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Principal’s Report 2022 
 

 

 

3 John 1:4 

“I have no greater joy than to hear that my children are walking in the truth.” 

 

There is an ongoing attack on the truth. People talk about "my truth," "your truth," as relativism runs rampant and truth is 

pushed out of society. But there is only one truth, and His name is Jesus Christ: "I am the way, the truth, and the life. No 
one comes to the Father except through Me." John 14:6 

 

Let us all plant our feet firmly in the truth and teach our children about Him. 

 

Our School Motto 

 

Character, Excellence, Service for the Glory of God 
 

2022 continued to be dominated by Covid-19 and the disruption caused by this ongoing global pandemic, as well as the 

war in Ukraine and more recently the death of Her Majesty Queen Elizabeth II.  It is a good reminder that we live in a 

broken, and very dynamic world; a world that needs a Saviour – Jesus Christ, in whom we can always depend on and 

trust in, as we read in Psalm 121:2 ‘My help comes from the LORD, the Maker of heaven and earth’. 
   

During March our Senior College students all had to learn ‘remotely’ from home for 3 weeks due to Covid-19 and the 

additional demands on our staffing related to sickness.  This also led to many events and activities being cancelled during 

the year due to social distancing restrictions and / or other health requirements. 

 

As a school and as a country, we were grateful to have the Covid restrictions removed in September which allowed 

everyone to get back to the ‘new normal’ whilst still living with Covid.  Our borders reopened and we also saw the 

reintroduction of some international students to our school, with the prospect of more coming in 2023.   

I am extremely thankful to our staff and parent community for their support during what has been another challenging 

year, but most importantly I thank our Lord for His provision, faithfulness, and steadfast love in all circumstances. 

 

The school continues to be blessed with a capable Board who have a heart for ensuring the school delivers biblically 

based teaching and a first-rate general education.  We thank Michael Smith, who was Presiding Member (Chair) for three 

years and stepped down to take up a position with Deloittes during the year.  We also thank Christine Buckley, our Staff 

Board Member for the last nine years; and Natasha Wensley, our Student Board Member for 2022.  We also say farewell 

to John Peez and Raechel Hurren who served on the Board for the last three years, as well as Becky George who was a 

Proprietor representative. The Triennial Board elections were held in September, and we welcomed the following Board 

Parent Members: Melanie Hikuroa, Tony Kan, Andy Milne, Geoff Robson and Karen Winder.  Also elected were Luke Noble 

as Staff Member and Logan King as Student Member. 

 

Each year we are blessed with a strong Student Leadership Team and this year was no exception:  Head Student Leaders 

Mackenzie Hoskin and Izzy Steadman were ably supported by Neo Caughtry and Maddie Bakker.   Joshua Bedggood as 

Māori Leader ensured the school had growth in this important area of our school. This team were wonderful examples of 

servant leadership to the school community.  

 

This year we said farewell to several staff during the year, namely Megan Cassidy our Associate Principal who left us after 

nine years of faithful service to work for Education Review Office (ERO) at the start of Term 2; Matt Barlow, our Deputy 

Principal – Head of Middle School, who left at the end of Term 3 to take up the position of Principal at Amuri Area School; 

Geoff Wallis, our Learning Team Leader for Year 1 and 2 who left at the end of Term 3 to take up the Deputy Principal 

position at Our Lady of Assumption School.  We congratulate these staff on their new appointments and wish them well 

for the future.  Other staff to leave during the year were Suzanne Tennant, a highly regarded Science and Biology 

teacher; Lucy Bellamy (maternity) the Year 7 Team Leader, Kevin Wakeham, our Property Manager who will become 

Business Manager for the Christian Schools’ Trust (CST); and Nicki Davison – our Secondary Librarian who has moved to 

work at Emmanuel Christian School in a part time capacity.  We also say  
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farewell to Aidan Harrison, a science teacher and strong supporter of Te Ao Māori at Middleton as he leaves to pursue 

further studies. Rod Thomson, Deputy Principal – Head of Primary retires at the end of 2022, and we thank 

 

him for his leadership and faithful service during his nine years as the leader of the Primary School at Middleton Grange.  

Our gratitude is extended to all staff leaving in 2022.  We are thankful for the quality of staff we have and continue to 

gain, without which it would be challenging to deliver an authentic high quality Christian education. 

 

I would again like to acknowledge and thank all the staff, parents and students who assisted with co-curricular activities 

this year including sport, performing arts and cultural activities which for many are some of the highlights of the school 

year, including sports tournament week during Term 3 and the Middle School Production of ‘Aladdin Jr’ during Term 4.  

What an outstanding show and I am sure, for those involved, it will be one of many highlights of their time at Middleton 

Grange School.   

 

2022 has been another challenging year for us as a school and for many people, but God has continued to be faithful, and 

we have continued to put our trust and hope in Christ as a Christian school knowing that He loves us as His children.  We 

do not know what the future holds, but as Christians we have a firm foundation on which to build our lives.   

 

To God be all the glory. 

 

Romans 12:2 

“Do not be conformed to this world, but be transformed by the renewal of your mind, that by testing you may discern 
what is the will of God, what is good and acceptable and perfect.” 
 

 

 

 

 

 

Mike Vannoort 

Principal / Tumuaki 

 

March 2023 
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Finance Report 2022 
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Property Report 2022 
 

 

 

10-Year Property Plan (10YPP) update 

Following on with our 10YPP, our foci for the 2022 year were the Performing Arts Centre, O Block and G Block. 

 

 

O Block – Primary Rooms 12-15 

Extensive interior refurbishment was all but completed in 2022 (carpets scheduled 2023). Over 2022 we replaced/installed 

grid ceilings, led lighting, extensive use of Autex wall coverings, repainting, minor locker update. 

Exterior cladding is an ongoing project, requiring surface remediation. After obtaining a report on the condition of the 

cladding it was decided the Christian Schools’ Trust (CST) would continue to seek quotes for various repair systems. The 

project is expected to be green lit in 2023. 

 

Performing Arts Centre (PAC) – The Grange  

The PAC fell due for its first major exterior refurbishment in 2022. Interior and Exterior repainting began in December and 

will be completed before Term 1, 2023. 

 

G Block  

Because of the scale of the Library refurbishment, demolition of the Secondary Library began before the break in Term 4 

(2022) and is expected to continue into Term 1 (2023). Potentially as late as March/April.  

 

 

Summary  

We continue to advance through the 10-Year Property Plan. Due to the aging building stock, maintenance becomes an 

increasing financial consideration. There are currently minimal plans for additional space, focussing rather on maintaining 

existing buildings ensuring fitness for purpose. We are completing any major maintenance/upgrade work prior to 

repainting.  

 

In 2023 the major focus is the Library, which will be a significant project both in scope and importance to the school. 

Planning has been carried out and work started over the Christmas 2022/2023 period.  

 

I would like to acknowledge the work of our Property Committee members, comprised of School, Board and Proprietor 

representatives, both past and present. We now reap a harvest sewn over generations. Our ability to provide modern, 

well equipped, fit for purpose, buildings and grounds is testament to our common purpose. The unity of the two entities is 

both a blessing that creates wonderful working results and is increasingly rare in our sector. The fruit of which is an 

environment conducive to student learning and development as well as appropriate facilities for staff and visitors. 

 

I would also like to acknowledge Nick, Steve, John and Barrie (maintenance team) and their tireless work around our site. 

 

 

 

 

 

Ben Knowles 

Property Manager 

 

May 2023 
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Primary School Annual Report 2022 
 

 

 

Percentage of students who are at or above the expected curriculum level in years 1- 6 

 

 All students at Middleton 

Grange Primary School (306 

students) 

Māori at Middleton Grange Primary 

School (27 students) 

Pasifika at Middleton Grange Primary School (14 

students) 

 2022 2021 2020 2019 2018 2022 2021 2020 2019 2018 2022 2021 2020 2019 2018 

Reading 89% 87% 76% 87% 88% 90% 91% 73% 84% 100 79% 73% 40% 75% 75% 

Writing 94% 92% 67% 86% 83% 100

% 

91% 91% 84% 90% 59% 82% 90% 88% 66% 

Maths 71% 81% 78% 75% 88% 86% 86% 87% 69% 85% 50% 73% 70% 75% 58% 

 

*Data taken from our Student Management System, December 2021 

 

 

 

Comments 

Our Reading and Writing results have continued a slight improvement from those reported for 2021.This progress could 

be attributed to a more settled year than the previous two years, due to Covid lockdowns. Students spending more time 

in a face to face learning situation will enable progress than sustained times learning via distance.  We have noted a 

decline in the students achieving at or above the expected curriculum level in Maths, particularly in our Pasifika students. 

This could be attributed to the decrease in curriculum time due to ongoing covid interruptions and illness, not allowing 

students the usual time to complete the various requirements/ learning outcomes set in Maths.  Another contributing 

factor could be the small numbers of Māori (27) and Pasifika (14) students means that those percentages can change 

markedly from year to year as children move on to year 7 or start in year 1. 

 

The Class Review that each teacher carries out early in term 1 and mid-year continues to be a critical document that 

identifies learning, social and behavioural needs, and sets out how those needs are going to be addressed. Where children 

are identified as ‘at risk’, specific strategies or programmes are put in place to assist them in their learning and to ensure 

that they make the best possible progress. The aim with Māori, Pasifika and ELL students is to see them progressing at 

the same rate as all other students, if at all possible. Although in this document, the students identified at risk is a 

percentage number, these students are known by as individuals by staff and identified in classroom planning and teaching 

to ensure that we meet the needs of each learner in our school. 

The Primary Learning Centre and the English Language Learners’ programme continue to be very important aspects of 

curriculum delivery and student support, as outlined below: 

 

 

 

2022 Te Kohango Ako, The Primary Learning Centre:  

Te Kōhanga Ako, the Primary Leaning Centre is a resource of people and place. Te Kōhanga Ako means the Learning 

Nest. As a nest provides a protective and enabling structure for young birds, the aim of the Learning Centre is to help our 

tamariki thrive.      

We support pupils who are at-risk in their academic, emotional, physical, behavioural and/or social development. We have 

experienced and expert staff who provide quality assistance and programmes for these diverse pupils. 
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In 2022 we continued to be a resource which was highly utilised. As well as the individual and group interventions 

provided in the Learning Centre, our staff also supported individuals and groups of pupils in the classroom, as directed by 

the classroom teachers and in collaboration with the SENCO.  

 

 

 

 

 

 

 

 

 

 

All pupils made progress. Some pupils made significant progress and will not require any additional specific intervention. 

But for many others, the support will need to be on-going due to the nature of their diversity. While they too made huge 

progress from where they were, our focus continues to be taking each child as an individual, and celebrating the gains 

made for them. Working with parents and classroom teachers is essential for accelerating and maintaining progress. We 

are blessed at Middleton Grange in having such committed and professional teachers, who implement recommendations 

and independently cater for individual diversity.  

 

The external support provided this year included Resource Teachers of Learning and Behaviour, Resource Teacher of 

Literacy, Mana Ake (Individual and Group), Within School Counsellors, Public Health Nurse, Ko Taku Reo - Deaf Education 

New Zealand, CDHB Paediatric Services, Ministry of Education and Private Speech Language Therapists, Private 

Educational Psychologists, and Socially Speaking.  

 

Some of this support is on-going through the year, and others for a shorter period focusing on a targeted need. The 

current model offered by Ministry of Education is advisory, so while specialists may observe and assess pupils, they do not 

work directly with them, but rather offer advice to teachers and Learning Support staff. 

 

In 2022 a stronger relationship was established with Mana Ake, a Ministry of Health initiative. Mana Ake provides well-

being and mental health support for children aged 5 - 12 years across Canterbury. Their kaimahi provide advice, guidance 

and workshops for parents, whānau and teachers, as well as directly working with tamariki. This year I have had regular 

meetings with Jean Hur, our liaison kaimahi, and we have trialed a programme called ‘Brave Brains’ which focuses on 

challenging anxiety by separating thoughts from reality. We also ran a parenting course called ‘Tuning into Kids’. This 

course focuses on the emotional connection between parents/carers and equips parents with tools to help their child/ren 

develop emotional intelligence. The feedback from parents was that this course had a positive effect on the way they 

engaged with their children and as a result how their children communicated with them, I was subsequently able to 

incorporate some of the tools and language from both Brave Brains and Tuning into Kids, into the Emotional Coaching 

lesson series I took with the Year 3 classes. So, as well as impacting individuals and families, these programmes have had 

a wider influence within our school community. In 2023 we hope to offer a regular opportunity for parents to meet Jean 

and begin initial conversations around their areas of concern. 

 

 

 

 

 

 

 

 

Year Group Pupils supported (individually, in small 

groups, or in consultation with 

teachers). 

Year 1 31 

Year 2 20 

Year 3 17 

Year 4 20 

Year 5 13 

Year 6 15 
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Reading Recovery  

by Susan Meredith, Primary School SENCO 

Mrs Linda Bucknell continued to provide quality one-to-one support for children making the slowest progress in literacy 

learning after one year at school. This year our Reading Recovery programme was extended to also include support for 5 

year-old children in small groups in the classroom (Early Literacy Support - ELS). ELS groupwork is for students who have 

been at school for 2 terms and clearly need a boost in their literacy learning. 

 In total we had eight pupils in individual Reading Recovery intervention in 2022. After being identified as well below 

expected levels, five pupils were successfully discontinued at or above expected co-hort levels. One pupil was referred to 

the Ministry of Educations resource Teacher of Literacy due to lack of progress and more complex needs, and two pupils 

will be carried over to 2023 and expected to successfully discontinue. 

In ELS, two groups of two children were taken in the year. Very clear gains were made, most particularly with the second 

grouping. One child went on to Individual Instruction in Reading Recovery and is making excellent progress, while another 

appears to have more complex needs so alternative support is being sought. The co-review process was well supported by 

Mrs Bucknell, and the students’ classroom teacher, Mrs Cass Down. Communication with whanau was a key component of 

the process and ongoing very positive comments and feedback were made by parents. 

At the end of 2022 Mrs Bucknell retired from teaching after over 40 years of service to education. I would like to 

acknowledge her commitment to Reading Recovery for the last five years and her professional expertise that benefitted so 

many children.  

In 2023 I will take on the trained Reading Recovery teacher position alongside my SENCO role. We hope to train another 

teacher in Reading Recovery which will be fully funded by the Ministry of Education. This will result in twice the number of 

children being able to access this valuable resource. 

 

English Language Learner Report 2022:  

Overview 

In the Primary school there are136 learners who speak another language at home than English, equating to around 43% 

of the primary school. There has been no change in this from 2021. There are 28 different languages spoken in our 

learners’ homes. Two new staff (English Language Assistants) were employed this year, one a trained teacher and the 

other a parent who has been active in school life. Both have been such a blessing to the primary school in their roles. It 

has taken some time however to find good staff and then train them. My time in the classroom decreased because of this 

but I was very thankful to be given extra time to manage better. 

Staffing:  Staffing didn’t change in 2022 in terms of hours. There have been two English Language Assistants (ELA) 

working approximately 12 hours each per week. They have done a fantastic job of supporting learners, building good 

relationships, and understanding of needs. I have had 0.4 (2 days per week) in the ESOL coordinator role. Once again, 

the support of our SENCO, Susan Meredith, Rod Thompson and our incredibly competent teachers has made an impact on 

the ELLs success. 

2023: With the loss of Shelley Liken to the senior school, we have employed another ELA who speaks both Mandarin and 

Cantonese. With the return of international students, we will once again need to employ another ELA. This has proven 

difficult in terms of hiring someone with experience. International College have recognized the time needed to plan and 

care for their students in the primary school and have given me a fixed term 0.2 (1 day) increase. I have also asked for 

more time for our domestic students as around 90% of our new entrants coming in over the year speak another language 

at home. This is quite a change. Until they arrive however we won’t know how much language support they will need. 

Time to train two new staff has also been given. I appreciate greatly that this has been acknowledged with an increase to 

my hours.  

The learners: There were 44 MOE funded ELLs, of which 22 were migrants and 22 NZ born students. There was a 

significant drop in learners who were funded over the year as their funding was completed. At the end of the year there 

were 23 funded students. There will be a similar number going into 2023. 37 learners were supported either in class or in 

targeted learning groups. There were two international learners in the primary school – both in Year 6. One has been in 

the school for at least four years and is now an independent learner, the other while still needing continued support has 

become much more independent.  
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The following graph shows the ethnic makeup of the primary school (parent identified). The makeup is similar to 2020. 

 

 

Country of Origin Number Country of Origin Number 

African  5 Filipino 15 

Austalian  3 Indian  2 

British 2 Korean 13 

Cambodian 5 Latin American 5 

Chinese 75 Middle Eastern  1 

Maori 26 Samoan 3 

Multli Heritage 15 Sri Lankan 2 

New Zealand 

European/Pakeha 

134 Tongan 4 

Taiwanese 2 Other  8 

 

 

English language Learning (ELL) Academic data for 2022 

The data collected in 2022 was impacted by Covid and was not enough to track individual progress. While it gave a good 

impression of overall ELL achievement, it differed over year groups because of the impact in learning Covid had. We are 

currently looking at ways data is gathered and analyzed so that it is useful and reliable for across the Primary School. 

Most ELLs however, are at or above in reading, writing and math. Those ELLs who are not, tend to be learners who have 

learning needs also.  

 

Day to day: ELAs work alongside learners in class and may withdraw to support core learning (literacy and numeracy) as 

well as targeted oral language classes.  

 

Within class support: Year 1, 2, 4, and 6 had an ELA or myself to support in class for 30mins, between 1 and 3 times a 

week. 

Middleton Primary School Ethnic Breakdown

African Australian British Cambodian

Chinese Filipino Indian Korean

Latin American Middle Eastern Māori NZ European/Pākehā

Multi heritage Taiwanese Other Samoan

Sri lankan Tongan
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Withdrawal classes:  

Four learners in year 1 participated in HPP, an oral language program in term 4.  

Eight learners in Year 2 had extensive support in reading, writing and oral language all year.  

Four learners in Year 3 had writing, vocabulary and oral language support all year. 

Three learners in Year 4 had topic support for two terms. 

Three learners in Year 5 had topic support all year. 

Five learners in Year 6 had topic support, oral language and writing support all year. 

One high needs learner had one on one withdrawal all year to work on oral language, reading and writing. 

 

ESOL cluster/COL network meetings: 

It was wonderful to be able to participate in this PD again this year. We were able to host both the ESOL Primary Cluster 

group and the kahui ako group. We are very grateful for this time as it connects us with the wider community of schools 

and also is a chance to learn and grow in how we support our learners and gain more understanding of what is happening 

in classrooms (structured literacy and Te Reo Māori in particular this year) 

 

Verification by the Ministry of Education (MOE): 

This year Janis Maidment from the MOE was finally able to come and verify how we use the funding from the MOE. Her 

recommendation was that as a whole school a policy for ELLs was developed. On the ministry website where they have an 

example of this, they speak both of procedures and policy. Currently, I have started a conversation with the across school 

ELL teachers, Judith Anthony and Christine Buckley around how we go about this. Janis Maidment seemed to be satisfied 

with the care and teaching of learners and also our assessment of them for funding. 

 

Goals set in 2022 that have been achieved (or in progress): 

We wanted to target explicit teaching in reading this year. Maggie Smit did a wonderful job, working with Year 2 learners, 

explicitly teaching learners how to understand vocabulary from text and picture contexts and also making them aware of 

how narrative is crafted. The learners gained confidence in reading, speaking and writing. It will be interesting to track 

these learners in 2023 to understand how much they have retained and can carry over into their work in Year 3. 

What’s next? Training the two new staff members will be a priority alongside welcoming at least 6 new international 

students. In the last five years we have never had 6 IC students and not all arriving at similar times. Managing the 

support well between our domestic ELLs and IC students will be important. Teachers may need an increase in support 

also as the potential for more IC learners with little or no English return. With the increase in ELLs coming in to school as 

new entrants there is the possibility to be feeling quite stretched however until these learners arrive we won’t know how 

much English language they have already acquired. Managing these changes will be our focus this year. 

 

 

Professional Learning & Development 

Following on from 2021, the Primary School have had weekly PLD on Wednesdays from 2.45 – 4.00 pm.  This has been 

extremely worthwhile, and I believe that the Board has been kept up-dated on the topics covered, which included 

• What it means to be a Christian Teacher at MGS, Kō wai tatou (continued from 2020) 

• Working on the NZ Histories Curriculum 

• Developments in Literacy, Numeracy, EOTC, ICT and Spelling 
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The Christian Character of our school is infused into our learning experiences in the Primary Classes. Although there 

are scripture lessons, times of Bible reading, prayer and worship together, the Christian ‘content’ is just as evident in the 

way that we care for one another, spontaneous prayer, and conversations that arise out of curriculum topics. Learning 

about ‘Heroes of our Faith’ is a great way to build resilience and a sense of hope in the troubled times that we live in.  

The ‘4-Quadrant model’ consisting of Teaching, Role Modelling, Caring and Belonging is a very apt summary of how things 

operate within the Primary School and is quite central to the Kō wai tatou summary of teaching at MGS.  

 

Primary School Staff: At the conclusion of 2022, there have been considerable changes to the staff/personnel in the 

Primary School. There has been the retirement of Mr Rod Thompson at the end of 2022, Mr Geoff Wallis, moving to 

Our Lady of Assumption as a Year 7/8 teacher and a promotion to Deputy Principal and Mr Nicholas Pomare, moving 

from the Primary school to teach Year 7 and become the Year 7 Learning Team Leader. Due to this movement, we have 

appointed Mrs Christine Buckley to the Deputy Principal, Head of Primary School role, she has come from Year 8, MGS; 

Mr Paul Jack, Year 6 teacher and Year 5/6 Learning Team Leader, moving from Year 5 at Templeton School and Mrs 

Joelle Goodall has taken up the role of Learning Team Leader Year 1/2. The teaching position made available by Geoff 

Wallis moving on, was covered in term 4 by relief staff, Mrs Julie Dalzell and Mrs Karen McCormack. We have made the 

permanent appointment of Mrs Gretchen Brunner to teach in Year 1, she will join us at the beginning of 2023.  Looking 

forward to term 1 2023, we will see Mrs Elsbeth Swarbrick leaving on maternity leave at the end of week 4, and will 

welcome Mrs Erna Pilkington to the Year 3 class. Mrs Donna Smith, our long serving New Entrants Teacher has 

handed in her resignation, effective at the end of term 1, 2023.  

Despite all these changes, the school is blessed to have a wonderful team of committed people who will be able to work 

together collaboratively and support one another very well. No doubt the existing staff will continue to offer guidance and 

support for those who will take up the new roles in the school. 

There is a ‘Distributed Leadership Model’ that shares out curriculum leadership to 5 individual teachers instead of having a 

Deputy Head of School as the main person responsible for curriculum development. Not only does Distributed Leadership 

enable a range of people to develop leadership skills, it also enables a variety of approaches and interests to be utilized 

for everyone’s benefit. Sincere thanks to the teaching staff and support staff for their excellent work throughout the year 

that has been of great benefit to the students. The academic progress documented is testament to this.  

Concerns and Challenges: 

As this report is about the 2022 academic year, and I, Christine Buckley was working in a different area of the school, it 

would not be appropriate to comment on concerns and challenges at the end of 2022. If questions or concerns are raised 

as to the progress and activities during the 2022 school year, I am happy to ask people who may be able to speak into 

these issues.  Other than this, it is important to note that there has been a high degree of staff changes and changes in 

staff undertaking leadership in curriculum areas in the Primary School, meaning that will need to be an allowance given 

for a time of settling as we look forward to 2023.  

Complied by  

 

Christine Buckley 

Deputy Principal Primary School 

February 2023  
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Middle School Annual Report 2022 
 

Introduction: 
The following Annual Report provides an overview of Special Character, Academic Progress and Extra Curricular Initiatives 

from within the Middle School during 2022. Despite another disrupted year for academic and extra-curricular programmes 

we were able to tangibly see the hand of the Lord in our Middle School Community. 
 

 

 Classes Maori Pasifika IC Pupils 

Year 7 4 5 4 - 99 

Year 8 4 7 3 - 91 

Year 9 5 5 7  124 

Year 10 5 5 2  133 

Total 18 21 16  447 

 

 
 

SPECIAL CHARACTER 

 

A key component of all that we do in the Middle School is the opportunity to encourage and live out our Christian faith. This 

underpins the holistic approach that we take to curriculum delivery, opportunities and pastoral care systems. Through our 

special character lens, we seek to help students: 

- Critique and Engage Society (1 Chronicles 12:32) 

- Display Christ-likeness (Luke 10:57 and Micah 6:8) 

- Receive / value instruction and character formation (Luke 2:52) 

▪ Our Year 13 Leaders and Year 9 Whānau teachers included activities in the Year 9 camp programmes that 

sought to develop spiritual formation.  

▪ We currently have Peter Collier as Interim Teacher in Charge of MS Scripture. Peter has bought a focus on 

the Gospels to the programmes in Years 9 and 10.  

▪ Middle School students participate in their weekly Scripture lessons along with the integration of Biblical 

principles in all curriculum areas, specifically: 

- Year 7-8 students have used their integrated studies to understand more of who God is and their 

identity in Him; understanding and exploring parables about the kingdom of God and comparing 
this to the social and moral framework of society today. Students have also been writing 

reflections based on the Gospels. 

- Year 9 students have been looking at God's love for justice and how in Micah 6:8 we are 

encouraged to seek justice, love mercy and walk humbly with our God. Students have also been 
enjoying reading biographies of great Christian saints as they are doing their 'Heroes of the Faith' 

assignments.  

- Year 10 have been looking at the contrast between light and darkness; how the things of the 
world, the flesh and the devil are darkness but how the things of God are light and life. Earlier in 

the year they looked at foundational issues from the book of Genesis. 

▪ We continue to have our Middle School Assemblies centred around our social culture plan and developing 

our understanding of Belonging, Honour and Resilience. We believe that our community should be 

motivated to act in accordance with these three biblical principles. 

 

MIDDLE SCHOOL OVERVIEW 
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▪ We have been digesting, discussing and reflecting on the findings of the Scripture / Christian Studies 

review that was undertaken in 2021.  

▪ We await the findings of the Special Character review and any relevant points or recommendations that 

relate to the Middle School.  

▪ Deans / Learning Team Leaders have continued to input spiritually to individuals through their one-on-one 

interactions as well as through cohort assemblies.  

▪ Our Middle School Service days provided an opportunity to bless the local community. Our Year 10 

students visited Tūhaitara Trust in North Canterbury, continuing a link that has been established a few 
years ago. Year 9 classes visited a variety of community organisations. Year 7 and 8 classes served the 

school on the school site, as well as visiting local rest homes. 

 

 

MIDDLE SCHOOL HIGHLIGHTS IN 2022 

 

▪ There were a number of key events and highlights for the year despite many opportunities being limited by the 
restrictions resulting from Covid19. 

▪ 2022 began with a key focus on establishing belonging and whanaungatanga within our Middle School cohorts and 

Whānau classes. The Year 7 and 8 students spent the first 3 days of school together and the Year 9 and 10 
classes spent the first day together. This time is valuable for building class and school culture. 

▪ Our Year 7 students enjoyed their activities day based at Spencer Park and our Year 8 classes visited Adrenaline 
Forest, which complimented their sense of belonging as both groups interacted within a challenging, outdoor-
based setting.  

▪ The Peer Support programme started well, with Year 7 students enjoying the fun and activities provided by our 

Year 12 Leaders. Sadly, the Peer Support programme was postponed until later in the year due to Seniors being in 
Remote Learning.  

▪ Our Year 9 students and Whānau classes have had a modified Year 9 including a day at Halswell Quarry for 
Adventure Based Learning activities and a day-trip to Cave Stream and the Craigieburn Environmental Education 
centre. Absences due to COVID19 have meant two classes had to complete their day-trip at a later date.  

▪ Years 7-10 attended the Revolution Tour assembly which bought a message of hope and practical tips to support 
young people facing self-doubt.  

▪ Our Year 8 and 10 Leaders have participated in a leadership development programme run by Kerryn Malcolm. It 

was wonderful for the students to focus on their strengths and values to form a leadership platform and then 
unpack elements of leadership that are essential e.g. communication.  Year 10 Leaders enjoyed a leadership 

workshop including a presentation from past principal Richard Vanderpyl. Our Year 8 and 10 leaders also enjoyed 
the combined leaders’ lunch with Primary and Senior College leaders. 

▪ Year 9 and 10 students had visits from local youth pastors. Jono Coulbeck (Life Church) and Ruby Manning (Grace 
Vineyard) has spoken at cohort assemblies to encourage students in faith and life related matters.  

▪ Years 7-10 participated in the annual House Singing competition. 

▪ Year 7 and 8 Students enjoyed visits to the Materials Recovery Facility and The Antarctic Centre, both trips 
integrated into themed term units. 

▪ Middle School students entered Cantamath projects and our Year 7 Team finished 3rd in the inter-schools 
competition, an outstanding result.  

▪ Middle School classes filled shoeboxes for Operation Christmas Child. One class, 7Ke, filled 23 boxes with the 
proceeds of fundraising and whānau support.  

▪ Year 8 had their ski day at Porters after an earlier scheduled trip to Mt Hutt was cancelled due to poor weather 

and Year 10 also had their ski trip. Many of our students had not skied before, so these trips were a great 
experience. 

▪ We have celebrated Tongan and Māori language weeks and participated in the House Haka Celebration. 

▪ Year 7/8 Students attended the Koru Games, with our Table Tennis team being champions for the fifth year in a 
row. 

▪ The MS Production of Aladdin Junior was a massive highlight. Much credit must go to Mrs Macfarlane and her staff 
team, as well as to the cast and crew, for the excellent standard of performance. 
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PUPIL ACHIEVEMENT ANALYSIS 

 
This section outlines pupil achievement across Years 7-10 in both Literacy (Reading and Writing) and Numeracy. It is 

important to note that 2022 was another disrupted year for learning due to Covid 19 restrictions and remote learning. This 
has been reflected in results which are lower in some instances than in previous years.  

 

Notes 
 

Year 7 & 8:  
The results below provide an indication of which level (with included sub-level) of the New Zealand Curriculum our 

student have reached. Teachers make an overall judgement based on the whole year’s work across a variety of 

Curriculum objectives. By the end of the year, Year 8 pupils should have mastered Level 4 of the Curriculum (i.e.: 4P or 
4A). For Year 7 we would expect pupils to have reached Curriculum sub-level 4B by the end of the year. 

 
Years 9 & 10: 

The tables in the Year 9 and 10 sections show the results for English and Mathematics. All other Curriculum Leaders 

(Including CLs in English and Maths) conduct their own analysis of the achievement of all pupils, including priority learner 
groups. This analysis is shown in their 2019 Curriculum Area Report.  

 
Curriculum Sub-levels: (Used across Years 7-9) 

Final judgements are made against each level of the New Zealand Curriculum. We use sub-levels to indicate which part of 
a particular level is achieving at. These sub-levels are as follows: 

 

B – Basic: A student is at the beginning of mastering the objectives of that particular level. They may meet some but not 
all of the requirements or may be inconsistent in their meeting of those objectives. 

 
P – Proficient: A student has largely mastered the requirements or objectives at this level and is consistent in meeting 

these 

 
A – Advanced: A student is consistently meeting requirements widely across the level objectives and may be beginning to 

meet the objectives of the level above 
 

 
In Year 10 student achievement is measured using the language of NCEA (Not Achieved – Excellence) This standards-

based assessment is aligned to the levels of the NZ curriculum. For example, a Year 10 student achieving at Merit level is 

likely to be at the advanced end of Level 5. 
 

In Year 7 and 8, students are aiming to master Level 4 of the Curriculum and in Year 9 and 10, Level 5. There is often a 
crossover between Year 8 and 9 where students hover between the top end of Level 4 and the bottom end of Level 5. 

This is often reflected in the results. We focus on ensuring progress for each student and in most cases students are 

meeting these targets by the end of their Year 10 year, which is pleasing. 
 

 
 

 

 

YEAR 7 

 
2022 saw another year of disruptions to teaching and learning as a result of COVID19. Staff in year 7 worked hard to 

support learning and the results below are pleasing given these disruptions. Year 7 teachers also face a variety of learners 

who have come into the school at this level. It is more difficult to measure progress of these learners when we do not 
always have accurate data upon entry. A detailed analysis of results and some commentary is provided below. 

 
 

 
 

 

 
 



Middleton Grange School Annual Report 2022 / Character Excellence Service for the Glory of God /   35 | P a g e  

 
 

 

 

Year 7 Reading 
 
Table 1: Reading Results Year 7 Students 2022 

 3A or Less 4B 4P 4A and Above 

All Pupils 19% 43% 33% 5% 

Māori 1/5 Students 2/5 Students 2/5 Students - 

Pasifika 1/4 Students 3/4 Students  - - 

Males 20% 58% 20% 2% 

Females 10% 31% 44% 5% 

 

 

 
Graph 1: Distribution of Curriculum Levels – Year 7 Reading 2022 

 

Analysis / Commentary: 
In 2022 81% of our Year 7 Students were at or above the expected level in Reading. This was a decrease from the previous 

year. With 50% of our cohort coming in from a variety of schools it is difficult to get a detailed comparison for the cohort 

as Year 6 students; however, when comparing Year 7 results from the past 3 years (2019 81/%, 2020 76%, and 2021 85%)  
 

Four out of five Māori students were at or above the expected level for Reading. The Pasifika student who was below the 
expected level has been identified as a priority learner. When looking at this student’s progress in Reading in 2022, they 

advanced 2 sub-levels of the curriculum which is an outstanding achievement. The recent trend of a higher percentage of 

male students than females were at Level 3A or less continued in 2022. 
 

Future Actions:  

• Our Pasifika student who sits below the expected level will be supported in 2022. 

• Details of all students who were below the expected curriculum level in Reading will be included in our Class 
profile information for Year 8 teachers.  

• We will liaise with the Learning Centre in relation to targeted support or interventions.  

• Year 8 staff will look to build on this foundation in Reading for all learners and ensure consistent progress. 
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Year 7 Writing 
 
Table 2: Writing Results Year 7 Students 2022 

 3A or Less 4B 4P 4A and Above 

All Pupils 30% 47% 21% 2% 

Māori 1/5 Students 2/5 Students 2/5 Students - 

Pasifika 3/4 Students  1/4 Students - - 

Males 41% 42% 13% 4% 

Females 21% 51% 28% - 

 

 

 
Graph 2: Distribution of Curriculum Levels – Year 7 Writing 2022 

 
 

 

Analysis / Commentary: 
In Writing 70% of our learners were at Level 4B or higher. While not comparing the same cohort our results in Writing have 

increased from previous years (2019 57%, 2020 58%, and 2021 67%). This upward trend is very likely due to the impact 
of our ‘Write that Essay’ PD and our targeted approaches to lift achievement in Writing in Year 7 and 8.  

 
It is not uncommon for students to progress in Writing over the course of both Year 7 and 8. For example in 2021, the 

percentage of our Year 7 students at expected level or above was 67% and the same cohort at the end of Year 8 in 2022 

was 75%. We expect this cohort to following that trend as they progress into Year 8 in 2023. 
 

4 of our 5 Māori students were at the expected level or above in Writing. 3 of our Pasifika students sit just beneath the 
expected level in Writing; however, all of these students progressed a sub-level in Writing in 2022. Female students have 

out-performed male students in Writing in this cohort.  

 
Future Actions:  

• Details of those students who are below the expected level for Year 7 will be added to the class profiles in 2023. 

• Year 8 staff will be made aware of the number of boys who had not reached the expected level by the end of Year 

7 and will target strategies to support their progress. 

• We will continue to support the progress of our Pasifika students who currently sits below the expected level in 
Writing 

• In regards to BYOD, we continue to support students to adjust to writing in the digital environment. 
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Year 7 Mathematics 
 
Table 3: Mathematics Results Year 7 Students 2022 

 3A or Less 4B 4P 4A and Above 

All Pupils 22% 22% 34% 18% 

Māori 1/5 Students 2/5 Students 1/5 Students 1/5 Students 

Pasifika 2/4 Students 2/4 Students - - 

Males 9% 34% 30% 27% 

Females 34% 20% 37% 10% 

 

 
Graph 3: Distribution of Curriculum Levels – Year 7 Mathematics 2022 

 

Analysis / Commentary:  

74% of our Year 7 students had reached the expected level or above by the end of 2022. This is a pleasing result, particularly 
when we add the further 15% of students who are sitting one sub-level below. This indicates that 89% of students in this 

cohort have reached or are very close to reaching the expected curriculum level in Mathematics. Maths has consistently 
been a strong area of achievement for our Year 7 cohorts (2019 80% and 2020 76%, and 2021 78%).  

 
4 of our 5 Māori students were either at or above the expected level. Two Pasifika students who are not yet at the expected 

level have made progress and we will continue to monitor this as these students moves into Year 8 in 2023. Overall, there 

was a higher percentage of male students (91%) compared to female students (67%) who achieved the expected level or 
higher. 

 
Future Actions:  

• Those students who are not yet at the expected level will be supported through our differentiated Mathematics 

teaching in Year 8. In particular, we will work closely with the identified Pasifika learners within this cohort. 

 
 

 

YEAR 8 

 

When we analysed our results for 2021 across the disciplines of Literacy and Numeracy we were very pleased with the 
progress the students have made from Year 7 to 8. 2022 had further disruptions due to COVID19. Many students were 

absent for a week or two; however these absences were scattered throughout the year which can be a greater disruption 
than an specific lockdown or remote learning period. It is a testament to the staff to see so many students progress and to 

maintain / improve results in target areas. Detailed analysis / commentary for Year 8 students can be found below: 
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Year 8 Reading 

 
Table 4: Reading Results Year 8 Students 2022 

 4B or Less 4P 4A 5B and Above 

All Pupils 16% 36% 41% 7% 

Māori 1/7 Students 3/7 Students 3/7 Students - 

Pasifika 2/3 Students - 1/3 Students - 

Males 18% 35% 41% 6% 

Females 12% 37% 42% 9% 

 
Graph 4: Distribution of Curriculum Levels – Year 8 Reading 2022 

 

 
Commentary / Analysis: 

In Reading 84% of student were at or above the expected standard. This has been a pleasing result. Of particular note is 
the progress that students have made between Year 7 and 8. As Year 7 students, this cohort had 76% of students at or 

above. The Year 8 staff have supported learners not only to increase the percentage at or above but have done so with the 
step up in expected level from Year 7 to 8. This is a very commendable result. A further 8% of students sit one sub-level 

below the expected level, meaning that 90% of students were at or very close to the expected level. 

 
6 of 7 Māori students were at or above the expected level, 1 Māori student was not yet at the expected level. 1 of 3 Pasifika 

learners were at or above the expected level and 2 of 3 not yet there. (1 of these students was one sub-level below expected 
level). A slightly higher percentage of female students (88%) were at or above the expected level than male students 

(82%). 

 
 

Future Actions: 

• We will liaise with the English teachers and the Learning Centre to pass on the names of students who may 
require some extra literacy support in Year 9. 

• We will also communicate with Year 9 staff around the Māori and Pasifika students who are yet to reach the 

expected level for Reading. 
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Year 8 Writing  

 

Table 5: Writing Results Year 8 Students 2022 

 4B or Less 4P 4A 5B and Above 

All Pupils 25% 40% 32% 3% 

Māori 2/7 Students 3/7Students 2/7 Students - 

Pasifika 2/3 Students - 1/3 Students - 

Males 28% 46% 24% 2% 

Females 21% 34% 41% 5% 

 

 

 
Graph 5: Distribution of Curriculum Levels – Year 8 Writing 2022 

 
Commentary / Analysis: 

In Writing, 75% of all students had reached the expected level by the end of Year 8. While we would like this number to 

be higher when comparing the data from this cohort as Year 7’s we have seen good progress. At the end of 2021, 67% of 
all students were at the expected level for the end of Year 7. This is a fantastic gain and a good reward for the effort that 

has gone into PLD for staff and the adoption of the Writers’ Toolbox Programme.  
 

5 of our 7 Māori students were at or above the expected level, 2 of 7 had not yet reached the expected level, with one of 

these sitting one sub level below expected. 1 of 3 Pasifika students had reached the expected level with one of the other 
two students sitting one sub-level back. A higher percentage of female students (79%) reached the expected level by the 

end of the year compared to males (72%).  
         
 
Future Actions:  

• Information regarding students who remain below the expected curriculum level will be passed on to English and 

Learning Centre Staff to ensure they are supported to progress. 

• In regards to BYOD, we continue to support students to adjust to writing in the digital environment. 
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Year 8 Mathematics 

 

Table 6: Mathematics Results Year 8 Students 2022 

 4B or Less 4P 4A 5B and Above 

All Pupils 25% 22% 41% 21% 

Māori 2/7 Students 1/7 Students 2/7 Students 2/7 Students 

Pasifika 2/3 Students - 1/3 Students - 

Males 14% 17% 44% 25% 

Females 21% 27% 36% 16% 

 

 

 
Graph 6: Distribution of Curriculum Levels – Year 8 Mathematics 2022 

 

Commentary / Analysis: 
75% of Year 8 pupils were at the expected level for Year 8 pupils in Mathematics at the end of the year. This has remained 

in comparison to the same cohort at the end of Year 7 (2021) where 78% of students were at or above the expected level.  

 
1 of 3 Pasifika students was at the expected level in Mathematics by the end of Year 8 with 2 of the other 3 students sitting 

two sub-levels below the expected level. 5 of 7 Māori students had reached the expected level and 2 had not yet reached 
the expected level. This information will be passed on to staff in Year 9 so that they can continue to support these students 

to progress as they enter Year 9. In keeping with trends over previous years, males have outperformed females in 

Mathematics with 86% of boys compared to 79% of females.  
       

Future Actions:  

• We will form our differentiated Mathematics teaching classes with these results and students in mind ensuring that 
they are receiving teaching at their current level as well as targeted support for those who require it. 

 

 
 

 

YEAR 9 

 
YEAR 9 English (Literacy) 
Year 9 pupils are assessed according to Curriculum Levels 
 

In English Results are calculated by combining assessments in Reading and Writing to give an average level of achievement 
at a curriculum sub- level across those assessments.  
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Reading 
 4B or Less 4P 4A / 5B 5P and above 

All Pupils 4% 5% 46% 45% 

Māori 20%  -  20% 60% 

Pasifika - 14% 57% 29% 

Males 6% 9% 43% 42% 

Females 3% 1% 58% 48% 

Table 7: Year 9 Reading Results 2022 
 

Writing 
 4B or Less 4P 4A / 5B 5P and above 

All Pupils 9% 11% 52% 28% 

Maori -  10% 30% 60% 

Pasifika 8% 23% 54% 15% 

Males 16% 10% 56% 18% 

Females 3% 11% 50% 36% 

Table 8: Year 9 Writing Results 2022 

 

Analysis / Commentary: 
More detailed commentary and analysis can be found in the Annual Report from the English Department.  

For the purpose of this report, I have made some general observations: 
 

91% of Year 9 students had reached the beginning of Level 5 in Reading and 80% in Writing. This is an increase when 

compared to last year’s Year 9 cohort for Reading. The Year 9 English teachers have worked hard to assist learners to 
progress in these two areas. In particular, I believe the impact of Writers’ Toolbox in improving Writing results is evident.  

 
Females continue to outperform males in both Reading and Writing. Both Māori and Pasifika students have performed well 

in both Reading and Writing.  

 
We can look with some confidence that a significant number of our students would be on track to achieve the Ministry of 

Education’s literacy standards under the revised National Certificate of Educational Achievement (which will be sat by Year 
10 students). 

 

 

YEAR 9 Mathematics (Numeracy) 
Year 9 pupils are assessed according to Curriculum Levels 

 
In Mathematics, six assessments are combined to give an average percentage of assessments achieved at a particular 

curriculum sub-level. These assessments are based on strands and some strands are only assessed once per year. This 
makes it difficult to determine progress from Year 8 as pupils in Year 8 are given an Overall Teacher Judgement.  

 4B or Less 4P 4A / 5B 5P and above 

All Pupils 12% 10% 60% 18% 

Maori 3% 10% 84% 3% 

Pasifika 24% 31% 43% 2% 

Males 13% 10% 55% 22% 

Females 10% 10% 64% 16% 

Table 3: Year 9 Mathematics Results 2022 
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Analysis / Commentary: 
More detailed commentary and analysis can be found in the Annual Report from the Mathematics Department. For the 

purpose of this report, I have made some general observations. 
 

78% of all assessments sat by Year 9 pupils were passed at the expected level for a Year 9 student. We need to continue 
to support the Pasifika learners in this cohort and information will be passed on to Year 10 teachers in relation to this in 

2023. It was pleasing to see Māori learners achieve at such a high level in Mathematics. In a change to the normal trend 

over previous years and cohorts, females have out-performed males in Mathematics in this cohort. 
 

Our results indicate that a significant number of our students would be on track to achieve the Ministry of Education’s 
numeracy standards under the revised National Certificate of Educational Achievement (which will be sat by Year 10 

students). 

 
 

 
 

YEAR 10 

 
 

Year 10 English: (Reading)  
 

 All Pupils (%) Māori (%) Pasifika (%) Female (%) Male (%) 

Excellence 5% - - 7% 2% 

Merit 40% 20% - 49% 26% 

Achieved 34% 80% 50% 28% 43% 

Not Achieved 21% - 50% 16% 30% 

Table 4: Year 10 Reading Results 2022 
 

 

Year 10 English: (Writing)  
 

 All Pupils (%) Māori (%) Pasifika (%) Female (%) Male (%) 

Excellence 27% - - 34% 17% 

Merit 30% 33% - 34% 25% 

Achieved 29% 67% 50% 24% 36% 

Not Achieved 14% - 50% 8% 22% 

Table 5: Year 10 Writing Results 2022 
 
 

Analysis / Commentary: 
More detailed commentary and analysis can be found in the Annual Report from the English Department.  

For the purpose of this report, I have made some general observations: 

 
By the end of Year 10 79% of students in Reading and 86% in Writing are achieving at or above the expected level. The 

Reading result is lower than we would normally see. Of the 21% that did not achieve the expected level in Reading, half of 
them were classified as Almost Achieved. It is pleasing to see the improvement in Writing throughout their time in the 

Middle School.  For example, as Year 7 students only 57% of students had reached the expected level in Writing. To see 

this increase to 86% by the end of Year 10 is a very pleasing result. This foundation will serve them well as they enter Level 
One NCEA in 2023. We need to continue to support our Pasifika learners as they progress. Their results are behind the 

remainder of the cohort. The achievement of our Māori students was pleasing, with all students receiving Achieved or Merit.  
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Year 10 Mathematics 
6 Achievement Standards per pupil  
 

 All Pupils (%) Māori (%) Pasifika (%) Female (%) Male (%) 

Excellence 26% - 36% 25% 27% 

Merit 41% 43% 36% 39% 42% 

Achieved 23% 43% 27% 26% 20% 

Not Achieved 10% 13% - 10% 11% 

Table 6: Year 10 Mathematics Results 2022 
 

Analysis / Commentary: 
More detailed commentary and analysis can be found in the Annual Report from the Mathematics Department. For the 

purpose of this report, I have made some general observations. 
 

It is excellent to see that we have high pass rates (90%) across the cohort for Numeracy. Girls have narrowly outperformed 

boys in this cohort in Mathematics; however, there are a slightly higher percentage of boys (69% compared to 64%) 
achieving at the Merit and Excellence level. As with Literacy, our teaching and learning targets proficiency at level 5 of the 

New Zealand Curriculum. To have 90% of students at this level is a very pleasing result indeed. 
 

 

ATTENDANCE 

 

Pupil Group % Attendance 

  All Pupils Male Female Māori Pasifika 

Year 7 93.2  91.5 92.0 90.3 90.8 85.5 

Year 8 92.0  91.0 91.4 90.5 88.7 88.6 

Year 9 94.1  93.5 94.1 93.0 91.4 90.9 

Year 10 92.3  89.8 93.1 87.5 88.0 83.1 

Overall(Y1-13) 91.5  91.6 92.5 90.7 89.7 88.3 

 
Our Middle School attendance rates dipped in relation to the previous year. In the first column, the numbers in blue are the 

overall attendance rates in 2021 for comparison. As discussed early in the report, we experienced large numbers of students 
taking 1-2 weeks away from school as they contracted Covid19. In addition to this, health advice to stay home if unwell has 

meant that our Middle School attendance rates were lower in comparison to other years where we had Remote Learning 

throughout specific lockdown periods. In 2023, the addition of an Attendance Officer will help us monitor absences and 
communicate with parents in a timely manner. 

 
 

2022 DEVELOPMENTS 

 
▪ Kahui Ako led professional development in teaching the new Aotearoa New Zealand Histories component of the 

Social Sciences curriculum has assisted our Middle School Humanities staff to prepare for the integration of this 
curriculum in 2023. 

▪ In 2020 the Head of Middle School led a Year 7 and 8 Curriculum Review. The recommendations of this review 
were finalised and presented to the SLT in early 2022. We look forward to putting these recommendations into 
action from 2023. 

▪ A review of Scripture / Christian Studies was carried out by an external reviewer. The recommendations of this 
review are with the Board and Senior Leadership Team. 

▪ A follow up survey on the wellbeing measures that formed our Social Culture plan was undertaken late in Term 4. 
We look forward to receiving the results of this survey and being able to form recommendations and strategies for 
implementation in 2023.  
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2023 INITIATIVES 

 

▪ Implementation of the Ministry of Education’s numeracy and literacy standards under the revised National 
Certificate of Educational Achievement. 

▪ Pilot of a thematic approach across curriculum areas. This is part of annual goals and is an adopted 
recommendation from the 7/8 Curriculum Review. 

▪ SLT will continue to prioritise actions resulting from the emergent recommendations provided in the 7/8 
Curriculum Review. 

▪ The results of the Scripture Review will be discussed, and any recommended changes adopted.  

▪ Targeted support for students that have been identified in our data analysis will be provided. We will continue to 
provide relevant information to all teaching staff via both our class profiles and via the Learning Centre. 

▪ We will analyse the results of our Wellbeing follow-up survey and consider ways to implement strategies to 
support the findings. 

 

 

CLOSING COMMENTS 

 

2022 was certainly a year of change. Mr Matt Barlow took up a role as Principal of Amuri Area School at the beginning of 
Term 4. I thank God for the leadership that Matt provided in the Middle School, building excellent relationships with students, 

staff, Board and parents. 
 

As we move into a new period in the Middle School, it is right to review and set a vision for the next season. A big part of 

any review is to consider the importance and impact of a Middle School and ask ourselves how we may be able to structure 
the Middle School curriculum so it meets the holistic learning needs of our 11- 15 year olds. It has been pleasing to see that 

there is enthusiasm for starting this conversation. 
 

The Middle School is blessed by the level of pastoral care our students receive and we are grateful for the Guidance Team 
and their support to our Deans. Our Middle School students are not immune to anxiety, worry, fear and trauma, and it is 

reassuring to know that our pastoral structure offers wonderful support to students and families. 

 
Middleton Grange is called to provide a Biblically-based, first rate general education for our rangatahi. An education that 

allows them to grow and develop into the fullness of who they are in Christ. An education that encourages them in their 
relationship with God and their relationships and actions with others. An education that inspires them to make a difference 

in our world, for the glory of God. I pray that we never lose sight of that. 

 
Compiled by  

In Christ, 
 

 
 

Tony Kendrew 

Deputy Principal Middle School  
 

February 2023 
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Senior College Annual Report 2022 
 

 

SPECIAL CHARACTER 
For a third year Senior College was forced into on-line Home Learning for a time at the start of the year and it was very 

noticeable that both staff and students were disheartened by yet another outbreak of COVID and the ensuing disruptions 

to teaching and learning. However, yet again, our God was gracious and kind and we found provision for every need and 

the certainty of His presence with us every day, resulting in reputable academic outcomes. 

The first Y13 Christian Focus Day had to be cancelled, but two more in the following terms were beneficial and encouraging 

for our young adults. The Christian Studies programme at Y11 and Y12 continued unchanged due to the myriad pressures 

from elsewhere requiring further delay. 

Our Student Leadership team played a magnificent part in mobilising and invigorating the student body from Y1-13 wherever 

possible. A new initiative, Whakapaukaha, led by Matua Pai, made a grand entry into our efforts as a school to promote 

Christian values and faith development. The programme targets young men (Y12/13) and seeks to bring about a deeper 

commitment to Jesus and challenges lifestyles. Stories of healings, deliverance, conversions and re-commitment have been 

a wonderful testimony to the timeliness of this programme, which will continue into 2023.  

An additional encouragement for the school is the growth of a group of recent ex-students gathering under the mentorship 

of an ex-student from 10 years ago exhibiting a real hunger to explore Biblical truth together and to commit to a faith 

journey. This is a beautiful validation for the existence of Middleton Grange and its mission to develop men and women of 

sincere and genuine faith. Our work is not in vain, even after students have left our sphere. 

 
 
NCEA 2022 – Summary of Results 
 

 
 

Things to note – Individually in terms of non-achievement there were no surprises. A Substantial Majority were on at risk 
lists - Maori/ Pasifika Achievement gives rise to some concerns - Level 1 – down on previous years - Level 2 comparable to 

previous years - Level 3 Similar to previous years. Male achievement presents possible concerns. 
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LEVEL CERTIFICATES 

COHORT COMPARISON 
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Year   M (MGS)   M (Nat)   

   
E 

(Nat)   
Total (MGS)   

Total 

(Nat)   
E (MGS)   

   

2019  48.5  34.8  27.3  19.9  75.8  54.7  

2020  40.2  32.7  32.2  20.8  72.4  53.5  

2021  40.2  32.2  23.5  21.1  63.7  53.3  

2022  44.8  31.5  23.9  19.4  68.7  50.9  

Year   M (MGS)   (Nat)   E (MGS)   
E 

(Nat)   
Total (MGS)   

Total 
(Nat)   

2019  27  25.9  20.7  16.7  47.7  42.6  

2020  24.6  25.3  27.5  17.7  52.1  43  

2021  34.5  24.2  23.2  17.7  57.7  41.9  

2022  31.8  24.1  23.6  16.4  55.4  40.7  

   M  (MGS)   (Nat)   

E (MGS)   
E 

(Nat)   
Total (MGS)   

Total 
(Nat)      

2019  34.3  27  18.9  15.1  53.2  42.1  

2020  30.4  26.5  16.3  17.6  46.7  44.1  

2021  32.8  25.6  20.1  17.9  52.9  43.5  

2022  32.9  25.5  20  15.3  52.9  40.8  

ENDORSEMENTS 
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 Significant Features   Explanation  

Certificate 

passes 

All Levels  

 

 

 
 

 
 

 

 
 

 
 

National and Decile 8-10 

drop in achievement 
 

 
 

 
 

 

 
 

Level 1 A drop in 
achievement.  

 

 
 

 
 

Gender differentials are 

slightly skewed toward 

female, but acceptable  

 

 

Maori and Pasifika 

achievement was lower in 

2022. 

 

 

 

Level 2 – 

Impressive results at this 

level 

 

 

Gender gap at L2 is lower 

than L2 2019 and for this 

Cohort in 2019 

 

Maori and Pasifika pupils 

continue to profile well 

again.  

 

 

Despite the lower percentage pass rates in some areas, Middleton 

maintains its competitive edge and our staff and students have 
overcome the challenges once again to honour our mission to provide 

“a rigorous learning environment”. 
 

Once again, the end of year exams were well attended but the 

number of Standards Not Attempted (SNAs) was higher than 
desirable. This reflects our students’ coping mechanism of strategic 

selection of Standards in the interests of manageability. 
 

Fewer International Students attending Middelton has resulted in very 

slight variation in results.  
 

Level 1 % nationally dropped 3.7% from 68.5 (in 2021) to 64.8 (in 

2022). 

Decile 8-10 dropped 73.3% to 69.9% - a drop of 3.4%   

Level 2 was a drop of 2.6% nationally; Decile 8-10  1.1%  

Level 3 was a drop of 1.8% nationally; Decile 8-10   9%  

 

The lowered result at Level 1 was no surprise given the nature of this 

cohort and the very large number of students requiring Learning 

Centre assistance throughout the year. There were some pleasant 

stories of success amongst some of these students, thanks to 

Learning Centre, teacher and Dean care and expertise. 

 

 

 

The gender gap in this cohort is negligible. 

 

 

 

This is not significant given the small sample of Maori and Pasifika 

students in the course, which skews the stats. 

 

 

 

 

 

While the Pass rate is itself significantly higher for 2022, it is 

encouraging that Excellence Endorsements remain high in spite of the 

weariness experienced over the year. 

 

Male achievement is up slightly on 2021 but girls continue to rise 

above. A number of boys struggled medically in 2022. Again, Deans 

are aware of the challenges faced by some boys, a number of whom 

left during the year to pursue other pathways.  

 

Maori achievement is down, partially due to lower numbers in this 

cohort. All Pasifika students achieved the level again.  
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Level 3 –  

Achievement is consistent 

with both previous years.  

 

 

 

Gender gap has increased 

significantly. 

 

Māori/Pasifika 

Resilience in this 3rd year of COVID took its toll on this cohort, yet 

encouragement and interventions, including communication and 

meetings with parents appear to have enabled achievement to rise, 

albeit very slightly.  

Still a large gap, and not at all a surprise as motivation had visibly 

waned amongst a few boys by mid-Term 3. Some boys already had 

trades and apprenticeships lined up and did not feel the need to push 

for academic gain.  

 

Again, no surprise as a number of Y13 males left during the year to 

pursue other pathways. Others struggled to sustain motivation. Many 

did not attempt external exams. 

 

Maori achievement held, but Pasifika fell. Some attendance issues 

here, despite Dean’s persistent support and encouragement. 

 

 Level 1 Literacy and 

Numeracy                 
 

Year 11  All domestic students doing NCEA gained Level 1literacy.  For 

foreign fee paying students, all those in year 11 for the complete year 
gained literacy  
 98% of all domestic students gained level 1 literacy.   

99% female students gained level 1 literacy.  

98% boys students gained level 1 literacy.  

 UE Literacy 70%, including International Students,  gained UE Literacy.    

Y12  81.3% Females gained UE Literacy   
        62% Males gained UE Literacy   

Y13  97.6 Females left MGS with UE Literacy   

        83.8 Males    

Some students were very selective as to the Standards they 

attempted in the exams, largely from a place of fatigue but also for 

strategic reasons (eg, based on needs for career choices).  

8 males and 3 females gained UE Lit in Y13, which indicates our UE 

Lit at risk programme is effective. 

(See below for Priority Learners statistics) 

 UE Pass rate went up (75.2 % cf 71.4%)   
Females = 84.7%              Males = 65%   

9/15 Maori pupils gained UE   

4/10 Pasifika pupils gained UE.   

Increasing numbers of students focus on are not interested in gaining 

UE 

More males are inclined to head into trades and apprenticeships and 

do not need UE. 

 

Scholarship  2 Scholarships in 2022. The lowest number of Scholarships and the target in 2023 for added impetus 

and strategic action. 

General 

Comment 

Despite increasing mental health issues and resilience deficits amongst our young people, 

achievement levels continue to compare very well both with internal expectations and across national 

and Decile 8-10 outcomes. Our Learning Centre offered incredible support to over 100 Senior College 

students needing adjusted programmes. Moreover, Deans and teachers were mindful of their 

students’ needs and effective in applying appropriate interventions. This validates the importance of 

the At Risk Register in supporting academic achievement.  
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PRIORITY LEARNERS   
 

 

 
 

 
 

Maori Achievement 2022 
           

      Level 1      Level 2      Level3      

       2022 2021   2020    2022 2021   2020    2022 2021   2020    

Number of 
pupils      

18 8   18    5 18   15    15 15   15    

Certificate       72 86   100    60 89   93    73 73   87    

Merit      38 14   33    67 13   43    18 27   6    

Excellence       8 14   11    0 13   21    9 18    0   

Num       89 86   100    80 100   93            

Lit       100 100   100    100 100   100            

UE Lit                           60 78   73    87 87   93    

UE                                                 67 60   73    

          
 

Pasifika                                  
           

       Level 1      Level 2      Level3      

       2022 2021   2020    2022 2021   2020    2022 2021   2020    

Number of 
pupils      

5 9   10    7 9   10    10 10   7    

Certificate       60 89   90    100 100   100    50 80   86    

Merit      0 38   67    28 33   30    20 50   17    

Excellence       0 13   0    14 0   0    0 0   0    

Num       80 89   100    100 100   100            

Lit       80 89   100    100 100   100            

UE Lit                           86 56   80    70 80   86    

UE                                                 40 70   71    

 
 

 

  SPECIAL LEARNING NEEDS ACHIEVEMENT 2021    
    

Level 1                3 out of 5 pupils completed NCEA L1.  All gained Level 1 literacy and numeracy. 1 gained an excellence 
endorsement   

 

Level 2                  5 out of 5 pupils completed Level 2.          3 gained UE Literacy.   1 gained a Merit endorsement. 
 

Level 3                  4 out of 5 pupils completed Level 3         4 gained UE literacy and 1 gained University Entrance.   
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 ATTENDANCE 
 
Student attendance was a challenge in this third year of the presence of COVID in the community. Discouragement and 

fear of not being able to catch up on school work inhibited attendance. Some students simply got used to not coming to 

school and found it difficult to regain momentum.  
 
Attendance Comparison (%) 

  2020 2021 2022 

  
Year 11 Year 12 Year 13 Year 11 Year 12 Year 13 Year 11 Year 12 Year 13 

All 92.7 91.2 91.7 91.3 89 88.6 91.6 90.6 87 

Male 91.1 90.4 90.6  91.2 88.5 90.3 92.4 91.8 87 

Female 89.5 88.2 88.8  91.5 89.5 86.9 90.6 89.7 86.6 

Maori 90.3 82.5 89.7  88.1 86.2 84.5  90.3 87.2 84.9 

Pasifika 85.6 87.8 91.4  88.9 77.6 83.7  86.4 85.3 72.4 

 

 
SENIOR COLLEGE HIGHLIGHTS 2022 

• The Pastoral team (of Deans, Counsellors, Senior Study Support, Heads of School) intervened in the learning structures 

and programmes of At Risk and other overwhelmed students to provide support and hope for the learning outcomes  

• Increased comfort and competence of staff with Remote learning during Lockdown after 2 years of experience in this 
delivery mode 

• Enjoyable and successful Senior Formal and Graduation Dinner  

 
SENIOR COLLEGE CHALLENGES 2022 

• The need to cancel Y13 Camp (COVID) 

• Dealing with increased numbers of Y12 and Y13 students worn out by repetition of COVID interruption 

• Keeping students motivated to sit exams  

• Continued pressure of NCEA Standards Review preparation  

• Increased resistance of a group of Y13 students to working within the school’s behavioural expectations 

 

LEADERSHIP 

• Some great efforts from Student Leaders to lift morale across the school 

• Whakapaukaha group established and inspired many young men toward godliness 
 

NEXT STEPS 

1. Reset a culture conducive to constructing a community committed to Christ-likeness 

2. Further preparation toward implementing the new Standards in 2024 

3. Complete the Christian Studies Review 

4. Design and implement an effective strategy for student achievement in Scholarship examinations 

 

 
 

 

Ruth Velluppillai 

Deputy Prinicpal Senior College 

 

March 2023  
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International College Annual Report 2022 
 
 
Psalm 23 

“The LORD is my shepherd, I lack nothing.    He makes me lie down in green pastures, he leads me beside quiet 
waters,    he refreshes my soul. He guides me along the right paths   for his name’s sake. Even though I walk   through 
the darkest valley, I will fear no evil,  for you are with me; your rod and your staff,  they comfort me. You prepare a 
table before me  in the presence of my enemies. You anoint my head with oil; my cup overflows. Surely your goodness 
and love will follow me   all the days of my life, and I will dwell in the house of the LORD   forever.” 
 

As we end 2022 and commence 2023, we are grateful for the provision that has been granted us by our Lord. We have 

weathered a storm and many challenges, and through strength, not of our own, we see the goodness of all that is 

provided to us. 

 

Abbreviations: 

Middleton Grange School (MGS); International College (IC); Education New Zealand (ENZ); Immigration New Zealand 

(INZ); International Education (IE); Christchurch Educated (ChchEd); Christchurch New Zealand (CNZ); Kwangsung 

Dream School (KDS); Ministry of Education (MOE); University of Canterbury (UC). 

 

COVID-19 

MGS started the school year with the lowest number of international students since the establishment of the IC. By late 

February the Government reconsidered its stance on eliminating Covid-19 and looked at ways of bringing international 

students back into the country. A system called Cohort 4 Border Exception Group was established whereby schools could 

apply for places in a border exception group and if approved, students would be allowed entry and INZ would issue 

appropriate visas. MGS was fortunate enough to be allocated thirteen students. This number was quickly filled and by July 

we welcomed these thirteen students along with seven short term students. Some of the short-term students decided to 

extend their time and have become long-term students. This resulted in a mid-year doubling of student numbers.  

 

The forecast from ENZ and the Government had been that there would be a slow recovering to the IE Industry as 

countries and families slowly got used to the Covid-19 global situation and carefully considered sending children offshore 

for study. This prediction did not eventuate and by the end of 2022 MGS saw an increase in enquiries and applications for 

international student places. In fact, the enquiries far outstripped the number of places, which has meant that the IC has 

commenced 2023 in a very strong position. 

Covid-19 did impact the IC with numerous staff and students contracting the virus throughout the year, but the disruption 

was actually very minor and by the end of the year the functioning of the IC was back to normal. 

The IC organised for all international students with consent from parents and age appropriate, to have at least two doses 

of the Covid-19 vaccine.  

Covid-19 halted many proposed programmes and partnerships, but it also allowed MGS to review and reset meaning that 

moving forward we have sharpened what we do and how we do this.  

 

SPECIAL CHARACTER 

The International Assemblies and Christian Studies programmes delivered to the international students are designed to 

challenge non-Christians and to encourage Christian young people in their walk with God. In 2022 Joanna Bisseker taught 

a combined Year 11 and 12 International Christian Studies class. 

Year 13 international students attended all Christian Focus Days. 
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Izaac Wilson commenced the year as the 24/7 Youth Worker for the IC. Izaac was regularly to be seen amongst the 

international students throughout the year. He was able to get alongside quite a few of the young men, mentoring and 

guiding them in their journey at MGS. 

The Abundant Life Chinese Church continued to work closely with the MGS. They donated an amount to the school to 

support students in need. Early in Term 1 a Year 13 student and his family faced extreme financial difficulties, which 

would mean he needed to return to his home country and not complete his high school education. As an outreach from 

the school as well as the generous gift from the Chinese Church, MGS offered this student the opportunity to continue his 

studies at MGS. This was gratefully accepted. 

The staff at the International College continued to meet regularly for staff devotions and prayer.  

INTERNATIONAL BOARD OF ADVISORS (IBOA) 

The IBOA members were David Gillon, Mike Vannoort, Craig Utting, Rachael Hurren and Colleen Steyn. In the second half 

of the year, the IBOA changed with new members, namely Geoff Robson and Chris Hannen joining and Rachael Hurren 

leaving. The IBOA met twice each term throughout the year, with all major decisions and activities being discussed at 

these meetings. The advice and support of this group has been invaluable to the leadership of the International College. 

MARKET REPORT BACK 

Student Numbers for 2022 – The budgeted numbers were set at 20 FTE’s in October 2021. We ended the year on 32.69 

FTE’s. Historic numbers are as follows: 

202

2 
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1 
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The drop is solely related to the pandemic.  

The ethnic composition of students for 2021, 2020, 2019, 2018 and 2017 for full year totals: 
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11 15 5 9 0 3 2 1 0 0 1 
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12 20 3 6 0 2 2 1 0 1  
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15 45 23 7 10 2 1 2 (France 

– 1) 

1  

201

9 

12 69 34 10 8 0 0 3 5 2  

201

8 

11 80 29 8 14 0 0 1 2 2  

201

7 

7 84 30 14 11 3 0 2 2 2  

Please note the purple boxes. These indicate a significant increase from these markets in comparison to 2019 – pre-covid, 

based on the proportion to total number of students. 
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MARKETING EVENTS FOR 2022  

MGS started to ramp-up activities as we became aware of border opening timeframes. While travel offshore was limited 

we still managed to make significant inroads into marketing strategies through the year.  

Germany – Communications with Elfi Kohler, our agent in Nuremburg, continued. We re-connected with other agents, 

but there was very little appetite due to the pandemic conditions in Germany. Elfi held an information evening in the 

second half of year with some interest. 

Vietnam – There was very little engagement from our existing agents which may indicate that businesses has 

hibernated. In the second half of the year a marked increase in interest was seen, especially from two specific agents who 

have worked closely with us previously. 

Thailand – Considerable engagement especially for the Cohort 4 entry group and from three of the top agencies in 

Thailand. This indicates the work we have done there has paid off. 

Korea – Increased engagement from our local agents, and by the end of 2022 a lot of enquiries started coming through. 

This would be as a result of our work with local agents and in market activities by Craig. 

Japan – Considerable engagement especially from local agents, showing this has come from our work with local agents. 

MGS reconnected in person with Mike and Colleen travelling over in September/October, with old and new agents in 

Japan, and we hosted a ChchEd event in Tokyo at the NZ Embassy. We also reconnected with our old school partners and 

visited possible new partner schools. MGS is extremely grateful to Yuko McKenzie for the work she does on our behalf and 

the support she provides to MGS.  

Mike and Colleen travelled to Tottori on their visit to Japan and were able to be judges in the Tottori Prefectures annual 

speech competition, which is a regional competition; the winners of which come to Christchurch as part of their award. 

We have committed to continuing this relationship and resigned the MOU for a further three years. We were very 

graciously hosted by the Board of Education during our visit and hope to reciprocate their hospitality when they visit 

Christchurch in March 2023. 

Argentina – Renewed interested from our local agent based on the work we have done locally and the online activities 

throughout the pandemic period. 

Local Agent Events – we hosted a Re-Connect Agent Seminar in April, which started with an information session at 

school and then a tour of UC and the city and the new Te Pai facilities and ended with a lunch at Ilex in the Hagley 

Gardens. Representatives from the three tertiary providers were invited as well as from ChchEd. This was extremely well 

received and appreciated by all agents who attended. We also hosted an end of year agent dinner as a thank you to our 

loyal agents for their support over the last few years, and for actually staying in the industry. 

Auckland Agent Events – as a region we hosted two events in Auckland. One was a complete ChchEd event with only 

Christchurch institutions there and the second was tied in with an ENZ event where agents were taken to dinner after. As 

with the Christchurch events, agents were extremely appreciative of our efforts. At both events while I represented 

ChchEd, I was able to promote MGS.  

From the end of September, the Chair of ChchEd Board resigned his position and I was made Acting-Chair. Being on the 

Board as Vice-Chair and now Acting-Chair has had significant benefits to MGS. I have been involved with high level 

negotiations and organisations and MGS is continuing to be recognized as a school of influence in the IE space. I have 

continued as the President of the ISANA NZ’s Executive Board. This again has been of benefit to MGS ISANA NZ operates 

in an across sector IE space and shows MGS’s commitment to the industry. For both organisations, the high-level 

challenges, interactions and submission that are required are valuable tools for my work at MGS and support my 

leadership development. As these Peak Bodies are both part of the working groups working with the various Government 

Agencies, it is an excellent opportunity for MGS to have this involvement. 

We advertised in various offshore publications and sponsored the Secondary Star Awards held by Study Travel Network, 

an organization that links institutions, agents and students across the world. We were also featured in three global IE 

publications as being one of the top schools for IE in New Zealand. 
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Regional Activities 

ChchEd hosted numerous events and training sessions for IE staff.  

A resource was developed for school to promote and facilitate pathwaying to local tertiary institutions. As part of this 

schools were hosted by the tertiary institutions for an information session and tour of campus. Videos were produced as 

well as electronic and hard copy resources. These have been very well received. 

 

Next Steps 

• Re-engage with in country marketing for 2023. 

• Maintain the momentum gained in 2022 with local agents. 

• Continue to keep up the awareness of MGS and what we offer. 

STUDENT ACHIEVEMENT   

Senior College 

For the start of 2022 there were no new students. Therefore, the cohort was quite small at each year level. The 

advantage of this was that the majority were high achieving, academic students, especially in Year 12 and 13, who 

encouraged and energised their fellow students to achieve.  

Year 13 – 8 students 

No. in Year 

level 

entered for 

NCEA 

UE Level 3  Endorsements 

7 6 7 4 Merit 

 

The one student who did not gain UE but gained Level 3 only missed out due to not gaining his Literacy. He is however, 

planning to commence tertiary study at UCIC, with his first year of university studies. 

 

It is extremely rewarding to see the pathways that all our Year 13’s are taking for 2023. They are as follows: 

University of Canterbury’s International College – 1 
University of Canterbury - 1 
University of Auckland – 1 
Massey University – 1 
USA OR UK – 1 
Australia – 1 
Hong Kong - 1 
 

Year 12 – 6 students through year 

No. in Yr level 

entered for NCEA 

Level 

2  

Did not gain 

Level 

Endorsement UE Litarcy 

6 (2 mid-yr start) 4 2 

 

2 Excellence 

 

2 

 

The Year 12 students have again had a very good academic year. Of the six, two arrived mid-year and were able to gain 

some NCEA credits. Of the remaining four, two gained Excellence Endorsement and one of those two along with one of 

the others has gained the UE Literacy and Numeracy, setting them up for an excellent Level 3 year. 
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Year 11 – 13 students through year 

No. in Yr level 

entered for NCEA 

Level 

1 

Did not gain 

Level 

Endorsement 

11 (5 mid-yr 

start) 6 5 

 

5 Merit 

 

The students in this year level also achieved very good results. Of the six that were with us for the full year, five achieved 

Merit Endorsements. The five that started mid-year were entered for NCEA and able to achieve some credits, but not able 

to gain Level 1. The other two were with us for a few weeks in Term 3. 

As can be seen, the 2023 academic year has produced outstanding results for international students. 

Debbie Smit supported numerous students in various subjects where the academic language was difficult, and they 

needed that additional support and her hours were increased mid-year to support the new students arriving. 

 

Primary and Middle School 

The International College again provided support for the Primary School by providing hours for an English Language 

Learning Coordinator (Primary) and some English Language Assistants hours. There were only two students in Year 6 this 

year. The reduction in the funding to the Primary has impacted on the English Language Learners in the school, which in 

turn, has raised other issues. This was addressed at the end of the year and provision made for 2023. Unfortunately, one 

of the boys in Year 6 withdrew at the end of the year to attend another school in Christchurch. 

Most Middle School students were settled and worked well through the year. Many are in country with their parents, 

which provides the additional support for these students. Debbie Smit provided in class and one-on-one support for 

students where required. 

We started the year with four students in Years 8 to 10. In Term 2 we enrolled a boy in Year 8 and mid-year saw our 

Cohort 4 group enter adding nine students to the Middle School. We also hosted three short term students. 

Of these pupils we had two who required extensive support from Debbie Smit and one who we dropped to Year 10 in the 

latter half of the year due to his extremely low level of English and academic ability. He will repeat Year 11 in 2023.  

The majority of these students are high achieving students, and it was encouraging to see the progress they all made at 

the end of the year. 

In August MGS took part in the Welcome Event hosted by the city for all the new Cohort 4 students. It was a wonderful 

event especially given that we had not had new students in the city for two years. 

Next Steps 

• Middle school students – review their progress and provide feedback to parents, agents and care providers by end 

of Term 1.  

• Due to the academic ability of the group, investigate challenges that can stimulate and broaden student 
development. 

Please see documents and annual data submitted by the ESOL Department. 

PASTORAL 

Many of the annual activities were put on hold due to restrictions to numbers. We were however able to run smaller 

events.  

The International Leadership Team (ILT) was appointed for the year and underwent extensive training throughout the 

year. The first session was with EA Curations and then subsequent training in the Kahika Centre run by Kerryn Malcolm.  

We needed to cancel the annual BBQ in March due to restrictions placed on school activities by the MOE. 

The annual Queenstown trip took place in the July school holidays, with only five boys and the 24/7 youth leader taking 

part. 
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The International College staff were on call or working for all 2021 summer holiday and all of 2022. This was required for 

the wellbeing of our students. We were fortunately able to have the 2022 – 2023 summer holiday but given that the start 

of 2023 looked to be an extremely busy start, the staff still worked long hours to set up for the start of year. 

International College staff carry out regular checks on the welfare of all international students. Included in this is the 

student interviews in Terms 1 and 3 and the student surveys in Terms 2 and 4. There are also bi-annual residential 

caregiver visits and the International College once again provided additional support to all at the end of the year with gift 

baskets and Countdown vouchers to allow residential caregivers to support the students in their homes. 

 

SHORT-TERM PROGRAMMES 

There were no programmes due to pandemic, but enquiries did not stop, and our regular groups have booked in for 2023 

in the hope that borders will be open. We have also developed relationships with new schools, which will hopefully mean 

visits in 2023 and beyond. 

For the beginning of 2023, MGS is looking at welcoming students from Kwangsung Dream School for the first term. In 

order to facilitate this, the school has added a Year 10 class for 2023. KDS students will be spread across the Yr 10 

classes as well as some going into Yr 9. We are expecting thirty-nine students from KDS. Annie has spent the bulk of the 

fourth term and the December holidays arranging homestays for these students as well as all the other new students. 

 

STAFFING 

For the first half of the year Colleen was Acting-Dean to support the academic and pastoral issues of the international 

students. At the mid-year point, when our new students started arriving, David Farmer very kindly offered his services 

again as Dean. 

Gaylene was appointed to the Teacher in Charge of ESOL when Rosemary left and has really stepped into this role, with 

her and Debbie Smit working well as a team. Gaylene was also appointed as the Middle School ELL liaison person. She has 

developed resources and training to assist staff in the teaching of ELL’s, predominantly working with Year 7 and 8 

teachers. 

The administrative staff were on reduced hours for the beginning of the year and then slowly hours increased in the 

second half of the year. Yolandy Stander also worked to develop and Alumni Programme for the whole school, with 

outstanding results. 

For the 2023-year, staff hours have been increased to almost pre-Covid levels. David Farmer has been appointed as 

International Dean for .4FTE’s. Annie’s hours have increased to 30 hours per week and Yolandy’s back up to 37.5 hours 

per week. We have also employed a Korean speaking lady, Soo Hyun Lee, for 5 hours per week to work with our Korean 

Partner School. Shelley Liken has been employed as an ESOL teacher for mainly Middle School students.  

The Primary staff, as indicated earlier in this report, have also had an increase in hours as we see an increase in 

enrolments in Primary levels. 

 

GENERAL 

Immigration New Zealand stopped the Student Online partnership with all institutions in New Zealand, which has not been 

well received. The school however is still able to encourage Pathway Visas and we have helped all our students where 

possible, to support their application for visa. 

2022 started as a quiet, but more settled year and we ended the year in complete engagement mode as we looked to re-

engage with new students and families as well as all our partners and friends overseas. 

As we finally appear out of the fog of Covid-19 we are truly grateful for the amazing number of enquiries and enrolments 

that we are receiving. Our recovery is on track to be much sooner than previously thought. We are truly grateful for God’s 

provision to us personally and to MGS during these years and moving on to the future. 
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I would like to recognise the work that the IC staff have done over the past three years and as we prepare for the large 

number of new students for 2023. The IC is only as good as the staff who are working here and their passion and care for 

our international students. God has placed each one of them and each one of the students in this place at this time, and I 

am eternally grateful for this. 

I would also like to recognise the support of Senior Management, especially Mike, through these very difficult years, but 

also for the vision of what we can achieve and what God’s school can be. They all work tirelessly for MGS and the school 

community. 

Colleen Steyn 

Director 

February 2023  
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Māori Community Report 2022 
 

 

Māori Student Numbers and Movement 
 

In 2022 there were 36 boys 49 girls (85 students in total) who identified themselves as Māori.  This represented 

approximately 7.0 % of the total school roll.  These students identified with a range of iwi from broad geographic regions.  

 

MĀORI STUDENT ROLL 2022 

 

Māori  Males Females 

Year 1 2 3 

Year 2 3 2 

Year 3 0 1 

Year 4 1 4 

Year 5 3 2 

Year 6 1 2 

Year 7 3 2 

Year 8  1 6 

Year 9 1 4 

Year 10 1 4 

Year 11 9 9 

Year 12 2 3 

Year 13  9 7 

 

 Engagement with School and Specific Support for Māori Students 
All students are cared for:  

Years 1 – 8, through their classroom teacher.  

Years 9 – 13, through the pastoral networks which include teachers, Deans, Counsellors, Heads of School and Senior 
Leaders. 
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Attendance 
The school monitors attendance daily and provides a report to the Board of Trustees on a termly basis.  Attendance by 

students is crucial to their academic success and engagement with staff and students. There are systems in place whereby 

the Deans identify patterns of absences and follow up on these. Attendance for our students identifying as Māori was 

88.3% and the overall attendance for the school was [90.2%]. The small percentage of unjustified absences for Māori 

students at 3.2% was slightly larger than the school overall at 2.7%. Justified absences for Māori students was 8.3% while 

the school overall was 6.9%. 

Absence largely falls into two groups – explained (parent note or contact) and unexplained.  Every effort is made to contact 

parents by the School’s Early Notification Service on the day of absence.  Within the ‘explained’ group of absences, not all 

are ‘justified’ reasons for absence.  Justified absences according to the Ministry of Education are for sickness, bereavement 

and exceptional family circumstances.  A code has been added that identifies absence from school for a holiday during 

term time and will be coded as ‘G’. To assist with monitoring the attendance of our Māori students, the Assistant Head of 

Senior College provides the Associate Principal with an end of term attendance report and analysis for discussion and 

action if required.  

Discipline 
The school monitors and tracks discipline at two levels – serious incidents that lead to Stand-Down or Suspensions, through 

to lower levels that lead to detentions and restorative conferences.  

  

Stand-Downs and Suspensions 

In 2022 there were no suspensions for the whole school.  There were 2 Stand-Downs for Māori students. All students 

returning from Stand-Down or Suspension are given counselling as of right when they return to school and are supported by 

their Dean and Head of School. These statistics do not give us any cause for concern for our Māori students. 

Detentions 

Detentions are either lunch-time detentions (minor discipline) or after-school for more serious discipline.  All detentions 
are electronically recorded in the pastoral notes.  Examination of patterns in relation to detentions again does not 
highlight any concerns for a majority of our Māori students in both the Middle School and the Senior College for 2022. 
This is carefully monitored by Mrs Gomez in the Middle school/Senior College Administration area  
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Students who identify as Māori are 

monitored by their teachers and the Class 

Review process identifies any who are at 

risk in their learning. Teachers and our 

SENCO decide on appropriate 

support/interventions when needed. 

 

 

The 2022 summaries (see attached 

graphs) indicate that Māori students are 

achieving at about the same level as non- 

Māori in Reading, Writing and 

Mathematics.  

 

Any children deemed to be at-risk are 

being carefully monitored as indicated 

above. 
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Primary School Achievement 
 

Primary staff keep comprehensive records of achievement and progress for every Māori student.  Parents are warmly invited 

to meet and discuss their child’s achievement with their teacher.   
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Middle School Achievement 
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YEAR 9 and 10: In Years 9 and 10, academic results are shown in Science, English and Mathematics Curriculum Areas as 

these 3 subjects have all students included in their analysis.  All other Curriculum Leaders conduct their own analysis where 

they have Māori students in their classes.  This analysis is shown in the 2022 Curriculum Area Report. For the standards-

based assessments, the academic results below are calculated based on how many standards were passed by Māori 

students, not how many Māori students passed a standard. For example, looking at Year 10 English, there are 6 

Achievement Standards available.  For the Māori students in Year 10, 7% of the standards assessed were at ‘Not Achieved’, 

and 15% of the standards assessed were at ‘Excellence’ level. 

 

YEAR 9: 5 Students     

In Year 9 students should be at or above level 5b by the end of the year. 
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MIDDLE SCHOOL PRIZE-GIVING AWARDS 

Year 7/8 Excellence and Leadership in Māori (The Audrey Phillips Award - Te Taurapa) 

 Bree Bennetts 

Year 9/10 Excellence and Leadership in Māori Te Ariki o te Rangimarie (God of Peace)  

Zoe Bartlett 

First in Te Reo Māori       Year 9 –  Alyssa Proctor McGregor              Year 10 – Zoe Bartlett 

 
 

Senior College Achievement 
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Literacy and Numeracy 
All students are required to gain 10 credits at Level 1 in each of the Literacy and Numeracy Standards.  

100% Māori students gained Level 1, 89% Māori students gained Level 1 Numeracy 

For University Entrance, students need to gain 10 credits in Literacy at level 2.  They can achieve these credits in Year 12 or, 

if needed, in Year 13.  In 2021, 60% Māori students gained UE Literacy in Year 12 and 87% Māori students gained UE Literacy 

by the end of Year 13.  

 Destination of Māori Learners 
EVENTS AND PROGRAMMES THROUGH THE CAREERS DEPARTMENT  

 
Destinations: of the 10 Year 13 Maori leavers interviewed, 6 are going to University education. 2 students are entering Ara, 
and 2 are planning a GAP year.  Two Māori students got University of Otago Māori Entrance Scholarships 
Courses through Careers Department:    
One Māori student was in a Dual Enrolment Programme at Ara at Level 3 

Events:  
Senior Māori students were in the Senior Ethics Olympiad and the Youthtown Learner License lessons and the Gateway 

programme. 

Learning Support 

Years 7-13 

In 2022 there were 14 students who have been involved with the Learning Centre. 

Year 7: (1 students) One student was involved with literacy and the same student had numeracy support. 

Year 8: (3 students) One students was involved with Literacy support and three students had Teacher Aide support in 

Numeracy classes twice a week. 

Year 9: (1 student) One student was involved in literacy assistance and was in podded English classes.  The same student 

had extra Teacher Aide support in numeracy classes twice a week. 

Year 10: (0 students)  

Year 11: (7 students) Four students had a Teacher Aide in their English class, and four had a teacher Aide in their Numeracy 

class. Four students had a teacher Aide in their Science Class. Three of the students came to the Learning Centre four times 

a week for Senior Study Support. Six students receive Special Assessment Conditions. 

Year 12: (2 students) One student had extra support in English Classes. One student came to the Learning Centre four 

times a week for Senior Study support. Both students receive Special Assessment Conditions. 

Year 13: Four students receive Special assessment Conditions 
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Reflections and Highlights from 2022 

Primary School 
Within the Primary School teachers continue to work to improve their knowledge and use of Te reo Māori 
within the classroom. As part of this the Year 3-6s, as a complete year level,  attend weekly 25 minute lessons 
with Matua Pairama. Teachers are present for these lessons as part of their personal learning.   

Matua Steve Reid led kapahaka weekly as he has done for many years.  We are grateful for his continued 
commitment to the school. In the Primary school Kapahaka is compulsory for all Year 4 pupils and voluntary for 
those in Years 5 and 6. In 2022 our Kapahaka roll was about 100.  

Highlights: 
Tūkaha was our first opportunity with the Year 5/6’s making up the performance group. This was a highly 
successful evening, and it was great to see the progression of Kapahaka throughout the school. Listening to 
Patawai perform was inspiring for many of the tamariki. 

2022 was the first year in about 10 years that all the primary classes worked together on a Matariki activity 
day. Older classes joined with their younger swimming buddy class for the day. During the morning we shared 
waiata, reo, craft activities and prepared vegetables for making soup. After eating the soup together, we had 
an assembly together.  

Tūhono 2022 was held in November in the Christchurch Town Hall with a group of 67 performers. The tamariki 
were extremely excited and performed with great energy and skill coming second overall. Marieta Maumau 
also won the best female leader award. 

Acknowledgement of leadership in Te reo Māori in the primary School with Rebecca Thompson being named as 
Curriculum Leader of Te reo Māori including the equivalent of one day’s release per term to administer the 
role.  

 2023 Challenges: 
This year we have a number of new staff, so ongoing upskilling will be required. As part of this Rebecca 
Thompson is leading a 10–15-minute Te reo and tikanga Maori learning spot in the Primary PLD meetings. This 
will include useful reo in the classroom and tikanga such as pepeha as advised by Pairama Moon. Rebecca is 
completing study with Te Wananga ō Aotearoa of Level 3 Tikanga. 

  

Secondary School 

Kapa Haka 

2022 was a great year for the senior Kapa haka. Matua Steve along with the student leadership team Josh Beddgood, Neo 

Caughtry, and Brooke Taane were able to pull the group together for extra practices and meetings. 

Tuhono 

A highlight for the senior Kapa Haka was wining first place overall at Tuhono in 2022.This was a massive achievement for 

the group and they are excited to compete again this year in 2023. 

Tūkaha 
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Another highlight this year was the Tūkaha Māori performing arts night where the Primary, middle school and secondary 

all come together to perform.  This year we had some solo performances from the students as well as a guest spot for 

Whenua Patuwai.  The Tūkaha night has become the largest gathering for an event outside of Founders day assembly. 

Noho Marae 

This year was the first time we organized a Noho Marae for my year 9’s, 10’s, 11,12 and 13’s.  The purpose was to prepare 

for Tu Kaha, learn about Powhiri and mihi whakatau as well as build Whakawhanaungatanga between the different year 

groups that are learning Te Reo Maori at Middleton Grange School.  The Noho marae was a big success. 

Whakapau Kaha 

Matua Pairama has designed a year 11/12 leadership and wellbeing course for boys.  The course offers students the 

opportunity to go away on 3 weekends and 3 one day wananga to learn about hauora (wellbeing) and leadership.  The 

time away allows for students at Middleton Grange to push into the special character of Middleton Grange school and 

develop there relationship with themselves one another but also with God. 

  Staff Professional Development  

• Six staff participated in the level 1 Whitiora Te Ahu o te Reo course 

• One staff member progressed onto level 2 Whitiora Te Ahu o te Reo course 

• Bi-cultural practice and te Reo Māori sessions run by Rebecca Thompson in the Primary School 

• New te Reo words and phrases offered by Matua Matt Barlow weekly in staff briefing through until end of term 3 

• Māori History curriculum development being overseen by Tony Kendrew  

 
 
Dean McKenzie  
Deputy Principal  
 
February 2023  
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Pasifika Community Report 2022 
 

 

In 2022 there were 52 students who identified themselves as Pasifika and this represented 3.8% of the total school roll. 

These students identified with a range of islands: Samoa, Fiji, Cook Islands, Vanuatu and Tonga. 

 

PASIFIKA PUPIL ROLL 2022 

Pasifika Males Females 

Year 1 0 0 

Year 2 4 2 

Year 3 0 0 

Year 4 1 1 

Year 5 3 0 

Year 6 1 2 

Year 7 2 2 

Year 8  2 1 

Year 9 2 5 

Year 10 0 2 

Year 11 2 3 

Year 12 4 3 

Year 13  6 4 

 

 

SENIOR COLLEGE  

In the Senior College, Tongan external and internal standards were offered across NCEA Level 1, 2 and 3 

through a partnership with Riccarton High School. Two students attended the classes and one completed the 

internal and external NCEA Tongan standards at Levels 2. Unfortunately, NCEA students could not be 

awarded NCEA Dance Standard credits according to their level, as there was no Polyfest this year due to 

COVID restrictions. Pasifika Careers Expo at Ara in April was cancelled. Some of our students were part of the 

UCMeXL Holiday programme, where extra NCEA tuition was given by University of Canterbury students. Five 

of our students also attended the Ara ‘Pacific Bloom’ holiday programme. During Samoan and Tongan 

Language Weeks the students organised some lunchtime and assembly activities and wore traditional 

costumes for Tongan dances. There were also Samoan prayers and bible readings at Year Level assemblies. 

The BizNinja Challenge and the Spacpac Speech Contests were both cancelled this year. It was great to host 

University of Canterbury early June when they brought five Pasifika students, some food and music, to 

encourage our school leavers in their future pathways. Josiah Tualamali’i kindly arranged for two of our Year 

13s to represent Pasifika in Youth Parliament, and when the flights were cancelled due to bad weather, he set 
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up zoom meetings so they could still present their concerns and suggestions about the environment and 

housing. In July I also attended an Education Sunday event at St Paul’s Trinity Pacific Presbyterian Church that 

a number of our students attend. Their theme was:”Rise Up, God is Calling You”. A selection of educational 

organisations were represented in the church hall for a mini expo and lunch after the service. There was an 

Emerging Leaders breakfast at UC towards the end of the year which Ana Togiaso, the 2023 Headgirl, and Sifa 

Mohi, the Pasifika Leader, attended. Two Middleton Pasifika students received the UC Takere scholarships for 

2023. 

 

PASIFIKA CULTURAL GROUPs 

Unfortunately there was no Polyfest in March this year and we could not find anyone to tutor a whole group 

without this incentive. In April, however, Sisila Misa organised a group of six dancers for the World Vision 

fundraiser, and they performed for the Year 9 assembly too. A group of Year 9 and 10 girls helped teach 

Primary school pupils how to do some Tongan dancing as well. 

 

PASIFIKA LEADERSHIP DAY 

The event was held in the Kahika Centre in July. All Year 9 to 13 students from our Christian Schools Network 
were invited. We were delighted that 20 students from Christchurch Adventist School, Aidanfield and Emmanuel 
attended, as well as 30 of our own Middleton students. The theme was Paying It Forward and Kerryn Malcolm 
gave a presentation to start the day. The MGS and Adventist student leaders were good at MCing the day and 
leading two activities. Ex Middleton student, Sela Faletolu-Fasi, who is the Arts Practice 

 

 

Director for Creative NZ and her husband Lio Fasi, who is a Youthworker and street mural artist, motivated the 

students with their interactive activities and thought-provoking encouragement. UC brought a panel of ex 

Middleton Pasifika students who are currently studying, and they shared their varied academic pathways.We 

provided morning tea and then pizzas for lunch where the students interacted well, and Senior Leadership 

members as well as various teachers could join us for a while. To end the day the students had time to have 

their say and put forward suggestions, including voting for the 2022 Pasifika Leader.  

 

PASIFIKA STUDIES CLASS  

The Pasifika Studies class ran for the second time and we had 27 students from Year 11 to 13 in the class 

under the leadership of Tim Lalahi. I praise God for His provision from the Ministry of Education to fund this 

course. Tim was also selected to be in the national Pacific Studies Reference Group and worked with the team 

for a few days each term, to create the new Pacific Studies Achievement Standards. He is one of only 12 

teachers selected from across New Zealand. Currently he is using Social Studies Achievement Standards with 

Pacific topics as Pacific Studies only has Unit Standards, so it will be good to move on to custom made 

standards. 

 

School Support 

All students are cared for:  

• Years 1 – 8, through their classroom teacher  

• Years 9 – 13, through the pastoral networks which include teachers, Whanau teachers, Deans, Counsellors and 
Heads of Schools.  

• Year 7 – 13: eight Pasifika students received learning support from the Learning Centre 
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Attendance 
The school monitors attendance daily and provides a report to the Board of Trustees on a termly basis.  

Attendance by students is crucial to their academic success and engagement with staff and students. It has been 

said that 80% of success is being in class. There are systems in place whereby the Deans identify patterns of 

absences and follow up on these.  In 2022, there were some truancy concerns in the Primary School, Middle 

School and Senior College for Pasifika students. Attendance overall for Pasifika was 85.3% and was below the 

attendance rate for the school at every year level. It was particularly noticeable in Year 13 where Pasifika students 

had a 72.6% attendance rate. The overall attendance for the school was 91.6%. This shows us that there is room 

for improvement in Pasifika attendance rates. 

Absence largely falls into two groups – explained (parent note or contact) and unexplained.  Every effort is made 

to contact parents by the School’s Attendance Officer on the day of absence.  Within the ‘explained’ group of 

absences, not all are ‘justified’ reasons for absence.  Justified absences according to the Ministry of Education 

are for sickness, bereavement and exceptional family circumstances.  Another code has been added that 

identifies absence from school for a holiday during term time and will be coded as ‘G’.  

Discipline 
The school monitors and tracks discipline at two levels – serious incidents that lead to Stand-Down or 

Suspensions, through to lower levels that lead to detentions.   

Stand-Downs and Suspensions 

In 2022 there was one stand-down and no suspensions for Pasifika students  

Detentions 

Detentions are either lunch-time detentions (minor discipline) or after-school for more serious discipline.  All 
detentions are electronically recorded in the pastoral notes.  Examination of patterns in relation to detentions 
does not highlight any concerns for Pasifika students in both the Middle School and the Senior College 
 

Senior College Achievement 
 

NCEA Level 1 to 3 

All students are required to gain 80 credits at the appropriate Level 1, 2 and 3 and 10 credits at level 1 Literacy 

and Numeracy. 

For University Entrance, students need to gain 10 credits in Level 2 Literacy. They can achieve these credits in 

Year 12 or, if needed, in Year 13. 

Level 1: 5 students 

60% of our Pasifika students passed Level 1: 80% gained Level 1 Numeracy. 100% gained Level 1 Literacy 

Level 2: 7 students 

100% of our Pasifika students passed Level 2. 14% gained an Excellence Endorsement 28% gained a Merit 

endorsement. 86% gained University Entrance literacy 

Level 3: 10 students 

50% of our Pasifika students passed Level 3 and 40% gained University Entrance. 1 student gained a Merit 

endorsement and 70% gained UE literacy 

The achievement of our Pasifika students at Middleton compares favourably nationally, especially at Level 3. 
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Middle School Achievement 
 

Year 7 and 8. There are only 3 students in Year 8 who are known to their teachers and they are aware of their 

achievement. Statistically as a group this data can be misleading, or make the pupils easily identifiable, and so 

the percentages are not included here. For Year 7 the statistics are as follows: 

 
YEAR 7 4 Students 

  English: Reading 

Level All Year 7 

Students (%) 

 Pasifika Students 

(%) 

Above Expectations 38 0 

At Expectation 43 75 

Below Expectation 19 25 

 

English: Writing 

Level All Year 7 

Students (%) 

Pasifika Students 

(%) 

Above Expectations 23 0 

At Expectation 46 25 

Below Expectation 31 75 

 

Mathematics:  

Level All Year 7 

Students (%) 

Pasifika Students 

(%) 

Above Expectations 52 0 

At Expectation 26 50 

Below Expectation 22 50 
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Primary School Achievement  
 

Fifteen students from Year 2 to 5 received English Language Acquisition support three times a week, focussing on Reading, 

Writing and Speech. Six Pasifika students were identified by their classroom teachers as being at risk in Literacy, Numeracy 

and/or behaviour. They were all supported at the Learning Centre (Reading Recovery, Writing Support, Reading 

Comprehension, Maths Support, Lego Therapy) by Teacher Aides in the classroom, or by external agencies like Mana Ake, 

RTLB, MOE or SLT) 

Joelle Goodall also made a great effort in 2022 to connect with Pasifika families and celebrate Pasifika culture. She wanted 

to start a Pasifika music group but parents were unable to come in to help. A group of Middle School Tongan students 

came across, but running the group at lunchtimes was challenging. A facilitator from Mana Ake Pasifika Group came to run 

a language, identity, and culture workshop, called Building Pasifika Fanau, once a week for six weeks during class time, 

which worked well. There was also a focus on getting students to create writing portfolios and share them with their 

parents. They were encouraged to write in their first language too. Dual Language texts were used as part of the reading 

programmes. There was PD for staff about finding resources and key principles for teaching English Language Learners. 
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PASIFIKA ACHIEVEMENT INFORMATION – Primary School 2022 

Male: 9 

Female: 4 

The following charts show distributions of pupils Above, At & Below expectation. 

 
 

 
 
Nicole Bailey  

February  
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Strategic Goals Analysis of Variance 2022 
 

 

 

NAG 1  Curriculum  

1.1 See attached Analysis of Variance reports 
 

 

NAG 2  Self Review 

• Complete 2022 Middleton Grange School Board cycle of self-review  

• Completed  
 

• Consult with Māori and Pasifika communities  

• Hui with Maori affected by Covid, so not met.   
 

• Ongoing Implementation of the Action Plan for Pacific Education   

• Ongoing review and partnering with Pasifika community 
 

 

NAG 3 Personnel  

• None specified 
 

 

NAG 4 & 5   Property, Finance, Health & Safety  

 

• Review MOU with CST   
o Completed 

 

NAG 6 Legislation  

• Ensure Education Act amendments in place 
o Target met and monitoring changes  

to Education and Training Bill Act 

 

 

NAG 7 Charter 

• Complete Charter  
o Target met 

 
 

NAG 8   Analysis of Variance  

• Complete Analysis of Variance 
o Target met 
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Strategic Plan 2020 - 2022 
 

 

Strengthening Capability:     
Whakapakari  āheitanga      
Our Mission:   
We are committed to a rigorous learning culture based on an understanding of truth as revealed in the whole 
counsel of Scripture.      
 
In 2020-22:    
▪  Professional Learning and development is regular, differentiated and of the highest quality with an enduring focus on 

teaching Christianly.    
▪ Innovative and appropriate technologies are integrated into classroom practice and effective e-Learning practice is 

clarified, personalised and embedded.   
▪ Leadership opportunities are encouraged and supported for both staff and pupils.   

▪ Pupils will have a voice in decision making and opportunity to shape the future direction of the school.    

 

 

Responsive, Christ-Centred Curriculum    

Mātauranga-a-Karaiti    

We equip pupils with the knowledge and skills to understand their heritage and their place in it; and to critique 

and engage contemporary society.  

 

In 2020-22 our curriculum:    

▪ Is Christ-centred and authentically infused with biblical truth.     

▪ Is responsive in meeting the needs of pupils in order to experience wholistic success and fully realize the gifts and 
talents God has placed within them   

▪ Is challenging, develops critical thinking, inspires action and offers opportunities for service and mission    

▪ Promotes engagement, excellence, waiora and equity for all pupils   

 

 

Building Partnerships:    

Whakarahi Rangapū     

We work with parents to encourage pupils in their gifts and abilities to serve God and others.  

 

In 2020-22:    

▪ Parents are involved in the life of the school and regular communication between home and   
school supports teaching and learning.  

▪ We are actively involved in the CENCoL/Kāhui Ako and other professional associations to improve the learning   
outcomes of all pupils.     

▪ Service and mission are an integral part of being ‘a light’ in our community.    
▪ We will establish an active and functioning parent and Alumni community.   

▪ We will build our relationship with local Iwi and our Mana whenua and CEN.   
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Strategic Goal 1 :  Analysis of Variance 2022 
 

Middleton Grange School Annual Plan 2022 
 

Strategic Goal 1: Strengthening Capability 

We are committed to a rigorous learning culture based on an understanding of truth as revealed in the whole counsel 
of scripture. 

 

Annual Goal: 
1.1   Professional Learning and development is regular, differentiated and of the highest quality with an enduring focus on 

teaching Christianly. 
1.2   Innovative and appropriate technologies are integrated into classroom practice and effective e-Learning practice is 

clarified, personalised and embedded. 
1.3   Leadership opportunities are encouraged and supported for both staff and students. 

1.4   Students will have a voice in decision making and opportunity to shape the future direction of the school. 

Key Improvement Strategies (KIS) 

When What Who Alert Analysis of 
Variance 

Term 1 1.1 Professional Development Committee to set outline 
for the weekly PLD sessions focussing on delivering 
differentiated coverage of e-Learning, Leadership 
development, Waiora, Being a Christian Teacher (Ko wai 
tatou) and culturally responsive practices (ELLs) 

PLD cte  KIS Partially Met 

1.1 Modified ACT program is implemented to support 
key staff and assist with being a Christian teacher at 
MGS.  

Dave  KIS Partially Met 

1.1 Teaching staff will develop their cultural 
competency knowledge and skills to improve student 
outcomes (e.g., ELLs, Maori, Pasifika, International 
students).  (ERO/CoL goal) 

Joelle, Gaylene, 
Colleen 

 KIS not met (Covid 19) 

1.2 Continue to raise digital fluency, use of digital tools 
and pedagogical knowledge to impact the success of all 
students 

ICT, Dir e-L'g  KIS Met 

1.3 Staff and students are given opportunity to develop 
their leadership practice 

SLT, HOS, Deans, 
Kahika 

 KIS Partially Met for SC 
KIS Partially Met for MS 
Not met for PS 

1.4 Student forums on a range of school wide topics Deans, HOS  PS not met (Covid 19) 
MS not met (Covid 19) 
SC not met (COVID 19) 

Term 2 1.1 Professional Development Committee lead the PLD 
for all teaching staff, ensuring differentiation is a key 
objective.  PLD to include NZ History, Cultural 
competencies, teaching Christianly, Matauranga Māori, 
ELL provision 

PLD cte + others  KIS not fully met due to Covid 
19 restrictions 

1.1 Monitor and ongoing review of modified ACT 
programme implementation  

Dave  KIS Partially Met 
 

1.2 Expose teaching staff to best practice (e-Learning) 
within the school and in local schools  

ICT cte  KIS Met  

1.3 Kahika Centre continues to offer leadership 
development opportunities for staff and students 

Kerryn  KIS Met 
 

1.4 Discussion on suggested recommendations from 
student forums 

Deans, HOS  KIS Partially Met 

Term 3 
& 4 

1.1 Professional Development Committee lead review 
(in Term 4) on PLD for all teaching staff  

PLD cte  KIS Met 

1.1 Staff to participate in MOE TODs in May, August and 
November, as well as CENCoL meetings each term 

Staff  KIS Met 
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1.2 Embed the PLD regarding digital fluency, use of 
digital tools and pedagogical knowledge to impact the 
success of all students 

ICT, Dir e-L'g  KIS Met 

1.3 Leadership opportunities reviewed and planning for 
2023 to commence 

SLT, Deans, HOS, 
Kerryn 

 KIS Met 
 

1.4 Action agreed recommendations from student 
forums 

Deans, HOS  KIS Partially Met 

Ongoing 1.1 Review ACT programme to determine its 
effectiveness 

 
 
 
 

SLT 

 KIS Met 

Prepare and manage teaching & learning in a Covid-19 
environment.  
Board and SLT strategic planning will involve the NELP. 

 KIS Partially Met 

 

Term 1-2: ERO visits and planning  KIS Met 

Staff participate in CENCoL PLD – ELL, Bi-cultural, NZ 
History 

 KIS Met 

Staff participate in MOE NCEA TOD’s x 4 with a specific 
focus on Literacy and Numeracy, NZ 

 KIS Met 

Histories and reviewing NCEA Level 2-3.  KIS Met 

Resourcing:      

Commentary (added to during the year as the KIS are reviewed)   

 
Term 1: 
1.1    Due to health and Safety of staff and the additional requirements of hybrid learning organised PLD was put on hold for term 1.   
An outline for the weekly PLD sessions focussing on delivering differentiated PLD has been developed for the whole of 2022.  The 
foci for 2022 are: Ko Wai Tātou, Personal Professional Growth, and a Pedagogy focus all through a Christian lens.  With regards to 
the Pedagogy focus the WST have been developing programs and material for ELL and the new NZ Histories Curriculum; staff 
workshops are planned for term 2.  The SC will be focussing on NCEA/Curriculum refresh as part of their pedagogy focus. For term 
2.  eLearning is pursued individually on a need's basis and also through CA and LT as needed.  Waiora is a focus of one of the 
differentiated PLGs and not a whole schoolteacher focus. 
 
1.1 Clearly the disruptive nature of measures to mitigate covid have had an impact, and yet I have had a number of very positive 

interactions with staff in connection to Teaching Christianly.  

I have researched resources and, in most cases, had sit-down meetings with the following: 

Karina Barney in connection to a Biblical critique of the Food Technology and Health learning areas.  

Michael McCormack in connection to Drama, and the research and readings to come out of that were also shared with Ruth 

Velluppillai. 

Judy McLean in connection to the Science curriculum, but in fact just more generally in terms of her personal journey with Christian 

Education.  

Helen Williamson - the principal connection is through my SCT role, but elements of Christian Education have crossed over. 

Steve Checketts and Peter Collier - in connection to the teaching of History 

Aidan Harrison in connection to Matauranga Māori, Critical Race Theory and Indigenous Theology. 

I have also taken the opportunity to meet with Tom Littlejohn of Emmanuel Christian School, at his request. Tom is tasked with 

helping lead their review of Christian Education and I have  

assisted with readings and discussion. It is not strictly MGS but is certainly part of the wider development of Christian Education 

within the CSN. 

 
1.1 Progress on teacher cultural competency was put on hold due to the postponement of staff PLD due to Covid-19.  Some work 

continued in this area, but nothing of note to support this goal being achieved. 
 

1.2 Dir of eLearning meets regularly with staff to offer support for digital fluency. Currently engaging with the year 7 and 8 staff re 

digital pedagogy in respective year levels. 

An introduction session for all students new to the school was held at the start of the year. All new staff members to the school were 

upskilled to ensure that they were familiar with the Microsoft Infrastructure, then an additional meeting with these new staff was 

held to go over Teams meetings and the use of OneNote to prepare for remote learning to ensure continuity for curriculum delivery 

for all students. In addition, optional sessions with staff were offered after school for upskilling with digital fluency. The LTLs from 

Y7/8 met with Director of eLearning to discuss pedagogy with respect to technology, (this to be continued into term 2). Multiple 

staff and students provided with individual help. 

1.3 Remote Learning time out hindered the plans in place at the start of the year and many student-led projects had to be 

abandoned. However, Student Leaders adjusting planning and implemented some service activities – eg, Valentine's Day 

encouragement messages; Easter activities for Y1-2 Students; sports coaching of younger students; providing devotions online during 
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Remote Learning etc. Student Leaders received Strength's finder coaching in readiness for using their gifts and talents to serve. The 
Rite Journey consultation with HOSC identified that this is better placed at Y10.  

The Year 10 Leadership Team had a training morning where they revisited the strengths identified in our training day in Term 4 2021. 
HOMS also shared with the group about leading from our ‘why?’ and connected the Social Culture Plan, NZCER Survey results and  
other initiatives to this. The group has established regular meetings and in Term 2 will draw on other students in Year’s 9 and 10 to 
form portfolio teams and working groups. A decision to postpone the Year 8 Leadership days to Term 2 was made given student 
absences due to COVID19 and because the Year7/8 Teams wanted  

1.4 Due to covid restrictions, and the number of students away, student forums were not held. This was the same in the Middle 
School; however, some initial work was done through the Year 10 Leadership group to lay the groundwork for this to occur in future 
terms when we are able to hold these. 

 
Term 2 
1.1 Due to the postponement of PLD for the majority of Term 2 because of Covid-19, most of the key areas of foci did not have much 
support or time spent on them.  However, ELL, NZ Histories  
And the Better Start Literacy Programme continued to operate with good progress being made.  All of these initiatives are supported 
through a ‘Teaching Christianly’ lens to ensure a Christian,  
Biblical world view framework is maintained. 
 
Dave continued to work with staff on a personal level to support their understanding and implementation of Teaching Christianly, 
especially in their specific subject areas.  This was more  
challenging during Term 2 due to the ongoing disruptions caused by Covid-19 and the demands on staff. 
 
1.2 Stephen McConachie was engaged through PLD ministry funding to supply individual 1-1 tutoring sessions with targeted staff to 
continue to develop eLearning approaches. Director of eLearning still working with staff and Cyclone to support eLearning. 
 
1.3 A range of opportunities for leadership development have taken place during term 2. These include strengths finder training 
with selected staff, workshops for student leadership teams, mentoring with student leaders, and an entrepreneurial lab.  

 
1.4 As Forums were sparse with interrupting medical absences and resultant pressure on catching up. Student leaders have 
commented throughout the year on their desire for room for greater initiative, but this has been difficult due to gathering 
restrictions. A plan is in progress for a student-led Christian Focus Day for Y12/13 in Term 3 or early Term 4. Topics voiced: Boys 
wanting to be allowed to wear earrings – discussion began but to continue; Y13 Study exemptions to go home or stay home for some 
studies – partially granted. 
In the Middle School our opportunities for forums have been limited. Some ideas have been explored through the Year 10 and Year 
8 Leadership groups, but this has not been in a formal capacity. We will look in Term3 to introduce more of these in Term 3 and 4, 
as restrictions allow. 
 
Term 3 – 4 
1.1   
The CENCoL meetings were well planned and resourced by our AST teachers and provided a good opportunity for Christian Schools 
to network and support each other in this area.  
The majority of PLD was delivered via PLGs although there were sessions on Mātauranga Māori and time for curriculum refresh 
work. During term 4 a review was undertaken of the effectiveness of PLG as a method of PD delivery. The staff overwhelming 
supported this model and wished for it to continue in 2023 with some minor adjustments to the frequency of scheduling. The PLD 
committee met and discussed these findings and set priorities for the start of 2023. 
 
1.2 Stephen McConachie continued his hours through PLD ministry funding to supply individual 1-1 tutoring sessions with targeted 
staff to continue to develop eLearning approaches. Director of eLearning still working with staff and Cyclone to support eLearning 
especially with digital assessment and the prelim exams. 
 
1.3 The Kahika Centre hosted several leadership events including the Women in Leadership Lab in August and the Pasifika Leadership 
Day where students form other CEN schools were invited to attend.  These days were all very successful and we are thankful for the 
work and ongoing support of Kerryn Malcolm, as the Director of Te Ohu Kahika. 
The Senior College HOS and Deans had a 2-day retreat in November to review / reflect on 2022 and plan for 2023.  This was 
important, especially with the challenges after 3 years of Covid and the disruption to the SC culture in our school – which will be a 
major focus in 2023. 
 
1.4 The SC HOS and Deans have sought staff and student feedback to plan for 2023, and the new Middle School leadership team will 
be working closely with students as they plan and prepare for 2023.  There will be a Y11 camp at the start of 2023 to better support 
new students arriving to Middleton and support the establishment of a positive SC culture.  Another addition will be the introduction 
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of ‘The Rite Journey’ into the Year 10 HPE program to support the character development of our Year 10 students as they transition 
into the Senior College. 
 
Senior College:  
 
1.1 Teaching staff participated in the four MOE TODs during the year, as well as the CENCoL across school staff PLD meeting on NZ 
Histories.  Most subject areas found it good to chat with other schools, but there was some frustration with the MOE and NZQA due 
to the lack of resources and clarity over NCEA.   
 
1.3 Student leaders managed to run a number of events after the Term 1 Home-Learning weeks. The aim was school unity and 
included events for Primary School (Teddy Bears’ Picnic) and 7-13 events. Some of the Student Leadership Teams organised events 
(eg, Waiora) with the Kahika centre in Term 3. The new leaders for 2023 were selected by the end of Term 3 and have had only one 
opportunity to meet with this year’s team for “tips” and Q&A on account of the very short Term 4 school time.  
 
 

Next Steps 
 

Abbreviation Key:   
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Strategic Goal 2 :  Analysis of Variance 2022  
 

Middleton Grange School Curriculum Annual Plan 2022 
Strategic Goal 2: Responsive Christ Centred Curriculum 

We equip students with the knowledge and skills to understand their heritage and their place in it; and to critique and 
engage contemporary society. 
 

Annual Goal:      
2.1 Is Christ-centred and authentically infused with biblical truth  
2.2 Is responsive in meeting the needs of students in order to experience wholistic success and fully realize the gifts and 
talents God has placed within them  
2.3 Is Challenging, develops critical thinking, inspires action, and offer opportunities for service and mission 
2.4 Promotes engagement, excellence, waiora and equity for all students. 

Key Improvement Strategies (KIS) 

When What Who Alert AoV 

Term 1 2.1 Christian Studies/Scripture Review disseminated to 
appropriate staff years 1-13 

CC  KIS met 

2.2 Year 7/8 Review from 2021 Consultation with the 
Curriculum/Learning Team Leaders to prepare for Pilot 
programme Term 3 with main foci being Thematic 
Approach. 

Head of MS/CLs/LTLs  KIS met 

2.4 Years 1-10 NZ Histories Curriculum content developed WST Teachers  KIS partially 
met 

Years 7-13 Mātauranga Māori curriculum content 
developed in consultation with CLs and Subject Associations  

Head of MS 
 

 KIS not met 
(Covid 19) 

Years 11-13 Continued work on the development of the 
Level 1 NCEA programme in preparation for 2024 

Head of SC  Ongoing  

Term 2 2.1 Christian Studies Review recommendations investigated 
with regards to programme delivery Years 1-10, Level 1, the 
pathway to Level 2 and staffing provision 2023.  

CC, CL Christian 
Studies 
 

 Ongoing  

Any revisions to the Level 1 Programme 2022 presented to 
the CC for approval by the end of term 2. 

T.I.C MS Scripture  KIS met 

2.2 Year 7/8 Continued preparation on programme planning 
and resource development for pilot programme Term 3 

Investigate status of Level 1 NCEA and carry out 
consultation with other schools who have dropped Level 1 

HoMS, CLs, LTLs 
CL Focus Group, AP 

 KIS met 
KIS not met  

2.4 Years 1-10 NZ Histories Curriculum rolled out to classes 
 

WST Teachers 
 

 KIS met 

Years 7-13 Mātauranga Māori curriculum content 
developed in consultation with CLs and Subject Associations  
 

Head of MS 
 

 KIS met in 

part 

Years 11-13 Development of the Level 2 NCEA programme 
in preparation for implementation 2025, including design 
of MOE Teacher Accord TODs 

Head of SC  Ongoing 
 

Term 3 

Term 4 

2.1 Term 3 Staffing provision ratified at SLT and 
communicated to staff. Programme changes worked on 
Years 1-11 

Term 4 Programme changes Years 1-10 and specifically 
Level 1 Programme 2023 ready to roll out  

CC, CL CHR St 
T.I.C MS Scripture, 
HoPS 

 Ongoing 

2.2 Year 7/8 Review Pilot programme delivered 
Term 3 Continue Level 1 investigation and write up findings 

and proposals/options 
Term 4 Consultation with MGS community and collation of 

survey results 

Head of MS, LTLs 
CL Focus Group, AP, 
CC 

 KIS met 
partially   
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2.4 Term 3 Years 1-10 Focus groups Years 5-10 interviewed 
and surveyed regarding Histories Curriculum   

WST Teachers  KIS not met 

Term 4 Years 1-10 Suggestions and learnings from the focus 
groups assimilated into the programme delivery for 2024 
and 2023. 

WST Teachers 
 

 ongoing 

Years 7-13 Mātauranga Māori curriculum content 
developed and prepared for roll out 2023. 

Head of MS  KIS not met  

Years 11-13 Continued work on the development of the 
Level 2 NCEA programme in preparation for 
implementation 2025 including design of MOE Teacher 
Accord TODs 

Head of SC  KIS met 
partially 

Ongoing Manage curriculum delivery in an agile and adaptable 
manner with face-to-face, hybrid or remote learning 
Investigate options for Year 11 Level 1 re: NCEA or 
alternatives for 2024. 
 

SLT  KIS met 
partially 

 

COMMENTARY (Added to during the year as the KIS are reviewed)   
Term 1: 
2.1 The draft report was sent initially to the CL Christian Studies and HOSC during Tern 4 2021, read and reviewed and some questions 
sent back to the author. The final report was circulated and the timeline for SLT to suggest recommendations to the BOT was moved 
to the end of Term 2 due to COVID pressures in Term 1.  
 
2.2 Bw spoke with Curriculum leaders at the CLT meeting on Tuesday February. The purpose was to remind CLs about the process 
that led to this pilot and to indicate that the pilot was intending to be undertaken in Term 3. Year 7/8 LTL’s have confirmed that the 
theme in Term 3 is ‘Harsh Environments.’ Planning will continue in Term 2. 

 
2.4 Implementation of NCEA Level 1 suspended. Planning continuing in CA meetings but pressure of COVID and remote 
learning took priority during Term 1. Term 2 MoE TODs will progress this, both for L1 and L2. Primary School – Very 
limited opportunities to progress this due to Covid restrictions. 
 
Term 2: 
2.1 Recommendations/summary published to SLT. Staffing provisions yet to be discussed, along with timetabling 
possibilities. 
2.2 Planning for the pilot continued in Term 2. The pilot was launched to the Curriculum Leaders at the first CLT meeting 
in Term 3 (week 1) and then followed up with a more detailed email requesting participation. This will be implemented 
during Term 3. 
2.4 Term 2:  MOE Accord Day completed with some CAs off-site collaborating with other schools; others in CA meetings 
throughout the day. Draft plan for NZ Histories, Years 1 – 10 has been drawn up. Ongoing PLD in Years 1 – 8 has included 
collaborative work with COL schools. 
2.4 Some Curriculum Areas have been exploring this as part of their ongoing preparation for the NCEA changes. There 
has not been a formal focus on this at CA meetings. This will be revisited in Term 3 after the next MOE accord day which 
will involve subject associations. 
 
Term 3-4: 
2.1 The Scripture and Christian Studies review will be ongoing to ensure this flagship subject of our school is supported 
by the best available teachers and the content and curriculum is relevant and meeting the needs of our students in an 
ever-changing society.  In 2023, Year 10 will see the introduction of The Rite Journey, which will mean Year 9 will see an 
addition of another period for Scripture, whilst Year 13 Christian Focus Days will be reviewed. 
2.2 The Year 7/8 Teams have planned and implemented a two-year cycle of work where learning is focused around a 
thematic unit based on a Biblical foundation. Various subjects are linked together to enhance student understanding 
and involvement, and Achievement Objectives are taken from the appropriate curriculum documents. This team 
planning and integrated learning suits both the educational needs of the students as well as utilising strengths of the 
teaching team. The pilot has been a great success. 
2.2 There was no consultation with our school community due to time constraints.  Due to staffing changes the NCEA 
Level 1 review has not been completed but continues to be a work in progress and will continue to be a part of the 2023 
focus for our Senior College staff. 
2.4 Survey did not take place. However, anecdotal evidence from conversations between WST and Rod, Lindsey, Y7-8 
teams, and Geoff give similar responses: We have spent this year in PD around the ANZH curriculum and everyone is 
satisfied with their understanding of the curriculum content. Now we are looking to practically roll the material out next 
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year. One of the major roadblocks was the new textbook resources required, particularly for Y9-10. Uncertainty exists 
around textbook funding. 
2.4 Term 3 MOE teacher only day completed. Most Curriculum Areas joined other schools off-site to collaborate on 
changes. Ministry resources continue to be unavailable, so this is not an easy task for teachers to be navigating. Term 4 
MOE teacher only days will be done on-site under CL direction. Still no resources forth coming.  This is causing some 
frustration amongst CLs and teaching staff. 
2.4 Years 7-13 Mātauranga Māori curriculum content developed and prepared.  This was not met due to the HOMS being appointed 

as the Principal of Amuri Area School. 

Ongoing: Leadership review to occur at Deans’ Retreat 

Next Steps: 
2.4 Term 1 2023 Write report and recommendations for continuation or other Level 1 2024 
Terms 2-3 prepare alternative programme delivery 2024 for Level 1 if required 
 
2.2 - Term 3 – CLs invited to choose a lesson, sequence of lessons or a topic to enrich learning connections for Year 7 and 8 Students 
by connecting their content to the theme of harsh environments. This will be conducted during Term 3 including a reflection on its 
value. 
 
2.4 CA Meeting in Term 3 – stock-take of Mātauranga Māori progress and connections with Subject Associations.  

 

 
Abbreviation Key: CC – Curriculum Committee; CLT – Curriculum Leaders Team; LTL – Learning Team Leaders; WLT – Waiora Lead 
Team; SWOT – Strengths, Weaknesses, Opportunities, Threats; Cs – Megan Cassidy; Bw – Matt Barlow; Ba – Nicole Bailey; Vp – Ruth 
Velluppillai; Nl – Anita Nielson; RT – Rod Thompson; WST Teachers -Tony Kendrew and Lindsey Thoroughgood.  
CL Focus group-Megan Cassidy, Patrick Baker, Sharon Gudsell. Nicole Bailey.                                                                                                                                                                     
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Strategic Goal 3 :  Analysis of Variance 2022  

Middleton Grange School Annual Plan 2022 
 

Strategic Goal 3:  Building Partnerships:     
We work with parents to encourage students in their gifts and abilities to serve God and others     
 
 

Annual Goal: 
3.1   Parents are involved in the life of the school and regular communication between home and school supports teaching 
and learning 
3.2   We are actively involved in the CENCoL/Kahui Ako and other professional associations to improve the learning 

outcomes of all students  
3.3   Service and mission are an integral part of being ‘a light’ in our community   
3.4   The MGSPG will continue to serve the school through prayer, physical and financial support 
3.5   We will grow and connect with our alumni community 
3.6   We will build our relationship with local Iwi, our Mana whenua and CEN 

Key Improvement Strategies (KIS) 

When What Who Alert Analysis of Variance 

Term 1 3.1 Parent Evenings for each cohort in Years 1-13.  
Staff to contact parents within the first 4 weeks to 
introduce themselves and courses 

Rod, Bw, 
Vp 

 KIS Met 

3.1 There will be consultation with our school 
community re: strategic planning for 2023 and 
beyond 

Va  KIS Not Met (COVID 19) 

3.2 MGS WSTCoL will work with other staff to 
support their professional learning 

Ut, Tn, Ke  KIS met 
 

3.3 Kahui Ako staff actively engage students and 
staff in service-learning opportunities. 

Ut, Sn, Fs  KIS met 

3.4 MGSPG will plan and coordinate a ‘Middleton 
Fiesta’ during Term 1 – March 25, 2022 

Ut, Va  KIS Not Met (COVID 19) 

3.5 Create and develop an MGS alumni database Yolandy  KIS Met 
 

3.6 Explore opportunities for working more closely 
with CoL, CEN and local Mana Whenua 

Pi, Bw  KIS not met (COVID 19) 
 

Term 2 3.1 PPTC’s will take place for Y7-13 students/parents 
and attendance data will be collected and analysed 

Cs  KIS Met 
 

3.1 There will be consultation with our school 
community re: strategic planning for 2023 and 
beyond 

Va  KIS Not Met (COVID 19) 

3.2 Year 1-10 MGS staff will attend the CENCoL TOD 
for professional learning on 12 May 

Col  KIS Met 

3.3 Preparation to host a Service and missions hui in 
Term 4. 

Ut, Fs, Sn  KIS not met (COVID 19) 

3.5 Opportunities for developing the Middleton 
Alumni will be explored - i.e., data base, alumni 
profiles, Alumni section on school website, etc 

Yolandy  KIS Met 
 

3.6 Ongoing development of relationship with Ngai 
Tahu and work with IOS (indicators of success) 

Hr, Pi, SLT  KIS Partially Met 
 

Term 3 - 

4 

3.3 MS students are involved in a ‘service’ day in the 
community in Term 4 

Bw, Ke  KIS Met 
 

3.4 The parent community will be involved in the co-
ordination of the Canterbury Adventure Race &/or 
other fundraising/community activities 

Rod, Ut, 
SLT 

 KIS Met 
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3.5 An alumni newsletter will be created and 
distributed to all MGS alumni on the database 

Yolandy  KIS Met 

3.6 Review progress to date and explore next steps 
for further improving relationships in 2023 

Col  KIS Partially Met 
 

Ongoing 3.1 Review the communication strategies between 
home and school to determine consistency, 
effectiveness, participation and areas for 
improvement 

Cs, Rod  KIS Met 
 

3.1 Regular communication (Newsletter, Friday 
Notices) between school and home outlining key 
events, Maori Whanau hui, Whanau Advisory Group, 
Pasifika Fono, information, 3-way conferences PS, 
Friday morning coffee PS, New Parent evening, 
Formal reporting & KC reporting, IC events, 
identification of issues, etc. a copy of the 
‘communicating your concerns document’ sent 
home. 

Va, Rod, 
Cs, Bw, Ut, 

Vp, As 
 

 KIS Met 
 

3.1 MGSPG will meet regularly during the year & 
explore fundraising opportunities for the school 

Va 
 

 KIS Partially Met 
 

3.2 Staff are regularly attending subject and other 
professional association meetings 

CL’s 
 

 KIS Met 
 

3.2 MGS staff will attend the CENCoL PLD staff 
meetings each term 

Va  KIS Met 
 

3.4 Progress will be made with the development of 
the Middleton Alumni as time and finances permit 

Va, 
Yolandy 

 KIS Met 
 

3.5 We will continue to build our relationship with 
CEN as a key member of this organisation 

Va, BOT  KIS Met 
 

3.5 We will continue to build and grow our 
relationship with local iwi and Ngai tahu 

Pi, Bw  KIS Partially Met 
 

Resourcing:      

Commentary (added to during the year as the KIS are reviewed)   

 
Term 1 
3.1 Senior College: Parents routinely emailed by classroom teachers and Course Outlines sent for relevant classes.  
The Middle School parent evenings were held via Zoom with an excellent turn out. We combined 7/8 together as well as Year 9 and 
10 together. While it was a challenge to have the same connection parent’s feedback that the evenings were useful. The information 
shared pertained to day-to-day routines and the Whānau teachers had the opportunity to introduce themselves and establish a point 
of contact. 

 
3.1   Consultation with our school community for ‘Strategic Planning’ purposes did not take place due to the Covid-19 restrictions and 
the focus on staff / student / and family wellbeing during the Omicron variant outbreak.  It is hoped this will be able to occur during 
Term 2.  In the meantime, the Middleton Board had circulated documents for strategic planning purposes amongst themselves, as 
had the SLT had several discussions around strategic planning priorities for the future.  

 
3.2 All WST staff have been working with teaching staff regarding their respective portfolios. Some have run workshops for small 
numbers of staff, shared at CA meetings or work one on one with staff. 

 
3.3 Students have been encouraged to serve in a range of areas within the school community. The staff responsible for the service 
and mission's portfolio are supporting staff to consider a curriculum design with a service component. A small number of students 
worked with Mr Elder and Mr Utting to weed trees at Tuhaitara trust at the end of Term 1. 

 
3.4   Due to the Omicron variant being so prevalent in the community and NZ remaining at the RED traffic Light Setting for ALL of Term 
1, it was decided to cancel the school Fiesta planned for 25 March 2022.  Also due to Covid-19 restrictions, the MGSPG did not meet 
during Term 1. 

 
3.5   An Alumni database has been started and is being further developed over time, as well as an Alumni section has been created on 
our school website, with profiles of ex-Middleton students. 
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3.6    Dave Elder: I have also taken the opportunity to meet with Tom Littlejohn of Emmanuel Christian School, at his request. Tom is 

tasked with helping lead their review of Christian Education and I have assisted with readings and discussion. It is not strictly MGS but 

is certainly part of the wider development of Christian Education within the CSN.  Establishing connections with the COL and CEN and 

Mana Whenua was deferred due to Red settings. This will be revisited next term.  

Term 2 
3.1    These were held in the first few weeks of Term 2, with good attendance by parents, similar to previous years.  Due to Covid, the 
interviews were held in classrooms, as opposed to the Gym, to avoid large gatherings of people. 
3.1    Due to the ongoing Covid-19 Pandemic and associated challenges, it was agreed this would be put on hold to a later, more 
suitable time.  It was also agreed in principle that we would retain our three broad strategic goals for 2023 of: Strengthening Capability, 
Responsive Christ Centred Curriculum, and Building Partnerships.  We would look to adjust our annual goals for 2023 to ensure they 
were ‘fit for purpose’ and met the current / ongoing needs of our school. 
3.2    All MGS Year 1-10 teachers attended the CENCoL PLD on 12 May from 3.00 - 5.00pm.  The PLD was hosted by various CENCoL 

schools with the focus being on the NZ  

Aotearoa Histories.  The material was prepared by the AST and WST Histories leaders.  Feedback was positive and encouraging.  The 

next CENCoL PLD meeting is scheduled for Term 3, on the 6 September. 

3.3   At this stage the Hui for Service learning has been postponed for the second year. This is due to Covid pressures but also budget 

limitations on many schools, making it difficult to fund attendance at the hui from schools outside the Christchurch region. We hope 

to be able to offer the opportunity again in 2023. 

3.4    N. A. 

3.5    The Middleton Alumni continues to gain momentum with Yolandy doing a great job with her limited time.  The Alumni database 

continues to grow and our first MGS Alumni newsletter was created and shared with our school community and Alumni during Term 

2.   The profiles section of the Alumni site has some wonderful stories from our past students. 

3.6     Greater focus has been on collaboration with the other CEN and Kahui Ako schools to develop a seamless transition of te reo 

language from Year 1.  This work is progressing well with Rebecca Thomson and Pairama Moon being involved from MGS.  Pairama is 

continuing to grow and develop his relationships with local iwi and other key Māori educators and leaders. 

 
Term 3 – 4 
3.1     Our communication with parents and our school community is continually under review, with regular Friday notices and 
school newsletters being sent home to parents, as well as having parent evenings for ‘New Parents’ to Middleton, etc.  The school 
celebration events have been well supported by parents during Term 4, including Prizegiving's, Middle School Production of Aladdin 
Jr, The Rite Journey parent evening, etc.  The MGSPG has not met regularly this year due to Covid and the format and structure of 
this group is currently being reviewed.   

3.3      All MS students will be involved in a service day during Term 4.  The desire is for these service opportunities to be increased 
and spread throughout the year. 

3.4      The MGSPG were heavily involved in supporting the Adventure Race which raised over $20K for our school and was another 
very successful event 

3.5      Yolandy has continued her excellent work with the Middleton Alumni, with more profiles being added to the Alumni page on 
the school website, as well as a second Alumni Newsletter being published during Term 3-4. 
 
3.6      The CEN work has continued to be well supported with PLD occurring across the CEN schools to support NZ Histories, with 
Lindsey Thoroughgood and Tony Kendrew having lead roles in this as WST’s.  CEN English and Mathematics teachers have also been 
attending Literacy / Numeracy meetings at Middleton to prepare for the introduction of the new Literacy and Numeracy co-requisites 
in 2024.  CEN principals continue to meet regularly, as have other SLT members via the leaders' breakfasts.  Connecting with our local 
iwi and mana whenua continues to be a challenge. 

 

Next Steps 2023 
Term 1: 3.4 Progress will be made on developing the database of MGS Alumni (2023) 
Term 2: 3.4 The database of MGS Alumni will be checked for accuracy and updated (2023) 
Term 3-4: 3.4 All Alumni will be contacted and will receive an MGS Alumni newsletter including request for financial support of the 
school (2023) 
Ongoing: The school website will be updated and include an Alumni section 

 

Abbreviation Key eg: CL, Curriculum Leader; MS: Middle School; LTL: Learning Team Leader; Bw: M Barlow; Va: Mike Vannoort; 
Rod: Rod Thompson; As: Jenny Addison; Ut: Craig Utting; Vp: Ruth Velluppillai; Ke: Tony Kendrew; Hr: Aidan Harrison; Pi: Pairama 
Moon; Cs: Megan Cassidy; Tn: Suzanne Tennant 
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Parent Voluntary Donation and 

Special Character 2022 
 

 

 

As a State Integrated school Middleton Grange School enjoys government funding for teaching staff salaries and daily 

operations based on our school roll.  This is a real blessing, but it does not cater for the specific provision and development 

of the Special Christian Character of the school.  Parent’s fund and support this aspect through Special Character Donations 

(SCDs). 

 

The greatest resource God has given Middleton Grange School is committed Christian staff; however, most teachers 

employed at Middleton Grange School have not been trained in Christian Tertiary institutions.  In 2020 Middleton Grange 

School introduced regular school wide Professional Learning and Development (PLD) for all teaching staff and this has 

continued in 2022.  For the Primary staff this occurs on a Wednesday afternoon and for the Year 9 – 13 teaching staff this 

occurs on a Monday morning.  The primary focus of this PLD is to equip our teaching staff to be better Christian teachers, 

whilst also ensuring we are upskilled and up to date with all the latest Ministry of Education requirements and initiatives.  

This PLD has proven to be a great success and will continue to be refined over time in order to better meet the needs of 

our staff. 

 

In addition to this PLD programme we have two dedicated teaching staff who have responsibility for ‘Teaching Christianly’ 

through our Kahui Ako Within School Teacher programme and they have worked alongside individual staff to support them 

and grow their confidence, knowledge, and skill in being a better Christian teacher. 

 

Mr David Elder, Curriculum Leader Humanities has continued to support staff via a modified Authentic Christian teacher 

programme by leading regular sessions with a few targeted staff and has provided the teachers with readings, organized 

speakers to attend meetings and worked alongside individual teachers to assist them in their understanding of Christian 

Education.  

 

Other opportunities for Christian PLD have been provided through our partnership with Laidlaw College who offer study 

courses for teachers as well as PLD meetings for teachers, as well as working with our Australian Christian Schools online 

through TEC and other sources.  Unfortunately, due to Covid, many of these face-to-face opportunities have been limited 

during 2022.  However, these opportunities for professional learning and growth as Christian teachers sets us apart as a 

Christian school and they are essential for maintaining the Christian foundation in our curriculum and pedagogical practices.  

This funding also allows our school to provide staffing for Christian Studies courses to Years 11 – 13 students and Scripture 

to all other year levels, so our students have a sound biblical foundation for their learning and future development.  

 

Another portion, approximately one third of the Special Character Donation is spent to support activities funded in the same 

way as other schools eg: the donations are used to support the school magazine, school library, handbooks, staffing of 

classes where numbers are small, sports funding, etc.  This part of the donations is essential to ensure we can offer a first-

rate general education and a wide range of activities that support the holistic education offered at Middleton Grange School. 

 

The school is blessed with a good number of donations annually and is grateful to the parents for their support, however it 

needs to be noted that there has been a general, steady decline in voluntary donations received by the school over recent 

years, which is a cause for concern for the Board. The Board is seeking to engage with our school community to investigate 

why  

 


