international students were dealt with by the 

team at the IC. Some situations required additional support from the school’s guidance team as well as referrals to 

medical professionals. 

 

SHORT-TERM PROGRAMMES  
We were back hosting our regular short-term programmes as well as new ones in 2024. We welcomed groups from 

Japan, Hong Kong, China, Thailand and Vietnam through the year, including the students from Tottori Prefecture as 

part of the exchange programme between Christchurch Educated and the Tottori Board of Education. In total we 

welcomed six groups. 

Of these groups four were stand-alone programmes but the rest were integrated into mainstream classes. As 

mentioned previously regarding demand for places at MGS, it is becoming more and more difficult to accept these 

groups and offer them a meaningful experience. While income from short-term programmes is significant and assists 

MGS financially, a decision will need to be made during 2025 on whether we are able to continue with these 

programmes. 

 

STAFFING 
Staffing numbers have not been able to return to pre-Covid staffing levels, although our student numbers have 

returned strongly. This does impact staff wellbeing and is in fact a catch-22 situation, where the financial benefit of 

having international students is needed and therefore an increase in student numbers, but we cannot provide the 

spaces at school and support that is required. It does mean that staff employed in one role are required to stretch 

over a few different roles. This is not sustainable and is a concern. 

During the year we had one staff member resign and we appointed a new person to the role, and at the end of the 

year Gaylene Anderson retired. 

We were able to employ Anna McConchie for additional administration support mid-year and for 2025, a full-time 

Assistant Director and Dean will be appointed. 

GENERAL  
It is difficult to quantify and list everything that MGS has been involved with in the IE space. The scope of what IE 

entails is far greater than can be recorded. I would like to recognise the work that the IC staff undertake each day. 

They are a dedicated team who always have the students’ best interests at heart. It is a privilege to work with them in 

furthering God’s Kingdom here at MGS.  

 

 
Colleen Steyn 

Director International College 
 

March 2025    
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Māori Community Report 2024 

Māori Student Numbers and Movement  

In 2024 there were 45 boys 53 girls (98 students in total) who identified themselves as Māori.  This represented 

approximately 7.3 % of the total school roll.  These students identified with a range of iwi from broad geographic 

regions.  

MĀORI STUDENT ROLL 2024 

Māori Males Females 

Year 1 2 3 

Year 2 1 0 

Year 3 3 2 

Year 4 4 1 

Year 5 1 1 

Year 6 1 4 

Year 7 4 3 

Year 8 2 3 

Year 9 6 5 

Year 10 4 7 

Year 11 3 8 

Year 12 10 9 

Year 13 6 8 

 

Engagement with School and Specific Support for Māori Students 

All students are cared for:  

Years 1 – 8, through their classroom teacher.  

Years 9 – 13, through the pastoral networks which include teachers, Deans, Counsellors, Heads of School and Senior 

Leaders. 

Attendance 

The school monitors attendance daily and provides a report to the Board on a termly basis.  Attendance by students is 

crucial to their academic success and engagement with staff and students. There are systems in place whereby the 

Deans identify patterns of absences and follow up on these. Attendance for our students identifying as Māori was 

91.9% and the overall attendance for the school was [ 93.1%]. The small percentage of unjustified absences for 

Māori students at 1.5% was the same as the school overall at 1.5%.  

Absence largely falls into two groups – explained (parent note or contact) and unexplained.  Every effort is made to 

contact parents by the School’s Early Notification Service on the day of absence.  Within the ‘explained’ group of 

absences, not all are ‘justified’ reasons for absence.  Justified absences according to the Ministry of Education are for 

sickness, bereavement and exceptional family circumstances.  A code has been added that identifies absence from 

school for a holiday during term time and will be coded as ‘G’. To assist with monitoring the attendance of our Māori 

students, the Assistant Head of Senior College provides the Associate Principal with an end of term attendance report 

and analysis for discussion and action if required.  
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Students who identify as Māori are 

monitored by their teachers and the Class 

Review process identifies any who are at 

risk in their learning. Teachers and our 

SENCO decide on appropriate 

support/interventions when needed. 

 

 

The 2024 summaries (see attached 

graphs) indicate that Māori students are 

achieving at about the same level as non- 

Māori in Reading, Writing and 

Mathematics.  

 

Any children deemed to be at-risk are 

being carefully monitored as indicated 

above. 

 

 

PRIMARY SCHOOL ACHIEVEMENT 
Primary staff keep comprehensive records of achievement and progress for every Māori student.  Parents are warmly 

invited to meet and discuss their child’s achievement with their teacher.   

        

 

           

 

MIDDLE SCHOOL ACHIEVEMENT 
 

YEAR 7  
7 Students  

 

English: Reading 

Level All Year 7 

Students (%) 

 Māori 

Students (%) 

Above Expectations 40 43 

At Expectation 40 57 

Below Expectation 20 0 

 

0
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20
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Mathematics

0

5
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Writing
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English: Writing 

Level All Year 7 

Students (%) 

 Māori 

Students (%) 

Above Expectations 23 43 

At Expectation 48 57 

Below Expectation 29 0 

 

Mathematics: 

Level All Year 7 

Students (%) 

 Māori 

Students (%) 

Above Expectations 34 57 

At Expectation 42 29 

Below Expectation 24 14 

 

 

YEAR 8  
5 Students  

 

English: Reading 

Level All Year 8 

Students (%) 

 Māori 

Students (%) 

Above Expectations 9 40 

At Expectation 73 60 

Below Expectation 18 0 

 

English: Writing 

Level All Year 8 

Students (%) 

 Māori 

Students (%) 

Above Expectations 6 20 

At Expectation 71 60 

Below Expectation 23 20 

 

Mathematics 

Level All Year 8 

Students (%) 

 Māori 

Students (%) 

Above Expectations 13 20 

At Expectation 72 60 

Below Expectation 1 20 
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Maori students in Year 9 are achieving at 

expectation for this level of the curriculum. 

YEAR 9 and 10:  
In Years 9 and 10, academic results are shown in Science, English and Mathematics Curriculum Areas as these 3 

subjects have all students included in their analysis.  All other Curriculum Leaders conduct their own analysis where 

they have Māori students in their classes.  This analysis is shown in their Curriculum Area Report.  

 

YEAR 9:  
11 Students     

In Year 9 students should be at or above level 5b by the end of the year. 

Science 7 topics per students 

Assessed to Curriculum Levels  
 

Level All Year 9 

Students (%) 

 Māori Students 

(%) 

6+ - - 

5p-5a 55 34 

5b 34 49 

4p-4a 10 17 

4b and below 1  

 

 

 

English 7 topics per student 

 
Level All Year 9 

Students (%) 

 Māori 

Students (%) 

6+ 14 4 

5p-5a 31 20 

5b 15 22 

4p-4a 23 30 

4b and below 17 24 

 

 

Mathematics 7 topics per student 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Level All Year 9 

Students (%) 

 Māori Students 

(%) 

6+   

5p-5a 26 16 

5b 32 25 

4p-4a 33 51 

4b and below 9 8 
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Maori students in Year 10 are achieving at 

expectation for this level of the curriculum.  

85% (Science), 73% (English) and 90% 

(Mathematics) grades are at Achieved level or 

Higher. 

YEAR 10:  
11 Students     

 

Science: 6 Achievement Standards available per student  

% Passed at: All Year 10 

Students (%) 

Māori Students 

(%) 

Excellence 23 26 

Merit 28 31 

Achieved 33 38 

Not Achieved 15 5 

 

 

English: 6 Achievement Standards available per student 

 
% Passed at: All Year 10 

Students (%) 

 Māori Students 

(%) 

Excellence 19 23 

Merit 28 39 

Achieved 33 29 

Not Achieved 19 9 

 

Mathematics: 6 Achievement Standards available per student 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
MIDDLE SCHOOL PRIZE-GIVING AWARDS 

Year 7/8 Excellence and Leadership in Māori (The Audrey Phillips Award - Te Taurapa)   

Year 9/10 Excellence and Leadership in Māori Te Ariki o te Rangimarie (God of Peace)  Breanna Bennetts  

First in Te Reo Māori             Year 9               Josh Judkins           

          Year 10  Esther Jun 

% Passed at: 

 

All Year 10 

Students (%) 

Māori Students 

(%) 

Excellence 26 29 

Merit 37 26 

Achieved 29 32 

Not Achieved 8 13 
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SENIOR COLLEGE ACHIEVEMENT 

 

NCEA LEVEL 1-3 

The following information is based on the Participation Comparative Statistics made available by the New Zealand 

Qualifications Authority for 2024. Details are provided as follows:   

 

As a % comparison to National statistics and school equity index statistics 

 

Level 1 NCEA: 11 Students 

1.  10 Māori students gained Level 1 NCEA.  
2.  5 gained Merit Endorsements 
3.  3 gained Excellence Endorsements  

4.  91% gained level 1 Numeracy  

5.  91% gained level 1 Literacy 

 

 

Level 2 NCEA: 19 Students  
 

 16 gained Level 2 NCEA  

 1 gained a Merit Endorsement 

 1 gained an Excellence Endorsement  

 12 gained UE Literacy 

 

 

 

Level 3 NCEA: 14 Students 

8 Gained Level 3 NCEA 

6 gained UE Entrance  

1 gained Merit Endorsement  

11 gained UE literacy 

 

 

 

 

 

SENIOR COLLEGE PRIZE-GIVING AWARDS 

Te Ao Marama Māori Award          Zoe Bartlett 

1st Te Reo Māori         Year 11  Sisilia Misa 

                                      Year 12  Zoe Bartlet 

                                      Year 13  Maia Leroux 

DESTINATION OF MĀORI LEARNERS  

 

EVENTS AND PROGRAMMES THROUGH THE CAREERS DEPARTMENT  

 

Destinations  

Of the 14 Year 13 Māori leavers    5 are going to Tertiary education.  

       6 are entering employment 

      2 a Gap year 

      1 to mission work 

 

Courses through Careers Department:    10 out of 65 gateway places were Māori students 
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4 out of 14 of our Dual Enrolments students at Ara and national 

Trade Academy were Māori 

 

 

Events and awards     One Year 13 student received Takere and Kaitoko Māori  

       scholarships from University of Canterbury.  

 

A Year 12 student received the Vocational Excellence Award for 

her outstanding work on a Beauty Therapy course and in Tourism. 

 

10 Year 12 students attended the Aukaha Tau Day at University of 

Canterbury to encourage them on their tertiary journeys 

 

REFLECTION AND HIGHLIGHTS FROM 2024 
 
In 2024, we had a busy year with many highlights that advanced Te Reo Māori for both the students and our school 
community at Middleton Grange School. While we had originally planned for an overnight noho marae experience at 

Waiora Trust in Term 1 for all Year 9-13 classes, due to cost considerations and a number of families with outstanding 
payments from previous years, I decided to hold day sessions instead. These sessions still focused on Mihi Whakatau, 

Tikanga on the Marae, and providing an opportunity to rehearse for Tukaha - Māori Performing Arts Night. The 
highlight of our noho marae experience remains the chance for whakawhanaungatanga and the growth of a tuakana-

teina culture, where senior students take the lead for the younger ones. 

 
Tukaha took place in Term 2, where we brought together kapa haka students from primary, middle, and senior school 

to celebrate Waiata Māori as one community. I worked closely with my Te Reo Māori students to complete a set of 
three songs for the performance. This year, we were joined by kapa haka groups from Merrin School, Hillview 

Christian School, and Lincoln Primary School. The feedback from staff and parents was overwhelmingly positive, with 

many praising the evening. Some of my students also performed solos, and we had Marley Sola perform as a special 
guest who recently did really well making it into the final rounds competing on the Voice Australia. Tukaha has grown 

into the largest event on the Middleton Grange calendar, with over 800 people in attendance.   
 

In Term 3 we celebrated Te Wiki o Te Reo Māori and the inter house haka celebration. This was a great way for my 

senior leaders of kapa haka and senior leader of Māori to promote te Reo Māori to the school and its community to 
raise its profile and encourage our school to embrace Te Reo Māori and tikanga Māori even if they have no Māori 

whakapapa.  In Term 3 we also put a request to the Board to possibly run an international trip to Rarotonga. We 
ended up getting approval around the end of Term 4.  Due to the approval being so late in the year I have decided to 

postpone it to 2026 depending entirely on whānau of the students wanting to support this kind of trip.  
 

In 2024 we started the new Year 11 NCEA program but due to the very late changes from the ministry regarding the 

finalizing of the assessments it was very difficult to be well prepared.  Also, there were no exemplars, so it was 
difficult to see the standard of work that was expected.  I did like the new direction however due to the level 2 

changes not being ready it made little sense as students would go back to the old level 2 assessments for the next 

year.  It was decided that Middleton Grange would create their own qualification for year 11 in 2025.   

 
 

Pairama Moon  

Middleton Māori Cultural Leader 

Curriculum Leader Māori  

 

March 2025  
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Pasifika Community Report 2024  
 

 

                                                                                                                                                                                                                                                                                         

In 2024 there were 59 students who identified themselves as Pasifika and this represented 4.2% of the total 

school roll. These students identified with a range of islands: Samoa, Fiji, Cook Islands, Vanuatu and Tonga. 

 

PASIFIKA PUPIL ROLL 2024 

Pasifika Males Females 

Year 1 2 1 

Year 2 0 1 

Year 3 1 0 

Year 4 3 2 

Year 5 0 2 

Year 6 2 1 

Year 7 2 1 

Year 8 3 4 

Year 9 1 3 

Year 10 3 2 

Year 11 4 9 

Year 12 3 4 

Year 13 1 4 
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SENIOR COLLEGE  

Sakalia Tuiloma did a good job as the Pasifika Leader in 2024, organising many events, tributes and celebrations, 

often at short notice. In the Senior College, Tongan external and internal standards were offered across NCEA Level 

1, 2 and 3 through a partnership with Riccarton High School. Four students attended the classes and completed the 

external standards. One of our Samoan students did Samoan Level 3 NCEA by Te Kura Correspondence school and 

successfully completed five standards. NCEA students were awarded NCEA Dance Standard credits according to their 

level, through the dances they performed at Polyfest. Pasifika Careers Expo at the Te Pae Convention Centre in June 

was attended by eight of our seniors. Some of our students were part of the UCMeXL Holiday programme, where 

extra NCEA tuition was given by University of Canterbury students and the Ara ‘Pacific Bloom’ holiday programme. 

During Samoan, Fijian and Tongan Language Weeks the students organised some lunchtime and assembly activities, 

put up national flags and balloons and wore traditional costumes for the day. We started to raise the national flags of 

the countries for the language weeks too. There were also Tongan and Samoan bible readings and songs on the 

school’s Fridge radio station. The Service and Mission trip to Tonga in 2024 was promoted during Tongan Language 

week too.  

At the Spacpac Awards ceremony in February at Te Aratai College, four of our students were nominated for various 

roles and achievements but no one secured a place in the awards.  Our two Year 13 Pasifika leaders had a Pasifika 

Leadership Retreat with 87 Pasifika students from all over Christchurch and beyond. This was held at the North New 

Brighton Community Centre, where they were encouraged to step out of their comfort zones and create new 

initiatives. The inter-school Spacpac Dragon’s Den Competition was held in the Christchurch City Council Chambers 

this year and our team of four girls from Year 11 and 12 got second place for their business plan to enhance the level 

of financial literacy among students. They each received $250 for their efforts.  In the Spacpac Speech competition, 

held at the University of Canterbury, Sakalia Moa Tuiloma came first in the Senior Samoan section. Sakalia Moa 

Tuiloma was also 1st overall in the Year 13 section of the Fagasa Samoan Language competition and placed 2nd 

nationally in Auckland.  

Tupu Aotearoa have been a very supportive organisation, helping our Pasifika students once they have left school, 

getting them on their journey to driver’s licences and into courses and apprenticeships. I have given them the names 

of the 2024 school leavers so they can follow their progress. 

 

FONO 

Report from Tony Kendrew, Head of Middle School: 

We held a Pasifika Fono on 23 May 2024 in the Staffroom. It was well attended by 23 adults and 5 students. A 
welcome by Tony Kendrew, DP Head of Middle School, was followed by a report on Dragon's Den by Sisilia Misa 
(Y11). Sisilia spoke about the importance of Financial Literacy for Pasifika youth and shared about her experience in 
the Spacpac Pacific Dragon's Den. Her team finished in second place. 
  
Then Pasifika Leader Sakalia Tuiloma took the floor to run the meeting. Sakalia spoke about his desire to have a 
Parents' Council, a way for parents to have a voice in the school, as well as supporting Pasifika students. He spoke 
about Polyfest as being an example where the group needed a drummer. He spoke about his desire to have a council 
from the start of the year - to bring people from the community and church into the school. 
  
Those who were there introduced themselves and spoke about their ideas for supporting Pasifika students at 
Middleton Grange. Some feedback and ideas were: 

• Extra NCEA tutorials for Pasifika students 

• Fundraising for PolyFest and Language Speech competitions 

• Networking / Times of sharing with other parents 

• More practices throughout the year for PolyFest 

• Careers education 

• Getting the Pasifika students together frequently to hear their voice 

• Supporting the different schools - Primary, Middle and Senior 

  
We discussed ways to support the different  Language weeks – the parents were happy to support, but wanted the 
students to be proactive. 
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Following this discussion, Sakalia organised a meeting for Pasifika students regarding the Samoan Language Week 
which was held the following week. 
  
There was widespread gratitude for holding the meeting, but the parent group noted that in order to be effective, these 
meetings needed to be held regularly. 
  
 

PASIFIKA CULTURAL GROUP 

We had 42 students performing at Polyfest in Hagley Park in March, including 10 from Hillview School. Our tutors this 

year were Jarrod, Lapana Soli, Ana Mohi and Faiva Ofa who choreographed a wonderful selection of Pasifika dances. 

The Fia Fia night was very well attended by 200 families and friends, a wonderful time of celebration, and I am 

grateful for all the food and drinks that the parents provided. The group was able to travel to Hillview school to 

perform their routine for the school. Pasifika students also received 19 Red badge awards for two years of service 

and two Black badge awards for representing Canterbury in Speech Competitions, at the Performing Arts Awards 

evening. This highlighted their contribution to the Performing Arts at the school and they sang and danced a  Polyfest 

item at the award ceremony.  For the first time ever, the Polyfest group performed at the Year 12/13 Prize Giving 

evening and even Middle School members came in to participate. Their Samoan and Tongan dances were well-

received at the Middleton Jubiliee concert in October. 

 

PASIFIKA LEADERSHIP DAY  

The event was held in the Kahika Centre in June. All Year 9 to 13 students from our Christian Schools Network were 

invited. We were delighted that 39 students from, Aidanfield, Hillview and Middleton attended and that Mr Kendrew 

could open for us in prayer. Unfortunately, the Christchurch Adventist students did not get the invite as their Pasifika 

Co-ordinator had left the school. The theme was “Showing You Care” and Kerryn Malcolm gave a presentation to 

start the day. The MGS student leaders were good at MCing the day and leading two activities. The guest speakers 

were Nina Oberg Humphries from Tagata Moana Trust, Sam Latu a Youth and Community Development liaison from 

Ara, Mele Ta’akimoeaka from Laidlaw College, Ray Stowers the Pacific Engagement Co-ordinator and Donicah Fenika-

Siose from University of Canterbury, Peati Mene-Vaele from Etu Pasifika and Isaiah Immanuel from Christchurch 

Hospital. Many ideas, activities and discussions were activated. Sisilia Misa presented her winning speech, “The Ropes 

of Unity”, about how the people of Tonga pulled together after the hurricane, The successful Dragon’s Den team 

showed their entrepreneurial skills and Mr Lalahi gave us an update on the Tongan Service and Mission Trip and what 

to pray for.  

 

PASIFIKA STUDIES CLASS  

The Pasifika Studies class ran for the fourth year, and we had 17 students from Year 11 to 13 in the class under the 

leadership of Tim Lalahi. Unfortunately, Tim’s work in the national Pacific Studies Reference Group, to create the new 

Pacific Studies Achievement Standards, was curtailed by the new government. He continued to use Social Studies 

Achievement Standards with Pacific topics as Pacific Studies only has Unit Standards. Tim successfully worked on his 

Masters Education at the University of Canterbury in 2024 with a thesis on Pasifika Studies. He has been awarded 

release time for one class for 2025, from TeachNZ. 

 

SERVICE AND MISSIONS TRIP TO TONGA 

Report from Emily Cummins, a Year 12 team member: 

A group of 24 willing year 12 &13 students, with teachers, Mr Lalahi, Mrs Bailey, Mrs Bisseker, and 24/7 Youth 
Leader, Jono Jun) made Their way across the Pacific Ocean to Tonga Nukualofa the capital, where we stayed at the 
YWAM base (Youth With a Mission). With the hot weather in mind, we were excited to escape New Zealand for 12 
days and experience a new culture! My first impression of Tonga was how friendly the people were, there was always 
someone smiling and waving everywhere we went. Coconuts were a staple we ate and drank a lot of, we had a  
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cracking coconut challenge and used some of us used the shells as bowls for dinner! The countryside was beautiful 
with palm trees and flowers everywhere. The reefs on the beach were very cool and we got to see some blue tropical 
fish swimming around! 

Some highlights from the trip were meeting the children in a pre-school we visited called “Ofa Kindergarten”   where 
they learnt Tongan and English. Even though there was a language barrier we were able to connect with the kids by 
playing hand games, blowing bubbles, playing in the sandpit, singing songs, and bringing laughter. Their joy and 
openness to learn was inspiring, as well as their faith in God. Mr Lalahi’s cousin, who was a teacher there, shared a 
message at the end which was very close to her heart and touched a lot of people in our team. She talked about not 
being late to knowing Jesus and for us to keep doing what we were doing which was very encouraging. By the end 
we were all very sad to say goodbye. 

Another place We visited was the Mango Tree Centre, which is a place for disabled adults, where they care for people 
and help them grow as individuals but also in their faith with God. We were privileged to be able to perform a Togan 
song called E ‘Otua, a Maori song called E Minaka Ana and our school song. We were able to bless others by 
performing these in many places as well as the Vaiola Hospital Pediatrics, and the Kolovai Salvation Army Church. We 
got to speak on the Christian radio station of Tonga and encourage people with our words. 

We got given an unexpected opportunity from the Equippers Church who asked us to join them at a worship night to 
do some outreach at a village called Lapaha. This was quite an eye-opening experience, and I am glad that we could 
bless these people with food parcels and prayer. God was very much there and in control by opening doors as we 
just willingly followed Him. 

 Unfortunately, we did get some sick people in the team, but with prayer and perseverance we made it through. 
Everyone in the group had to share their testimonies across the trip, this was a cool bonding time and made our 
connections deeper. Every day was packed with many exciting things and often ended in a card game of 500. We 
journaled every night and prayed over people and hoped that God’s will would be fulfilled on this trip. We all wrote 
notes to encourage others in the group and also got letters from our family and teachers to read while we were 
there, which was a wonderful surprise. God has thoroughly blessed us and the people of Tonga through this 
trip.(Emily Cummins) 

 

School Support 

All students are cared for:  

• Years 1 – 8, through their classroom teacher  

• Years 9 – 13, through the pastoral networks which include teachers, Whanau teachers, Deans, Counsellors 

and Heads of Schools.  

Attendance 

The school monitors attendance daily and provides a report to the Board of Trustees on a termly basis.  Attendance 

by students is crucial to their academic success and engagement with staff and students. It has been said that 80% 

of success is attending class. There are systems in place whereby the Deans identify patterns of absences and follow 

up on these.  In 2024, there were some truancy concerns in the Primary School, Middle School and Senior College for 

Pasifika students. Attendance overall for Pasifika was 89.3% which is a 4% improvement on last year. The overall 

attendance for the school was 93.1%. This shows us that there is still room for improvement in Pasifika attendance 

rates.   

Absence largely falls into two groups – explained (parent note or contact) and unexplained.  Every effort is made to 

contact parents by the School’s Attendance Officer on the day of absence.  Within the ‘explained’ group of absences, 

not all are ‘justified’ reasons for absence.  Justified absences according to the Ministry of Education are for sickness, 

bereavement and exceptional family circumstances.  Another code has been added that identifies absence from 

school for a holiday during term time and will be coded as ‘G’.  
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Discipline 

The school monitors and tracks discipline at two levels – serious incidents that lead to Stand-Down or Suspensions, 

through to lower levels that lead to detentions.   

Stand-Downs and Suspensions 

In 2024 there were no stand-downs or suspensions for Pasifika students  

Detentions  

Detentions are either lunch-time detentions (minor discipline) or after-school for more serious discipline.  All 

detentions are electronically recorded in the pastoral notes.  Examination of patterns related to detentions does not 

highlight any concerns for Pasifika students in the Middle School and Senior College. 

Learning Support 

Years 7-10 

There were 13 students involved with the Learning Centre getting literacy and numeracy support at least once a 

week 

Years 11- 13 

There were 5 students who received English, numeracy and Science support as well as Special Assessment Conditions 

and Senior Study Support 

Senior College Achievement 

 
NCEA Level 1 to 3 

All students are required to gain 80 credits at the appropriate Level 1, 2 and 3 and 10 credits at Level 1 Literacy and 

Numeracy. 

For University Entrance, students need to gain 10 credits in Level 2 Literacy. They can achieve these credits in Year 

12 or, if needed, in Year 13. 

Year 12 or, if needed, in Year 13. 

 

Level 1: 13 students 

69% of our Pasifika students passed Level 1: 92% gained Level 1 Numeracy. 100% gained Level 1 Literacy. 29% 

gained an Excellence Endorsement and 43% gained a Merit Endorsement 

 

Level 2: 7 students 

85.8% of our Pasifika students passed Level 2. Of those who gained Level 2 27% gained a Merit endorsement and 

18% gained an Excellence endorsement. 72% gained University Entrance literacy 

 

Level 3: 5 students 

60% of our Pasifika students passed Level 3 and gained UE literacy. 

The achievement of our Pasifika students at Middleton compares favourably nationally, especially at Level 1 and 2. 

Middle School Achievement 

 
Years 7 and 8.  

There are only 3 students in Year 7 who are known to their teachers and they are aware of their achievement. 

Statistically as a group this data can be misleading, or make the pupils easily identifiable, and so the percentages are 

not included here. For Year 8 the statistics are as follows: 
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YEAR 8 7 Students 

  English: Reading 

Level All Year 8 

Students (%) 

 Pasifika 

Students (%) 

Above Expectations 9 0 

At Expectation 73 86 

Below Expectation 18 14 

 

English: Writing 

Level All Year 8 

Students (%) 
Pasifika Students 

(%) 

Above Expectations 6 0 

At Expectation 71 58 

Below Expectation 23 42 

  

Mathematics:  

Level All Year 8 

Students (%) 
Pasifika Students 

(%) 

Above Expectations 13 0 

At Expectation 72 71 

Below Expectation 15 29 

  

 

Year 9 and 10 

There are only 4 students in Year 9 who are known to their teachers and they are aware of their achievement. 

Statistically as a group this data can be misleading, or make the pupils easily identifiable, and so the percentages are 

not included here. For Year 10 the statistics are as follows: 

YEAR 10 5 Students 

English: 5 topics per student 

Grade All Year 10 

Students (%) 
 Pasifika 

Students (%) 

E 19 5 

M 28 35 

A 33 30 

AA 12 25 

N 7 5 
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Mathematics: 6 topics per student.  

Grade All Year 10 

Students (%) 
 Pasifika 

Students (%) 

E 26 4 

M 37 25 

A 29 46 

AA 4 13 

N 3 13 

 Science: 5 topics per student 

Grade All Year 10 

Students (%) 
 Pasifika 

Students (%) 

E 23 13 

M 28 21 

A 33 17 

AA 3 13 

N 12 36 

Primary School Achievement  
Tony Kendrew, Christine Buckley and Lailoa Lafai had a meeting with Dr Tufulasi Taleni, from University of 

Canterbury about how to engagemore  with Pasifika whānau. There was a cultural day where the Pasifika students 

were able to wear their traditional clothes and the Tongan students enjoyed a student-initiated activity in Tonga 

language week. 

 

In 2024 nine Pasifika students were identified by their classroom teachers as being at risk in Literacy, Numeracy 

and/or behaviour. All had access to Teacher Aide support in the classroom.  Seven of these pupils participated in 

groups that had access to targeted Teacher Aide support in the Learning Centre (Structured Literacy, Maths Support). 

Two pupils had a more individualised support in Literacy and Maths, with one of these beginning the process of an 

Assistive Technology request through the Ministry of Education.  One pupil was supported by a Ministry of Education 

Speech Language Therapist and a funded Communication Teacher Aide. Two pupils were referred to the Public Health 

Nurse due to medical concerns, and one of these was also referred to their GP for concerns with his developmental. 

 

PASIFIKA ACHIEVEMENT INFORMATION – Primary School 2024 

 Male: 8 

 Female: 7 

The following charts show distributions of pupils Above, At & Below expectation.   
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Nicole Bailey  

February 2025 
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Strategic Plan 2024 – 2025  

 

 

 

 

 

1A. 

 

To prioritise the delivery of Scripture and Christian Studies  

across the school with resourcing, staffing, and timetabling.   

 

1B. To implement a graduate profile framework. 

2A. To deliver a high-quality induction programme for all staff. 

2B. 

To offer Professional Learning and Development (PLD) on 

understanding the National Education  

 Learning Priorities (NELP) through our Special Character 

3A. 
To increase the level of parent engagement by strengthening  

a culture of connection and support from the parent community. 

3B. 
To establish an induction programme for Middleton Grange  

School families. 
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Strategic Goal 1A: Analysis of Variance 2024 
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Strategic Goal 1B: Analysis of Variance 2024 
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Strategic Goal 2A: Analysis of Variance 2024 
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Strategic Goal 2B: Analysis of Variance 2024 
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Strategic Goal 3A: Analysis of Variance 2024 
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Strategic Goal 3B: Analysis of Variance 2024 

 

 



Middleton Grange School Annual Report 2024 /   Character Excellence Service for the Glory of God /   8 | P a g e  

 

Progress update of Strategic Goals (SG) (end of Term 1 2024): 

 

SG 1A:  The Senior Leadership Team (SLT) have spent some time reviewing the ‘WHY’ of Scripture & Christian Studies, as well as discussing / exploring timetable alternatives 

to meet SG 1A.  They have also consulted with the three Assistant Heads of School (AHOS) and the school’s timetablers to seek their input. Recommendations will be coming 

to the 1 July 2024 Board meeting re: exploring scenarios to prioritize the delivery of Scripture and Christian Studies. 

 

SG 1B: The board working group has met with the Heads of Schools (HOS) to discuss and finalize the Graduate Profile key attributes. 

 

SG 2A: A checklist re: staff induction and included information where staff transition across the school has been prepared.  

 

SG 2B: Joelle Naeriki facilitated a Professional Learning & Development (PLD) session for Year 1-13 teachers on Mātauranga Māori. Teachers will attend the Kahui Ako PLD 

day and / or NCEA Day on 31 May.  Rebecca Dow from Laidlaw College is continuing to provide support on understanding the National Education & Learning Priorities (NELP) 

from a Christian perspective. 

 

SG 3A:  Term 1 and 2 – stock take of all the events and activities for parent engagement. SLT team had focused on enhancing the engagement of parents within the school 

and did some good work. The principal has also advertised for a marketing person via the school notices without any success.  He is now in the process of making some 

further inquiries about contracting a professional marketing person to support the school to improve communications and potentially improve the return of the Special 

Character Donations (SCDs).  He will present a proposal to the Finance Committee in due course (later this term). 

 

SG 3B: The audit of our current communications to our school community has not yet been completed, due to the very short time frame in which to do this.  This should be 

able to be completed by the end of term 2.  It is also hoped that all prioritised New Entrant families will be interviewed by SLT and/or other key senior staff prior to being 

offered places for 2025.  If time and resources permit, all prospective Year 7, and non-Christian Education Network (CEN) Year 9 and Year 11 families are interviewed prior to 

being offered places for 2025. 

 

Progress update of Strategic Goals (SG) (end of Term 2 2024): 

 

SG 1A: Historical documents for Scripture and Christian Studies were gathered and collated in Term 1.  

A staff forum was held to provide an opportunity for staff to speak into SG 1A. 

Other NZ Christian Schools were contacted to seek what they were doing with Scripture and Christian Studies in their schools.  

The Senior Leadership Team (SLT) have spent some time reviewing the ‘WHY’ of Scripture & Christian Studies, as well as discussing / exploring timetable alternatives to meet 

SG 1A.   

They have also consulted with the three Assistant Heads of School (AHOS) and the school’s timetablers to seek their input.  The CL’s and Year 7-13 teaching staff were 

also given the opportunity to provide feedback about the two preferred timetable scenarios (28 period pw and 49 period / 2-week timetable).  Staff were also given the 

opportunity to provide further feedback / ideas via a Microsoft survey form.  Martin de Ruiter was requested to provide a beta timetable draft for both scenarios to 

assist with costings and staffing requirements. 

Recommendations will be coming to the 1 July 2024 Board meeting re: exploring scenarios to prioritize the delivery of Scripture and Christian Studies.  The SLT unanimously 

supports the 2-week, 10-day timetable option, with 7 option lines. 

  

SG 1B: The three Heads of School met several times to discuss, create and finalise the attributes for the MGS Graduate Profiles, including sub-headings and descriptors. 
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The board working group met with the Heads of Schools (HOS) to discuss and finalize the Graduate Profile key attributes.  This group could not agree on the key attributes, 

and it was requested by the board working  

group that the three HOS review the attributes. 

 

SG 2A: Meetings were scheduled and held as required in Term 1. Meetings were also held with Rebecca Dow and planning and further meetings were actioned as intended.

  

A checklist re: staff induction and included information where staff transition across the school has been prepared. 

Rebecca Gibson (nee Dow) from Laidlaw College is continuing to provide support on how to improve our induction of new staff into Middleton. 

Essential readings and discussions with experienced staff will continue to be developed and occur during Terms 3 and 4. 

 

SG 2B: Joelle Naeriki facilitated a Professional Learning & Development (PLD) session for Year 1-13 teachers on Mātauranga Māori.  

Rebecca Gibson (nee Dow) from Laidlaw College is continuing to provide support on understanding the National Education & Learning Priorities (NELP) from a Christian 

perspective. 

Rebecca presented once explicitly referencing the NELPS, then the next session implicitly with a leading of discussion about a Christian response.   

Teachers joined the Kahui Ako PLD day which focussed on Mātauranga Māori, a key aspect of the NELPS. 

Rebecca Thompson presented her sabbatical findings to the SLT re: Mātauranga Māori and its relevance to Christian education. 

 

SG 3A: During Term 1 there were many opportunities for parent engagement in school related events and activities.   

Term 1 and 2 – stock take of all the events and activities for parent engagement. SLT team had focused on enhancing the engagement of parents within the school and did 

some good work. 

  

SG 3B: The audit of our current communications to our school community has not yet been completed due to other priorities.  

A Parent Forum was held to seek feedback, provide an opportunity for discussion re: MGS initiatives / Comms / etc. 

If time and resources permit, all prospective Year 7, and non-Christian Education Network (CEN) Year 9 and Year 11 families, and CEN families with special character 

concerns are interviewed prior to being offered places for 2025. 

It is hoped that all prioritised New Entrant families will be interviewed by SLT and/or other key senior staff prior to being offered places for 2025.   

  

 

Progress update of Strategic Goals (SG) (end of Term 3 2024): 

 

SG 1A: Prioritise Scripture / Christian Studies: 

Following a rigorous process Rev Dr Peter Collier has been appointed as the new Head of Faculty (HOF) Y7-13 Scripture / Christian Studies.  This is a significant step in 

supporting this strategic goal. The 2-week timetable which will support Christian Studies to be taught in the option lines by specialist teachers, some of whom will be able to 

teach multiple classes, has been worked through by staff and others, including our Christian Education Network (CEN) technology schools.  Details of this Y7-13 timetable 

change have been shared with parents in preparation for 2025.   

 
SG 1B: Graduate Profile:  

As per the minutes of the September board meeting, a working Group of Mel Hikuroa, Nick Pomare, Chris Hannen and Karen Winder are to develop the Graduate Profile 

further including determining: Who the Graduate profile is for? What do we want to achieve? And for what purpose?  Following this, it will come back to the SLT for further 

development. 
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SG 2A: Staff Induction:  

Following the board feedback from the last meeting, Dean McKenzie and Jenny Addison will make some changes to the staff induction program to ensure that the special 

character material and school mission / vision information is covered appropriately prior to the start of the school year for new staff.  This will be included in the Analysis of 

Variance (AOV) at the December board meeting. 

 

SG 2B: PLD NELP:  

This goal is on track to be met by the end of the year. 

 

SG 3A: Marketing / PR Comms:   

An update for this work was provided at the recent Finance Committee meeting.  The finance team have issued approx. 170 emails requesting payment of unpaid Special 

Character Donations (SCD) and Voluntary Contribution Donations (VCD).  There have also been follow-up phone calls made to support this work, which has been met with 

considerable success. Joel Tempero has been employed to produce video material for the MGS 60th anniversary as part of the recent celebrations.  Some of this video 

material, which is of a very high quality, will be used for promotional and marketing purposes to support this goal. 

AOV came to the board at the end of term 2. It became apparent we needed to realign the strategic direction. The decision was made to engage a marketing person to 

promote the strategic goal of showcasing MGS to its stakeholders.  

 

SG 3B: Induction for new MGS families:   

This work continues to progress well with pre-enrolment interviews recently taking place for a number of families seeking places in our primary school.  During 2024 we have 

had an increased focus on pre-enrolment interviews with families for which we had special character concerns or reservations. During Terms 3 and 4 Heads of School and 

other staff have held interviews with new families as part of the induction / orientation process to clarify the schools’ procedures and expectations.  Middleton Grange School 

has continued to offer a range of events for parents to attend to further enhance and develop the partnership between home and school and for parents to understand the 

special character requirements and expectations of our school. 

The draft induction program for new Middleton Grange School families in 2025 was presented at the September board meeting. 
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Parent Voluntary Donation and  

Special Character 2024  

 

As a State Integrated school Middleton Grange School enjoys government funding for teaching staff salaries and daily 

operations based on our school roll.  This is a real blessing, but it does not cater for the specific provision and 

development of the Special Christian Character of the school.  Parent’s fund and support this aspect through Special 

Character Donations (SCDs). 

 

The greatest resource God has given Middleton Grange School is committed Christian staff; however, most teachers 

employed at Middleton Grange School have not been trained in Christian Tertiary institutions.  In 2020 Middleton 

Grange School introduced regular school wide Professional Learning and Development (PLD) for all teaching staff and 

this continued in 2024.  For the Primary staff this occurs on a Wednesday afternoon and for the Year 9 – 13 teaching 

staff this occurs on a Monday morning.  The primary focus of this PLD is to equip our teaching staff to be better 

Christian teachers, whilst also ensuring we are upskilled and up to date with all the latest Ministry of Education 

requirements and initiatives.  This PLD has proven to be a great success.  

 

Other opportunities for Christian PLD have been provided through our partnership with Laidlaw College who offer study 

courses for teachers as well as PLD meetings for teachers, as well as working with our Australian Christian Schools 

online through TEC and other sources.  We were also able to send some of our teaching staff to Christian school 

conferences in Australia during 2024, which proved to be a real blessing and very beneficial for those staff and their 

teaching colleagues.  These opportunities for professional learning and growth as Christian teachers sets us apart as a 

Christian school and they are essential for maintaining the Christian foundation in our curriculum and pedagogical 

practices.  

 

This funding also allows our school to provide staffing for Christian Studies courses to Years 11 – 13 students and 

Scripture to all other year levels, so our students have a sound biblical foundation for their learning and future 

development.  

 

Another portion, approximately one third of the Special Character Donation is spent to support activities funded in the 

same way as other schools eg: the donations are used to support the school magazine, school library, handbooks, 

staffing of classes where numbers are small, additional learning support for students who require it, sports funding, 

etc.  This part of the donations is essential to ensure we can offer a first-rate general education and a wide range of 

activities that support the holistic education offered at Middleton Grange School. 

 

The school is blessed with a good number of donations annually and is grateful to the parents for their support, however 

it needs to be noted that there has been a general, steady decline in voluntary donations received by the school over 

recent years, which is a cause of concern for the Board. The Board is seeking to engage with our school community to 

investigate why this is the case and how we can improve this situation in the future. 

 

 

 

 

 


